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Chief Executive Officer
Person Specification
The Chief Executive Officer (CEO) plays a pivotal strategic role within our successful Trust, shaping and guiding key decisions.  We seek an individual who is passionate about driving impact and who can demonstrate the following skills and experience:
	
	Essential
	Desirable

	Qualifications
	· Educated to at least first degree level (or equivalent)
· Recognised professional qualifications (QTS)

	· Evidence of, or the willingness to undertake, further academic achievement, such as a Master’s degree

	Experience
	Substantial senior leadership experience in education, including accountability for organisational performance, people and public funding;

Leadership and Organisational Development

1. A leader who can articulate what ‘Achieving Excellence through Cultivating Character, Sharing Talents and Pursuing Innovation’ looks like.
2. Exposure and leadership of national or regional education initiatives, working with system partners or representative bodies.
3. Demonstrable experience of leading complex organisations, with evidence of strategic planning, delivery and impact.
4. Credible experience of system leadership, partnership working and collaboration across organisations.
5. Experience of contributing to professional materials, research, or publications that inform leadership practice.
6. Proven ability to design and deliver leadership development, coaching, or advisory support aligned to organisational priorities. 
7. Successful headship experience of improving outcomes in primary settings.
8. Experience of strategic planning in collaboration with dioceses.
9. Experience of aligning Trust values for both community and church schools so both may flourish.

Quality of Education
10. Innovative thinking which has impacted on outcomes for children.
11. Evidence of curriculum and pedagogical design educating children for the future.
Governance 
12. Strong understanding of governance, accountability, and assurance at all levels, including working efficiently with boards of trustees and members.
13. Experience of operating within organisations where safeguarding accountability sits at board and executive level, with the confidence to provide appropriate professional challenge and escalation where required.

Finance and Operations
14. Has business acumen at a strategic level having experience of operational accountability for large organisations involving financial management and operational systems

Talent Development
15. Experience of providing coaching, staff development and advisory support to MATs staff, CEOs or executive leaders, with a clear understanding of the distinction between coaching, consultancy, and governance
16. A leader who has developed, planned and delivered training programmes for Trust, local authority and school leaders that informs leadership practice.
17. Experience of coaching or advising senior leaders beyond the immediate organisation, including CEOs or executive teams.

	 School inspection experience (e.g., Ofsted, SIAMS) 
· Has extensive knowledge and experience of outstanding practice both nationally and internationally.
· A leader who has been commissioned to provide support to schools by senior local authority leads, and Government leads.
· Successful headship experience in improving outcomes in secondary school settings. 




	Knowledge & Skills
	Leadership and Organisation
· Extensive knowledge of strategic leadership gained across a range of educational establishments, including a large Multi Academy Trust, with the skills to lead confidently and effectively
· Highly skilled in shaping solutions to best fit the objectives and vision of the MAT; translating strategy into action and long-term planning 
· Extensive knowledge and understanding of how the ACE Muti Academy Trust and its culture has developed and is successfully led and governed
· Understand the requirements for Church School Leadership
· The ability to build the reputation of the Trust through keynote speaking

Quality of Education including Workforce and Talent Development
· A recognised expert in how innovative curriculum develops, is implemented, sustained and improved, together with its pedagogy, particularly with regards to the unique ACE ‘Curriculum for Excellence.’
· The requirements of Ofsted and SIAMs Inspections.
· How to effectively manage people, including the development and implementation of Talent Management procedures and processes.

	· Development of international partnerships with diverse providers
· An ability to impact across all key stages, including special and independent providers. 



	Personal Competencies
	· Inspiring, highly motivated, mission driven, visionary leader: who strives for uncompromising excellence with deep integrity
· Deep and creative thinker capable of finding innovative solutions to challenging problems and able to implement business opportunities
· Resilient: handling pressure well, and capable of maintaining motivation and focus despite setbacks
· People centred: values community and is collaborative; values equity and is adaptable; a good listener, is empathetic seeing the other side of the story and yet also holding people to account.
· Strategic: attention to detail and capable of seeing and communicating the big picture and translating that into specific actions.
· Strong on execution: proactive and able to bring together and orchestrate numerous moving pieces and drive things forward to get the project delivered.
· Financially literate and socially motivated: not “in it for themselves” but still highly skilled in shaping solutions to best fit the objectives and vision of the MAT
· Has evidence of successfully engaging with communities, organisations and other external agencies
· Has an understanding of the various stakeholders’ interests and is able to adapt responses to the moral and legal imperatives of MATS as educational charities.
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academies for character and excellence





