
‭VACANCY‬

‭Post:‬ ‭Caretaker‬

‭Start‬‭date:‬ ‭As‬‭soon‬‭as‬‭possible‬

‭Working‬‭Pattern:‬
‭●‬ ‭30‬‭hours‬‭per‬‭week,‬‭52‬‭weeks‬‭per‬‭year‬
‭●‬ ‭6‬‭hours‬‭per‬‭day‬‭Monday‬‭to‬‭Friday‬
‭●‬ ‭7.00am-1.30pm‬‭(with‬‭a‬‭half‬‭an‬‭hour‬‭unpaid‬‭break)‬
‭●‬ ‭24‬‭days‬‭holidays‬‭(+‬‭Bank‬‭Holidays)‬

‭Salary:‬
‭Bromley‬‭NJC‬‭Salary‬‭Scale‬‭BR5‬‭Pt‬‭4‬
‭Actual‬‭pro-rata‬‭salary‬‭£22,195‬‭per‬‭annum‬‭(£26,634‬‭FTE)‬

‭Interviews‬‭will‬‭take‬‭place‬‭on‬‭Tuesday‬‭15.10.2024.‬

‭At‬‭the‬‭SOLA‬‭Trust‬‭we‬‭have‬‭a‬‭strong‬‭focus‬‭on‬‭building‬‭a‬‭diverse‬‭and‬‭inclusive‬‭environment‬
‭for‬‭all‬‭staff‬‭and‬‭the‬‭wider‬‭school‬‭community.‬‭We‬‭welcome‬‭applications‬‭from‬‭all‬‭qualified‬
‭applicants.‬

‭This‬‭role‬‭will‬‭primarily‬‭be‬‭based‬‭at‬‭Green‬‭Street‬‭Green‬‭Primary‬‭School‬‭(BR6‬‭6DT)‬‭but‬
‭you‬‭may‬‭be‬‭deployed‬‭across‬‭other‬‭SOLA‬‭sites‬‭as‬‭required.‬

‭South‬ ‭Orpington‬ ‭Learning‬ ‭Alliance‬ ‭Multi-Academy‬ ‭Trust‬ ‭are‬ ‭looking‬ ‭to‬ ‭appoint‬ ‭a‬
‭Caretaker‬ ‭to‬ ‭work‬ ‭as‬ ‭part‬‭of‬‭our‬‭Estates‬‭Management‬‭team,‬‭under‬‭the‬‭direction‬‭of‬‭the‬
‭Facilities‬ ‭Supervisor‬ ‭and‬ ‭Facilities‬ ‭Manager.‬ ‭The‬ ‭suitable‬ ‭candidate‬ ‭will‬ ‭have‬ ‭some‬
‭flexibility‬ ‭with‬ ‭hours‬ ‭to‬ ‭be‬ ‭worked‬ ‭in‬ ‭accordance‬ ‭with‬ ‭business‬ ‭needs‬ ‭and‬ ‭be‬ ‭able‬ ‭to‬
‭demonstrate‬ ‭a‬ ‭can-do‬ ‭approach.‬ ‭Please‬ ‭refer‬ ‭to‬ ‭the‬ ‭Job‬ ‭Description‬ ‭for‬ ‭more‬ ‭details‬
‭about‬‭the‬‭role.‬

‭The‬‭ideal‬‭candidate‬‭would‬‭hold‬‭a‬‭driving‬‭licence‬‭and‬‭have‬‭access‬‭to‬‭their‬‭own‬‭vehicle.‬

‭‘Our‬ ‭SOLA‬ ‭vision‬ ‭is‬ ‭for‬ ‭every‬ ‭child‬‭in‬‭a‬‭SOLA‬‭school‬‭to‬‭be‬‭included,‬‭to‬‭know‬‭that‬‭they‬
‭are‬ ‭important‬ ‭and‬ ‭to‬ ‭acquire‬ ‭and‬ ‭develop‬ ‭the‬ ‭tools,‬ ‭character‬ ‭and‬ ‭values‬ ‭that‬ ‭will‬
‭enable‬‭them‬‭to‬‭be‬‭happy,‬‭to‬‭contribute,‬‭and‬‭to‬‭thrive‬‭throughout‬‭their‬‭lives.’‬



‭The‬ ‭South‬ ‭Orpington‬ ‭Learning‬ ‭Alliance‬ ‭Multi-Academy‬ ‭Trust‬ ‭is‬ ‭a‬ ‭young,‬ ‭vibrant‬ ‭Trust‬
‭comprising‬ ‭seven‬ ‭thriving‬ ‭and‬ ‭ambitious‬ ‭schools.‬ ‭The‬ ‭Trust‬ ‭is‬ ‭looking‬ ‭for‬‭professional,‬
‭energetic‬ ‭and‬ ‭enthusiastic‬ ‭people‬ ‭to‬ ‭join‬ ‭our‬ ‭existing‬ ‭Estates‬ ‭Management‬ ‭team‬ ‭and‬
‭assist‬‭them‬‭in‬‭working‬‭to‬‭make‬‭our‬‭sites‬‭safe,‬‭compliant‬‭and‬‭comfortable‬‭for‬‭the‬‭whole‬
‭school‬‭community.‬

