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Welcome from Aidan Sadgrove, CEO 
 
Dear Applicant,    
 
Thank you for your interest in the post of Class Teacher. It’s an exciting time to join us on our 
journey to raise standards of education in the communities we serve.   
 
We serve over 3000 children from the ages of 2 all the way through to 18. All of our schools 
are located within a few minutes’ drive of each other, and have worked closely together for 
many years. This context gives us a unique opportunity to shape a child’s journey from infancy 
all the way through to university or a high quality alternative. This is a huge privilege and a 
responsibility we take very seriously in our seven schools, who share a common commitment 
to improving outcomes and raising aspirations for all students.  
 
Our mission is to provide a cradle to career education that allows our children to enjoy lives 
of choice and opportunity. By the age of 18, we want every child to have the option of 
university or a high quality alternative. This means that we aim for life changing personal and 
academic outcomes, with no child left behind.  
 
To achieve this, we know that students, staff and our schools themselves must strive for 
continual improvement, and to be ‘better, every day’. Our people are our greatest resource 
and we will only be able to deliver on our promise of ‘success and respect for all’ by attracting 
and developing the very best.   
 
Our work is underpinned by our core values of Equality, Integrity and Resilience. In our 
schools, teachers spend time ensuring that each child is known and cared for. We aim to 
create environments where our children are happy, inspired and eager to attend each day. 
We firmly believe in the value of scholarship, and aim for every child, no matter what their 
background, to be given the ambition, and the practical tools, to succeed academically, giving 
them the basis from which any career or academic goal is achievable.  
 
I hope this pack gives you a flavour of the BLP MAT. I very much look forward to meeting 
you and working with you to ensure that we provide a transformational education for the 
young people in our care.  
 
Please do get in touch to arrange a visit or to have an informal conversation about the role. 
 
 
 
Aidan Sadgrove 
Chief Education Officer 
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The Brigshaw Learning Partnership - Background 
 

We serve communities in Outer East Leeds and have for over a decade collaborated to ensure 
all children can enjoy lives of choice and opportunity. In 2010, the schools formed a Co-
operative Trust, committing themselves to working with and for each other, underpinned by 
co-operative values. In 2016 our schools cemented this collaboration through the formation 
of the BLP, a Multi-Academy Trust of 7 schools educating over 3000 children in East Leeds.  

Our mission is to provide a cradle to career education that allows our 
children to enjoy lives of choice and opportunity. By the age of 18, we want 

every child to have the option of university or a high quality alternative. 

We are immensely proud of our reputation for being a highly inclusive Trust. We believe that 
with the right combination of love, structure and high expectations, all children can achieve, 
regardless of their socio economic status, background or any barriers they may face.  

We aim to establish great schools that develop knowledge, character and 
cultural capital to prepare children to play an anchor role in our 

community.  

Our Values  

 Equality: we are one team with one goal, unapologetically ambitious for all in the 
belief that every child can achieve, regardless of their background or socio economic 
status. We work with each other and for each other. 

 Resilience: We give 100% effort. We don’t make excuses or give up when it’s hard, 
embracing challenges as opportunities for growth. We know success is achieved 
incrementally.  

 Integrity: we are open about our successes and areas for growth and take 

responsibility to become better, every day. 

Our strategic anchors 
 

 Aspirational Culture: love, structure and high expectations for all 

 Building great teachers: high impact school improvement, CPD and instructional 

coaching 

 Powerful cradle to career curriculum: knowledge rich, raises aspirations and builds 

cultural capital  

 Highly effective support systems: allow school leaders to focus on improving the 

quality of education and culture in their schools  
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Our schools: 
 
We are one team with one goal, committed to our vision to provide a transformative 
education from 2-18. We serve 3000 children and young people. Approximately 1600 children 
aged 3-11 attend our six primary schools, spread across the villages that make up our locality. 
The majority of our primary students attend our secondary phase, Brigshaw High school. This 
presents a unique opportunity for us to cohere a powerful cradle to career journey for our 
children and communities. Our schools are:  
 
Allerton Bywater – 433 pupils serving the village of Allerton Bywater 

Brigshaw High School – 1400 pupils  

Kippax Ash Tree – 341 pupils serving the central part of the village of Kippax 

Kippax Greenfield – 164 pupils serving the western side of Kippax 

Kippax North – 244 pupils serving the northern side of Kippax 

Methley – 427 pupils serving the village of Methley 

Swillington – 178 pupils serving Swillington village 
 
Two local church schools are associate members of the BLP, ensuring all children within our 
community have access to the same offer, whichever school they attend.  
 
