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Lindsworth School, Monyhull Hall Road, Kings Norton, Birmingham B30 3QA

Website: www.lindsworth.co.uk

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. An enhanced DBS check is required for all successful applicants. Successful applicants will need to provide evidence of their Identity and Right to Work in the UK
PERSON SPECIFICATION
​​​​​​​​​​​​__________________​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​__________________________________________​​​​​​______________

JOB TITLE:  Catering Supervisor

SCHOOL:
Lindsworth School

GRADE:
Grade 3 Point 9-22
HOURS OF WORK (TERM TIME ONLY):  32.5 hours per week (Mon–Fri ~ 7.15am–2.15pm)
___________________________________________________________________________________

The successful candidate will need to provide evidence of experience and knowledge in the following areas which will be assessed through application form and interview.

M.O.A. = Method of Assessment   AF = Application   I = Interview    R = References

	CRITERIA
	ESSENTIAL/*DESIRABLE
	M.O.A.

	KNOWLEDGE AND EXPERIENCE

(Relevant work and other experience)
	Relevant large scale catering experience

Managing a team of catering staff

Desirable: catering experience in a school environment

	AF/I/R
AF/I/R

AF/I/R



	SKILLS AND ABILITIES
(e.g., Written communication skills, dealing with the public)
	Basic ICT skills

To be able to source best value from suppliers
	A
AF/I/R


	TRAINING
	Interest in own personal development and willingness to undertake further training

	AF

	EDUCATION/

QUALIFICATIONS

NB: Full regard must be paid to overseas qualifications
	Level 3 (or equivalent) qualification in Supervising Food Safety in Catering
An up-to-date Food Allergy Awareness certificate which covers Natasha’s Law

Desirable: current certificates in

· Food, Health and Hygiene 
· COSHH

· Manual Handling


	AF/I
AF/I

	OTHER
	Health and Safety awareness

An understanding of a range of special needs that impact on behaviour

Self-motivation

Ability to maintain confidentiality

Flexibility
Enhanced DBS check



	CONTRA INDICATORS

	Criminal convictions involving offences against children or young people



NB: references will be used to support the selection panel’s assessment. If the applicant is shortlisted, any relevant issues arising from references will be taken up at interview. 
As part of our safeguarding procedures, an online search will be carried out on all shortlisted candidates. Any incidents or issues identified from the search will be explored with the applicant at interview. 

In addition to the candidates’ ability to perform the duties of the post, the interview process will also explore issues relating to safeguarding and promoting the welfare of children including;

· Commitment to safeguarding pupils

· Motivation to work with children and young people

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people

· Emotional resilience in working with challenging behaviours

· Attitudes to use of authority and maintaining discipline
An ability to fulfil all spoken aspects of the role with confidence using the English Language as required by Part 7 of the Immigration Act 2016 and be able to converse at ease with parents, pupils, colleagues and members of the public is also a requirement for this post.
ALL STAFF ARE EXPECTED TO BE COMMITTED TO THE CITY COUNCIL’S EQUAL OPPORTUNITIES POLICY
COMPILED BY:   Kate Beale, Headteacher

 DATE:   July 2025