‭All‬ ‭SOLA‬ ‭employees‬ ‭are‬ ‭expected‬ ‭to‬ ‭be‬ ‭fully‬ ‭committed‬ ‭to‬ ‭the‬ ‭ethos‬ ‭and‬ ‭aims‬ ‭of‬ ‭the‬
‭schools‬ ‭and‬ ‭Trust.‬ ‭In‬ ‭return,‬ ‭the‬ ‭Trust‬ ‭offers‬ ‭a‬ ‭highly‬ ‭supportive‬ ‭environment‬ ‭with‬ ‭a‬
‭strong‬ ‭focus‬ ‭on‬ ‭staff‬‭wellbeing‬‭including‬‭an‬‭Employee‬‭Assistance‬‭Programme,‬‭available‬
‭to‬‭all‬‭staff.‬

‭To‬‭find‬‭out‬‭more‬‭about‬‭us‬‭we‬‭recommend‬‭you‬‭look‬‭at‬‭our‬‭website‬
‭https://www.solamat.co.uk/‬‭and,‬‭of‬‭course,‬‭you‬‭are‬‭most‬‭welcome‬‭to‬‭reach‬‭out‬‭if‬‭you‬
‭have‬‭any‬‭questions‬‭about‬‭the‬‭role.‬‭Please‬‭contact‬‭Kay‬‭Pustina,‬‭Facilities‬‭Manager,‬‭at:‬
‭kay.pustina@solamat.co.uk‬

‭Safeguarding‬‭and‬‭Equal‬‭Opportunities‬
‭The‬‭SOLA‬‭Trust‬‭is‬‭committed‬‭to‬‭safeguarding‬‭and‬‭promoting‬‭the‬‭welfare‬‭of‬‭children‬
‭and‬ ‭young‬ ‭people‬ ‭and‬ ‭expects‬ ‭all‬ ‭staff‬ ‭and‬ ‭volunteers‬ ‭to‬ ‭share‬ ‭this‬ ‭commitment.‬
‭Any‬ ‭offer‬ ‭of‬ ‭appointment‬ ‭for‬ ‭post‬ ‭is‬ ‭subject‬ ‭to‬ ‭a‬ ‭satisfactory‬ ‭Enhanced‬ ‭Disclosure‬
‭and‬‭Barring‬‭Service‬‭check‬‭as‬‭well‬‭as‬‭references.‬

‭The‬ ‭SOLA‬ ‭Trust‬ ‭is‬ ‭committed‬‭to‬‭promoting‬‭and‬‭building‬‭a‬‭diverse‬‭and‬‭inclusive‬‭climate‬
‭by‬ ‭extending‬ ‭diversity‬ ‭and‬ ‭inclusive‬ ‭awareness‬ ‭throughout‬ ‭our‬ ‭community.‬ ‭We‬‭aim‬‭to‬
‭build‬ ‭and‬ ‭sustain‬ ‭a‬ ‭diverse‬ ‭and‬ ‭inclusive‬ ‭community‬ ‭where‬ ‭all‬ ‭individuals‬ ‭are‬
‭appreciated‬‭and‬‭respected.‬

‭Applications‬
‭We‬ ‭are‬ ‭looking‬ ‭forward‬ ‭to‬ ‭receiving‬ ‭your‬ ‭application.‬ ‭Please‬ ‭apply,‬ ‭preferably‬ ‭online,‬
‭using‬ ‭the‬ ‭SOLA‬‭Application‬‭Form,‬‭Job‬‭Description‬‭and‬‭Person‬‭Specification‬‭and‬‭explain,‬
‭in‬ ‭no‬ ‭more‬ ‭than‬ ‭500‬ ‭words,‬ ‭why‬ ‭you‬ ‭would‬ ‭particularly‬ ‭suit‬ ‭the‬ ‭position.‬‭Please‬‭note‬
‭that‬ ‭we‬ ‭cannot‬ ‭accept‬ ‭CVs‬ ‭and‬ ‭that‬ ‭references‬ ‭will‬ ‭normally‬ ‭be‬ ‭taken‬ ‭up‬ ‭before‬ ‭the‬
‭interview.‬‭Furthermore,‬‭please‬‭be‬‭aware‬‭that‬‭we‬‭will‬‭carry‬‭out‬‭a‬‭soft‬‭digital‬‭search‬‭for‬‭all‬
‭candidates‬‭ahead‬‭of‬‭their‬‭interview.‬
‭Applications‬‭should‬‭be‬‭emailed‬‭to‬‭hr@solamat.co.uk‬

‭Interviews‬‭will‬‭take‬‭place‬‭on‬‭Tuesday‬‭15.10.2024.‬


