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Job Description

	Job title:
	Class Teacher 

	Location:
	Cedar Park School

	Salary:
	MPS

	Hours
	Full time or Part Time 

	Reports to:
	Headteacher 


Cedar Park School is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.
Main purpose

The teacher will:

· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document

· Meet the expectations set out in the Teachers’ Standards

Duties and responsibilities

Teaching

· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure co-ordinated outcomes

Health, safety and discipline

· Promote the safety and wellbeing of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development

· Take part in the school’s appraisal procedures

· Take part in further training and development in order to improve own teaching

· Where appropriate, take part in the appraisal and professional development of others

Communication

· Communicate effectively with pupils, parents and carers

Working with colleagues and other relevant professionals 

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues

Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Safeguarding
· To read and fully understand part one of Keeping Children Safe in Education.
· To read and fully understand the school’s Child Protections Policy.
· To read and fully understand any other policy that the Head Teacher deems necessary in ensuring the safety of children. 
· To engage with safeguarding children such as basic child protection and Prevent. 

Other areas of responsibility 

· Take part in PTA events throughout the year

Duties and Responsibilities as a Subject Leader 

Strategic Direction
· Develop and implement policies and practices for the subject which reflect our school’s commitment to high achievement, effective teaching and learning

· Raise the profile of the subject across the school and develop subject enrichment opportunities 

· Create a climate which enables staff to develop and maintain positive attitudes towards the subject and confidence in teaching it

· Establish a clear, shared understanding of the importance and role of the subject in contributing to pupils’ spiritual, moral, cultural, mental and physical development, and in preparing pupils for the opportunities, responsibilities and experiences of adult life

· Use data effectively to identify pupils who are underachieving in attainment or progress in the subject, advise on effective plans to support the teaching of those pupils where necessary

· Analyse and interpret relevant national, local and school data, as well as research and inspection evidence, to inform policies, practices, expectations, targets and teaching methods

· With the involvement of relevant staff, establish an action plan for the development and resourcing of the subject

· Monitor the progress made in achieving the action plan and targets, evaluate the effects on teaching and learning, and use this analysis to guide further improvement

· Maintain a subject leader folder as evidence of planning and improvements in the subject

Teaching and Learning

· Ensure curriculum coverage, continuity and progression in the subject for all pupils, including more-able pupils, pupils with special educational needs and pupils with English as an additional language

· Make sure that teachers are clear about the teaching objectives in lessons, understand the sequence of teaching and learning in the subject, and communicate such information to pupils

· Provide guidance on the choice of appropriate teaching and learning methods to meet the needs of the subject and of different pupils

· Ensure effective development of pupils’ literacy, numeracy and IT skills through the subject

· Evaluate the teaching of the subject in the school, use this analysis to identify effective practice and areas for improvement, and take action to improve further the quality of teaching

· Develop effective links with the local community, including business and industry, in order to extend the curriculum, enhance teaching and to develop pupils’ wider understanding where appropriate

Leading and Managing Staff

· Sustain your own motivation and, where possible, that of other staff involved in the subject

· Appraise staff as required by the school policy and use the process to develop the personal and professional effectiveness of the appraisee(s)

· Audit training needs of staff in relation to the subject

· Lead professional development of staff to achieve expertise in their subject teaching through example and support, and co-ordinate the provision of high-quality professional development by methods such as coaching, drawing on other sources of expertise as necessary, for example, higher education, local authority, subject associations

· Make sure that trainee and newly qualified teachers are appropriately trained, monitored, supported and assessed 

· Work with the SENCO and any other staff with special educational needs expertise, to make sure that education, health and care plans are used to set subject-specific targets and match work well to pupils’ needs

· Make sure that the headteacher, senior managers and governors are well informed about subject policies, plans and priorities, the success in meeting objectives and targets, and subject-related professional development plans

The duties of this post may vary from time to time, as required by the Head Teacher, without changing their general character or the level of responsibility required.
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