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Morden Mount Primary School




Job Description

Senior Breakfast club Supervisor
The Senior Breakfast club Supervisor is responsible to the Head teacher for the effective supervision of the school’s pupils in and about the premises and site(s) of the school during Breakfast club.  The Senior Supervisor will lead and be responsible for a team of breakfast club supervisors.

Main Activities and Responsibilities

1. Receiving direction and guidance from the Head teacher on the supervisory and welfare needs of pupils and applying these in accordance with the particular needs of the school during breakfast club
2. Planning interesting activities for pupils during breakfast club and training meals supervisors to use the activities with the children to prevent poor behaviour
3. Allocating instructions and duties to breakfast club supervisors for their work and organising and having oversight of their duties
4. Assisting where necessary, in ensuring that persons on the premises who are not pupils are authorised and appropriately dealt with (in accordance with guidance issued by the Authority from time to time)
5. Exercising general responsibility for the improvement of children’s behaviour during breakfast club
6. Ensuring that Health & Safety practices and procedures affecting pupils are maintained during breakfast club
7. Dealing with any cases of unruly or unsocial behaviour by pupils, whether encountered personally or referred by breakfast club supervisors
8. Liaising with the Head of Kitchen relating to the service of the school meal and giving support to the school’s policies on meal provisions
9. Being responsible for the administration of breakfast club, i.e. ordering stock, food supplies and resources; liaising with outside catering companies

10. To undertake training and attend INSET days in accordance to contractual requirements; to contribute to whole school policies
11. Attending to minor accidents at school, where appropriate training has been given, and supervising unwell children at the direction of the Head Teacher
12. To maintain the health and safety of pupils and colleagues in the school by assisting in maintaining a clean and tidy environment and reporting any hazards that cannot be dealt with to your line manager
13. To support the school’s Equal Opportunities policies
14. Assisting with any other duties of a similar level of responsibility as required by the Head Teacher
