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Letter from the Headteacher

Thank you For your interest in the role of Class Teacher at Waulud Pera.rg School.

Waulud Perarg School is a very Jcrlendlg, welcom'mg and thrlvlng ‘oasis where our pupLLs are at the heart

of evergthmg we do. The enthusiastic and positive attitude of all staff makes it a great place to work.

It is a two form entry school with a. culture of htgh aspirations Jor all pupLLs and staff. Our Ofsted
inspection in October 2017 gmded the school as “good". The |nspectors noted that

The school s strong values /va[de children with a very nurturing, caring environment. ’

Teachers /zeéo pupl/s see the relevance of their /earnmg bf/ ada/oz‘mg a themed or topic a/o/omac/z to /ou//
sub ) Jects z‘agez‘/zer, Lessons are braug/zz‘ to lite /)f/ visits and visitors to the school’

You and your staff have ensured that the school is inclusive.’

‘All current leaders and governors undertake their duties with care. Staff are suitably trained, referring to

the latest government guidance.”

The successful candidate will join our staff team at an excting time in the schools development, as we

continue with our ambition and determination to improve outcomes for our pupils.

The school has over 40O pupils and a good reputation for supporting them to develop positive learning
behaviours. With strong ties to the local community our dedicated staff team make a difference to every
child and have high aspirations for all. Challenging them to aim high and take a real pride in who they are

and what they desire to achieve.

To apply for the post

When completing your application, please complete the form providing full details of your education and

employment history, including any unpaid or voluntary work.

Please note: You must provide 2 referees one of which must be current/most recent employer and preferably
From where you were engaged in a role that involved working with children. I you have not been in paid
employment, please give details of two heads of any education or training establishments or managers of any

voluntary group that you have worked for. References from a friend or relative will not be accepted
The dosing date for applications is dam Friday 7t May 2021 late applications will not be considered.

You will be notified as soon as possible if you have been shortlisted for the post.
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Please note that you will be requlred to prod.u.ce orLgLnaL documents proving your- ellglbllltg to work in the UK
and Ldenﬁtg (document containing a photogmph eg. drlvlng licence or passport) [ssues rela.ting to

Safeguardmg and promoting welfare of children will be explored. at interview.

At the point of shortllstlng, we reserve the rlght to contact current or previous emplogers as part of the
verification process and pre—emplogmmt checks, unless you have indicated otherwise. As part of this process
you may also be asked to explai.n any gaps in your work hlstorg as is declared on your appltcation form

and/or from any references received.

Visits to the school are strongly encouraged and a mutually beneficial time can be arranged by contacting

the school office. Please contact us at HR@wauludprimary.co.uk or on 01582 543469 and ask for Soraya

Blackman.

Once again, thank you for your interest and we wish you every success in your application

Yours Sincerely

Anne Devereux
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About Waulud Primary School

Waulud Primary School and Nursery has been providing education to children for over 50
years. With a capacity to provide education for up to 420 primary aged children, plus we
are able to cater or an annual intake of up to 60 children in our nursery. We are
situated in the heart of the community, a welcoming and thriving ‘oasis where our pupils
are at the centre of everything we do. We are also fortunate to have pleasant grounds with

large versatile and open spaces.
Our School Vision

Workmg together to provide a safe, inclusive learning environment where all are valued
respected and achieve their very best. Challenges are met with determination and welcomed as

opportunities to flourish and grow.
Our School Values

The schools strong values of Pride, Respect, Inclusion, Determination and Encou.mgemenf
have the support of all staff and provide the children with a very nurturing, caring

environmendt.
Our School Motto

Believe Achieve Grow
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Job Advert:

An e,xthLng opportu.mtg has arisen j:or an enthusiastic, committed and LnseratLonal cass teacher to join our team and
make a dtfference to every child at Waulud Prlmarg School. This role will prodee an opportunity o gain more
experience or for NQTS at the beginning of their carer in teaching.

About the job

Fixed Term Contract — September 2021 — August 2022
Full time position

Salary — MPR/UPR

About Us

Waulud Primarg School is a successful, we[commg and therLng two form entry school with a culture of h'Lgh
aspirations for all pupils and staff.

