Grade/ Salary:

WIMBORNE

Academy Trust

ADVERT FOR CLASS TEACHER

Teacher Main Pay Scale/UPS
Annual Salary Range (Main Scale £25 714 - £36,961 FTE, UPS £38 690
-£41 604 FTE)

Job term: Full Time or Part Time available

Hours: 1265 Annual hours

Start Date: 1st January 2023

Appointment type: Fixed Term

End Date: st August 2023

Location: Allenbourn Middle School, East Borough, Wimborne Minster, BHZ21 1PL
Email: ewalker@wimborneacademytrust.org

Telephone: 01202 886738 / 07874 884828

Closing Date: (Midnight) Sunday 27th November 2022

Interview Date:

W/C Monday 258th November 2022

Allenbourn Middle School is seeking to recruit an enthusiastic, talented class teacher with a track
record of good or outstanding teaching, to provide engaging and inspiring lessons. Experience of
teaching English or French is desirable but not essential. You will join a dedicated, supportive,
frendly team in order to continue our schoal's drive for excellence. Applications will be welcomed
from both part-time and full-time applicants on a 0.6 to full time basis.

This is a temporary post for 2 terms commencing 1st January 2023,

Allenboumn Middle School is part of Wimborne Academy Trust, comprising 13 Schools across the
Wimborne and Verwood area. We are a mixed 9-13 school, with a maximum capacity of 629 pupils
on role. At Allenbourn, we recognise and nurture the talents and needs of every child through
enriching academic, cultural, creative and sporting endeavours. We aim to provide the highest
quality education through a balanced and challenging curriculum, and encourage our pupils to
develop an aspirational mind set, enabling them to respond positively to life's challenges and
opportunities. The pupils and staff work together to ensure everyone is achieving and succeeding.
It is a fantastic school where pupils make excellent progress and gain valuable life experiences to
take with them on their next steps. We are committed to raising pupil aspirations in order to reach
their full potential.

We are seeking to appoint an inspirational and ambitious class teacher who;

- |s passionate about education;
- Works creatively with the curriculum to help all children succeed;
- Loves challenging themselves and others;

- Relishes opportunities to develop their own practice;



WIMBORNE

Academy Trust

- Enjoys working as part of a team, recognising the importance of great relationships with
colleagues, pupils and parents.

In return we will offer you:

- Enthusiastic, hardworking and well behaved children;

- A supportive staff body;

- A progressive, forward thinking Academy Trust;

- A welcoming environment where creativity is encouraged;

- A school where core values run throughout the curriculum and support pupils every step of the
way

- Access to an Employee Assistance Programme, offering discounts across a range of wellbeing
discounts and initiatives.

In accordance with the “fluency duty” (Immigration Act 2016) fluency in English is required for all
student and public-facing roles (refer to the Job Description & Person Specification for further
details).

Allenboumn Middle School is committed to safeguarding and promoting the welfare of children and
expects all staff and volunteers to share this commitment. All offers of employment are subject to
an Enhanced DBS check, and where applicable, a prohibition from teaching check will be
completed for all applicants. We also value the diversity of our workforce and welcome applications
from all sectors of the community.

Flease download the Job Description and Person Specification for full details of this role.

Visits to Allenbourn Middle School are welcomed. To book an appointment and for further
information please contact Emma Walker on ewalker@wimborneacademytrust.org or
telephone 01202 886738.

Please apply online via the Jobs in Dorset website - hitps.//jobs dorsetcouncil gov uk/
CVs are not accepted.

Closing date for applications is midnight on Sunday 27th November 2022,

Unfortunately, we are not always able to contact unsuccessiul applicants individually. If you have
not heard from us by 14 days after the closing date of this advert, please assume that your
application has not been successful.

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013
and 2020). This means that certain convictions and cautions are considered ‘profected’ and do not
need to be disclosed to employers, and if they are disclosed, employers cannot take them into
account. Guidance about whether a conviction or caution should be disclosed can be found on the
Ministry of Justice website:

https/Awww gov uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-19
74
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