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Welcome‌
Thank you for your interest in becoming the Chief Education Officer of

The Park Federation Academy Trust.‌ ‌

This is an exciting opportunity to join one of the country's most established and

experienced primary multi-academy trusts as a key executive leader. Within this

brochure, you will find more about The Park Federation, our vision for education, and

details about this new and important role.‌ ‌

The Park Federation is a community-focused multi-academy trust specialising in

primary education and was founded over 15 years ago, by Dr. Martin Young, CEO. There

are ten academies within the trust, located in Hillingdon, Slough and Buckinghamshire.

All schools, since joining the Federation, have been graded by Ofsted as Good or

Outstanding. The Park Federation is a big enough organisation to provide excellent

support services to our schools, while small enough to ensure that every school and

local community has a voice in the way the federation is run and the values it lives by.‌ ‌

All our schools have their own unique character, personality and history, while

simultaneously benefitting from the strength, security and resources of a larger

educational partnership.‌

As CEdO, you will be joining TPF at a pivotal time in our development as we continue to

improve educational outcomes for all pupils and provide an ambitious and future-

focused curriculum that prepares pupils for the next phase of their education.‌  ‌We are‌

searching for a candidate who has a vision for exceptional and inclusive education,‌

delivering the very best for our pupils and their local communities. The CEdO should be‌

someone who can lead with authenticity, inspire others, bring about innovation, and‌

drive educational improvement across a multi-school organisation.‌ ‌

We hope you will be inspired to join us on this exciting journey and look‌

forward to receiving your application.‌ ‌



Our Acadamies‌

www.reallygreatsite.com

https://www.cranfordpark.academy/
https://www.thegodolphin-jun.academy/
https://www.woodendpark.academy/
https://www.westernhouse.academy/
https://www.westdraytonschool.com/
https://www.jameselliman.academy/
https://www.lakefarmpark.academy/
https://www.montem.academy/
https://www.iver-inf.bucks.sch.uk/
https://www.hannahball.bucks.sch.uk/
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Our Team‌ ‌



Our Vision‌
The Park Federation wants more children to enjoy and benefit from a first-‌

rate education. ‌Its academies are safe, happy and inclusive places where‌

hard work, good behaviour, creativity and progress are prized.‌

All families – irrespective of background – are welcome, respected and‌

encouraged to play an active part in their children’s learning. Each and every‌

child experiences success, grows in self-belief and increases in confidence.

Our Ethos‌
The Park Federation (TPF) has one overriding purpose: To provide safe, happy

and successful schools for local families to join, enjoy and contribute to. It

does everything in its power to ensure that educational quality, inclusion,

cooperation and respect are evident in all its schools on a daily basis.

Although it is a strongly unified and integrated MAT, it encourages each of its

schools to express through their work their individual character and

personality. TPF wants each school to savour and take pride in its own

institutional history and celebrate the unique place it occupies in its

particular community.‌ ‌



10
Academies 

Over 800
employees

Over 6,000
pupils

TPF Summary‌ ‌

 100% 
of academies
rated good or

better  by 
Ofsted

 LGfL
EdTech

Hub Status 













Employee Benefits‌
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Introduction‌ ‌
The Trust deeply values our employees, which is why recognising and appreciating
our staff for their hard work is important to us. We offer numerous benefits and
rewards, including professional development, special leave, employee recognition
programmes and wellbeing initiatives.
Every member of staff should feel valued and appreciated for their contribution to
the success of the Trust.

Enhanced Salaries
The Trust pays up to £1500 on top of

national salaries for teachers on grades
M1 and M3.

Professional Development
Staff have the opportunity to attend

training and study for professional
qualifications.

Career Progression
The Trust offers opportunities to obtain

experience and career progression
across all 10 of our academies.

Mental Health First Aiders
All our academies have mental health
first aiders to support the wellbeing of

our staff.

Pension Scheme
All staff will be enrolled into the Local

Government Pension Scheme (LGPS) or
Teachers’ Pension Scheme (TPS), with

employers contribution rates up to
28.6%.

Occupational Sick Pay
Staff receive up to 6 months full pay and 6

months half pay for periods of sickness
absence.

Occupational Maternity Pay
Staff receive up to 4 weeks full pay and 12

weeks half pay during maternity leave.

Occupational Paternity Pay
Staff receive up to full pay for the full

duration of paternity leave.

Cycle to Work Scheme
The Trust’s new cycle to work scheme

means staff can save up to 42% on a bike
and accessories.

www.cyclescheme.co.uk/681c006

Counselling, CBT, Support & Advice
Staff may receive up to 6 counselling

sessions, a CBT course, as well as support
and advice on various matters with our

employee assistance program (EAP) with
the Education Support Partnership.

www.educationsupport.org.uk



Employee Benefits Continued‌

Eye Care
Employees using display screens as a

significant part of their role are entitled
to reimbursement for an annual eye test.

The Trust will contribute up to £70
towards an eye test and glasses for VDU

use.

Gym Membership 
Better Gyms has a discounted

membership option for those working in
education. “Better Health Community
Network (Centre)”. www.better.org.uk 

Help with Childcare Costs 
As childcare voucher schemes are no

longer available, the government may be
able to provide taxfree financial support

with childcare costs for staff.
https://www.gov.uk/tax-free-childcare?
step-bystep-nav=d78aeaf6-1747-4d72-

9619- f16efb4dd89d

Electric Vehicle Charging Points
Electric vehicle charging points have

been installed in academies across the
trust. 

Blue Light Card 
Education staff can now sign up for a blue

light card which offers discounts online
and on the high street.

www.bluelightcard.co.uk 

“Discounts for Teachers” 
A website with exclusive discounts,

cashback and vouchers for teachers and
education staff.

www.discountsforteachers.co.uk 

Costco Membership 
Education staff can sign up to

membership at Costco.
www.costco.co.uk 

Flexible Working 
The Trust are committed to ensuring a

work-life balance for all staff, and have a
comprehensive flexible working policy

available.

Instagram @theparkfederation

Linkedin@TheParkFederation AcademyTrust

www.theparkfederation.co.uk

The Park Federation Academy Trust
c/o James Elliman Academy, Elliman Avenue

Slough, Berkshire
SL2 5BA

Telephone: 0203 096 9754
Email: tpfoffice@theparkfederation.org 