Everything we chose to do must have a positive impact on our children and help our school achieve its vision of

“work‘mg together to provide a safe, inclusive learning environment where all our valued, respected and achieve their
best”

Ofsted. recognised that “the schools strong values provide children with a very nurturing, caring environment.”
Our children are given limitless opportunity to Believe, Achieve and Grow’

About You

We wish to appoint someone who:

> Sets high expectations for all, challenges, motivates, inspires and supports children to achieve their best

> Demonstrates consistently our shared vision, attitudes and values

» Have an approachable positive mind-set and be able to build strong relationships with pupils, staff, parents
and, the wider community

» Has a willingness to teach and offer rich learning experiences across the school and value building self-
confidence, resilience and a sense of well being

The post would suit either a newly qualified teacher or an experienced teacher looking for a new challenge.
We Wil Offer Y

> A vibrant, happy school environment to work in, where everyone is nurtured, encouraged and challenged to
aim high

> A strong and supportive team who are enthusiastic, knowledgeable, dedicated and committed to our school
vision

> Excellent career/professional development

> Well behaved pupils with a growth mind set and desire to learn

» An environment where you can make a real difference
» Extensive Staff Wellbeing Package — this is prioritised for all members of our staff community

Visits to the school are strongly encouraged and a mutually beneficial time can be arranged by contacting the school

of fice. Please contact us on HR@wauludprimary.co.uk o~ 01582 5934649
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Thank you For your interest in our school, and we look Forward to meeting you soon.

I¥ you are interested, please apply at www mynewterm.com or you can collect an application form, job description and
person specification from the school office. Applicants for this public facing role will need to demonstrate the ability to
converse, and provlda effect'we help or advice, :ﬂu,entlg spoken in Eng[LshA

CV's will not be acceptad Jcor any posts based in school. The school is committed to safeguardmg and promot'mg the
welfare of children and expect all staff to share this commitment. Apphcants must be willing to Lmdergo child

protectton screening approprlata to the post, 'mclu,dmg checks with past emp[ogmmt and the Disclosure and Barrlng
Service (DBS).

Closing Date: 9am on Friday 7™ May 202I
Interview Date: w/c Monday 10™ May 202|
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TITLE:

SCHOOL:

RESPONSBLE TO:

CRADE:

Waulud Primary School Tel: 01582 593469

W AU LU D Waulud’s Bank Drive Fax: 01582 565151
Marsh Farm, Luton Email: admin@wauludprimary.co.uk
PRIMARY SCHOOL Bedfordshire LU3 3LZ Website: www.wauludprimary.co.uk

Headteacher: Mrs A Devereux

CLASS TEACHER

CLASS TEACHER (FIXED TERM SEPTEMBER 2021 — AUGUST 2022)

WAULUD PRMARY SCHOOL

PHASE LEADER/MEMBER OF THE SENIOR LEADERSHIP TEAM

MAINSCALE/UPPER PAYSCALE

PURPOSE OF POST:

The teacher will contribute to the School Improvement Plan, supporting the ethos, aims and vision of the school.

PRINCIPAL RESPONSBILITIES:

To undertake all duties required of a qualified teacher identified in the School Teachers’ Pay and Conditions

Documents and will undertake dass teaching in a designated year group.

Assist in whole school, year group and lesson planning which meets the needs of all pupils.

Co-ordinate/act as a subject(s) specialist in a curriculum area induding monitoring and assessment,
policy assessment and teaching strategies, consulting with colleagues and feeding back to the
Leadership Team.

Monitor and assess pupil results and progress, ensuring appropriate records have been kept, and use
per-formance data to inform individual pupil, dass and year group targets, lesson planning and the

preparation of dif ferentiated work, which meets the needs and potential of all pupils.

Support the school’s pastoral system, within the year group, dass and with individual pupils.

Contribute to the school's performance management process, as required, monitoring some teaching in

the curriculum area and the input of dass support staff.

Contribute to the effective deployment of support staff and resources (ICT and consumables) within
the class.

Play a full part in the life of the school community, supporting the ethos of the school, and
encouraging staff, parents and pupils to do likewise. Comply with school policies and procedures in
areas such as assessment, marking, behaviour management, communication with parents, teaching

English as an additional language, cover, induction, planning, staff meetings, and parental events.
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8. Ensure personal professional development, being up-to-date in national and local developments,

participating in whole school and individualised INSET and sharing with others.

DIMENSIONS:
Supervisory Management:
Financial Resources:

Physical Resour-ces:
Other-:

“Applicants for this public-facing post will need to demonstrate the ability to converse, and provide effective help or
advice, fluently in spoken English”.

