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The Bishop Fraser Trust


[bookmark: _Hlk122005871][bookmark: _Hlk103678109]Chief Executive Officer

Competitive (Available on Request)
All Year Round
Permanent Contract
Required 1st January 2024


Are you prepared to work collaboratively and openly for the benefit of young people?


If so, The Bishop Fraser Trust would love to hear from you!
The Bishop Fraser Trust is a C of E multi academy trust established in 2017.  This is an exciting time to join us as it provides a great opportunity to work closely with the five schools currently in the MAT – Bolton St Catherine’s Academy, Bury C of E High School, Canon Slade School St James’s C of E High School St Catherine’s Primary in Horwich; sharing good practice and building on our ongoing progress. 
The Trust recognises that each school has its own distinct character which is respectful of its community and context but is united by a collective Christian ethos and culture. Across all our schools, our culture is genuinely child-centered and aims to provide children with an excellent and fulfilling education that will enable them to flourish, in ‘life in all its fullness’. 
Our CEO is retiring after thirty-nine outstanding years in education and we are now seeking an exceptional leader to be our next Chief Executive. Following an initial period of growth, we are looking to move forward to embed school improvement systems that will enhance the Trust’s ability to deliver on its values and mission. Simultaneously, we are considering our plans for further growth in the Trust. Our new CEO will be responsible for delivering and supporting the Trust strategy and shaping its ongoing development. As well as overseeing all operations of the Trust, the CEO will work to build strategic partnerships with a range of stakeholders both internally and externally to ensure strong educational outcomes for children and the sustainable future of the Trust.
The successful candidate will be an experienced, dynamic and collaborative leader, who can drive forward the Trust’s Strategic Plan and develop our schools in ways that will bring increased consistency and effectiveness across the organisation, both operationally and educationally, to maximise the benefits of being a Trust. They will demonstrate exceptional interpersonal and communications skills, as well as sound judgement and resilience. With a background that could include either primary and secondary phase experience, they will ideally also have experience of organisational transformation at scale. They will be aligned with the Trust’s vision and values and passionate about improving the life chances of children and young people through education and experiences.  

Main Duties:
The Trust CEO is responsible for the holistic educational experience of all the young people in the Trust; leading the Executive Team, ensuring the Trust and all its schools are successful over time in a sustainable way.

The CEO provides strategic leadership and management across all aspects of the Trust’s activities and ensures that the Trust provides high quality education for all its young people through the effective and efficient use of resources and people.

The CEO represents the Trust with a wide range of stakeholders and partners and enables the Trust to fulfil its civic responsibilities. The CEO is the Accounting Officer for the Trust, responsible for ensuring the Trust meets its statutory and legal requirements.

In return we can offer:
· [bookmark: _Hlk124153157][bookmark: _Hlk103859327]a supportive and encouraging staff team
· [bookmark: _Hlk124153090]a paid premium to a Healthcare Cash Plan to claim back contributions towards dental, optical and other medical costs
· 24/7 access to an Employee Assistance Programme
· fantastic facilities 

Application information:
[bookmark: _Hlk124156924]For more information visit our website www.thebishopfrasertrust.co.uk or if you would like a discussion about this post with the CEO, Tania Lewyckyj, please contact Linda Cardwell by emailing lcardwell@thebishopfrasertrrust.co.uk
Early applications are encouraged and strong applicants will be interviewed as soon as an application is received. We reserve the right to close this vacancy early if we receive sufficient applications for the role.
Please note that due to the level of the post, all written references will be requested and made available to the interview panel before the final selection stage, even if you indicate otherwise.
[bookmark: _Hlk124153808]To apply please complete the attached application form and email to recruitment@thebishopfrasertrust.co.uk – please do not send CV’s as they will not be considered.
[bookmark: _Hlk124153851]The Bishop Fraser Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to child protection screening including an enhanced disclosure from the Disclosure and Barring Service and also past employment checks. We are an equal opportunities employer. References will be sought prior to interview.
[bookmark: _Hlk120689830][bookmark: _Hlk122007509]Closing date: 9am Friday 30th June 2023
Interviews: Monday 10th and Tuesday 11th July 2023
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