\,/th ropshire

£ Church of England

“. Academies Trust

Casual Cleaning Assistant — Worfield Endowed CE Primary School, St Mary’s
Bluecoat CE Primary School and Beckbury CE Primary School

We are seeking to appoint a casual Cleaning Assistant to cover any occasional
absences within the cleaning team and to assist during any periods of
increased demand. The main work base would be Worfield Endowed CE
Primary School, however you may be called upon to work at any three of the
school sites. Any travel expenses incurred for travel from Worfield Endowed
CE Primary School to any of the other school sites would be reimbursed.

Required: ASAP

Salary: NJC Grade 1 SCP 2 (£12.26 per hour)
Contract type/term: Casual

Working hours: Any hours offered would tend to be Monday to Friday
between the hours of 6.00am and 9.00am or 3.00pm and 6.00pm (before or
after school hours can be worked to suit the successful candidate)

We are looking to appoint a casual Cleaning Assistant to join our existing
cleaning team. The successful candidate will ideally have an awareness of
health, safety and hygiene procedures together with experience of working in
a cleaning role.

As a member of the site staff team, the successful candidate will receive
induction support and will have access to appropriate professional
development and training.

We can offer you:

e a friendly, highly motivated staff team
e asupportive leadership team

For further information or a confidential discussion please contact Mrs
Rebecca Dyke, Schools’ Business Manager Tel: 01746 763455



Closing date for applications: By midday on Thursday 10" July 2025
Interviews: To be confirmed

References will be taken up prior to interview.

Completed Shropshire Church of England Academies Trust application forms should be emailed to
rebecca.dyke@stmarysbc.co.uk

The schools within Shropshire Church of England Academies Trust are committed to safeguarding
and promoting the welfare of children and young people and expects all staff and volunteers to
share this commitment.

Appointment to this post is subject to an enhanced Disclosure and Barring check.
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