DBS:- Because of the nature of this job, it will be necessary for the appropriate level of criminal record disclosure to
be undertaken. Therefore, it is essential in making your application you disclose whether you have any pending charges,

convictions, bind-overs or cautions and, if so, for which offences.

This post will be exempt from the provisions of Section b (2) of the Rehabilitation of Offenders 1974 (Exemptions)
(Amendments) Order 1986. Therefore, applicants are not entitled to withhold information about convictions which. for
other purposes are ‘spent” under the provision of the Act, and, in the event of the employment being taken up, any
Failure to disclose such convictions will result in dismissal or disciplinary action by the Authority. The fact that a
pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from

consideration for this appointment.
Disclosures are handled in accordance with the DBS Code of Practice which can be accessed via www.disclosure.gov.uk

The School is committed to safequarding and promoting the welfare of children and expects all staff to share this
commitment. Applicants must be willing to undergo child protection screening appropriate to the post, induding checks
with past employers and the Disclosure and Barring Service.

CVs will not be accepted for any posts based in schools”
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Person Specification
CLASS TEACHER

This acts as selection criteria and gives an outline of the types of person and the characteristics required

to do the job.

Essential (E) :- without which candidate would be re jected
Desirable (D):- useful for choosing between two good candidates.

W AU LU D Waulud’s Bank Drive Fax: 01582 565151
Marsh Farm, Luton Email: admin@wauludprimary.co.uk
PRIMARY SCHOOL Bedfordshire LU3 3LZ Website: www.wauludprimary.co.uk

Headteacher: Mrs A Devereux

Please make sure, when completing your application form, you give dear examples
of how you meet the essential and desirable criteria.

Attributes Essential How Desirable How Measured,
Measured
Experience Cood. teaching practices or experiences. [,2 Working with children with
English as an Additional
To have had experience of planning and how [,2 Language.

to p|.a.n. PV"OgV"@SSLOYL.

Evidence of implementation and knowledge of 1,2
effective behaviour management strategies.
Skills/Abilities Able to communicate with a variety of Able to coach and mentor
stakeholders (e.g. colleagues, parents, external 1,2 others.
agenci.es)
Able to use [T to support both the curriculum 1,2

and work organisation.

Able to work as part of, and contribute to, a [,2
whole-school, multi-disciplinary team.

Able to monitor and evaluate teaching and [,2
learning.
Able to identify the necessary resources which [,2

ensure high quality teaching and learning.

Able to identify the needs of individuals to 1,25

inform lesson planning.

Able to deliver high quality lessons, evaluate
the impact of these and develop future 5
planning accordingly
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Equ,a.litg lssues AbLLL‘Eg to demonstrate a workmg commitment |2
to equa[Ltg o_f opportunity and sa_feguardmg
For all pupils

Awareness of the effects oj: discrimination [,2
on pupLLs, parents, col[mgues and poltcg.

Spad.a.l.i.st Kn.owled,ge Subject/ KS2 curriculum knowladge |25

Education and Qualified Teacher Status L Evidence of meeting the [,2
Training threshold standards

Evidence of on-going CPD [,2 Sustained and substantial [,2
per-formance in the threshold
standards.

Other Requirements || Fluency of English ,3.5
Able to converse with ease with members of
the public and provide effective help or advice
in accurate and fluent spoken English

(I = Application Form 2 = Interview 3 = Test L = Proof of Qualification 5 = Practical Exercise)

We will consider any reasonable ad justments under the terms of the Equality Act (2010) to enable an applicant with a disability (as
defined under the Act) to meet the requirements of the post.

The Job-holder will ensure that Luton Borough Coundl’s policies are reflected in all aspects of his/her work, in particular those
relating to;

(i) Equal Opportunities

(ii) Health and Sa fety

(iii) Data Protection Act (1984 & [1998)

I addition to candidates” ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and

promoting the welfare of children induding:

e Motivation to work with children and young people;
e Ability to form and maintain appropriate relationships and personal boundaries with children and young people;

e Emotional resilience in working with challenging behaviours; and, attitudes to use of authority and maintaining disdpline.

The School is committed to safequarding and promoting the welfare of children and expects all staff to share this commitment.
Applicants must be willing to underqo child protection screening appropriate to the post, induding checks with past employers and
the Disclosure and Barring Service.
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