All trusts will say they face an ‘exciting’ future, but in the case of the BLP it has never been 
clearer.  
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Job Description 
 
POST TITLE: Class Teacher 

   

SALARY: 1.1. MPS / UPS  
 

ACCOUTNABLE TO: Head Teacher, Senior Leadership Team and Governing Body 
 

ACCOUTNABLE FOR: 
 

Curriculum leadership (subject negotiable) 

HOURS OF WORK 
 

Full Time 

JOB PURPOSE: 
 
 
 

To facilitate and encourage learning which enables students to 
achieve high standards; to share and support the corporate 
responsibility for the well-being, education and discipline of all 
students. The Job Description should be read alongside the range of 
professional duties of Teachers as set out in Part X11 of the Teachers’ 
Pay and Conditions Document, Professional Duties. The postholder 
will be expected to undertake duties in line with the Teaching 
Standards for qualified teachers and uphold the professional code of 
the Teaching Agency for England. 

 

MAIN DUTIES/RESPONSIBILITIES 
 
Teaching and Managing Pupil Learning 

 Be aware of, and comply with, policies and procedures relating to Child Protection, Health and 

Safety, confidentiality and data protection, reporting all concerns to an appropriate person.  

 Ensure effective teaching of whole classes, groups and individuals so that teaching objectives 

are met, momentum and challenge are maintained, and best use is made of teaching time.  

 Use teaching methods which keep pupils engaged, including stimulating pupils’ intellectual 

curiosity, effective questioning and response, clear presentation and good use of resources.  

 Set high expectations for pupils' behaviour, establishing and maintaining a good standard of 

discipline through well-focused teaching and through positive and productive relationships.  

Planning and Setting Expectations/Pupil Achievement  

 Identify clear teaching objectives, content, lesson structures and sequences appropriate to 

the subject matter and the pupils being taught.  

 Set appropriate and demanding expectations for pupils’ learning and motivation. Set clear 

targets for pupils' learning, building on prior attainment.  

 Identify pupils who have special educational needs, and know where to get help in order to 

give positive and targeted support. Implement and keep records on Individual Education Plans 

(IEPs). 
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Assessment and Evaluation  

 

 Assess how well learning objectives have been achieved and use this assessment for future 

teaching.  

 Mark and monitor pupils’ class and homework providing constructive oral and written 

feedback, setting targets for pupils’ progress.  

 When applicable, understand the demands expected of pupils in relation to the National 

Curriculum, KS4 and post-16 courses  

 

Relationship with Parents and the wider community  

 

 Prepare and present informative reports to parents.  

 Provide opportunities to develop pupils' understanding by relating their learning to real and 

work-related examples, recognising that learning takes place outside the school context. 

 Liaise with agencies responsible for pupils' welfare.  

 

Manage Own Performance and Development  

 

 Take responsibility for their own professional development and to keep up to date with 

research and developments in pedagogy and in the subjects they teach.  

 Share corporate responsibility the implementation of school policies and practices.  

 Set a good example to the pupils they teach in their presentation and their personal conduct.  

 Evaluate their own teaching critically and use this to improve their effectiveness.  

 Implements and follows school’s child protection policies and procedures.  

 

Managing and Developing Staff and Other Adults  

 

 Establish effective working relationships with professional colleagues including, where 

applicable, associate staff.  

 

Managing Resources  

 

 Select and make good use of textbooks, ICT and other learning resources which enable 

teaching objectives to be met.  

 

These duties are neither exclusive, nor exhaustive and the post holder will be required to undertake 

other duties and responsibilities, which the CEO or trust board may determine. This job description may 

be amended at any time in consultation with the postholder.  

 

THE BRIGSHAW LEARNING PARTNERSHIP IS COMMITTED TO SAFEGUARDING AND PROMOTING THE 

WELFARE OF CHILDREN. THIS POST REQUIRES ENHANCED DBS DISCLOSURE AND THE SUCCESSFUL 

APPLICANT WILL BE SUBJECT TO RELEVANT VETTING CHECKS, PRE-EMPLOYMENT HEALTH CHECK AND 

SUPPORTIVE REFERENCES BEFORE AN OFFER OF APPOINTMENT IS MADE, AND WILL ALSO BE SUBJECT 

TO RECHECKING AS APPROPRIATE.
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The Brigshaw Learning Partnership Schools Map 
 

 


