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	Gloucestershire Learning Alliance





	Job Title
	Subject Lead

	Post Holder
	

	Location
	Bishops Cleeve Primary Academy

	Responsible to
	The Head Teacher and CEO

	Responsible for
	Computing

	Grade
	n/a

	Hours
	n/a

	Weeks per Year
	n/a

	Annual Leave Entitlement
	n/a

	Effective date of JD
	January 2023


*you may be required to work at various locations throughout the Trust


Job Purpose
You are responsible for the improving the quality of teaching and learning standards in your subject area 

Key Responsibilities

Aspect 1: Culture and Ethos
· Actively support the school culture in providing outstanding educational experiences for children
· Role model professional behaviours (see GLA Leaders standards)
· Be open to your own professional development and contribute to the development of others
· Be accountable for the quality of your subject area throughout the school 
· Have successful difficult conversations when needed to ensure consistency and quality in the curriculum offer for children (assessment, planning, delivery, outcomes)
· Seek opportunities to collaborate across the GLA in support of collective efficacy and managing workload
· To have a presence within the classrooms that you do not teach, fostering a culture of openness



Aspect 2: Curriculum & Teaching 
· Support the creation of a coherent, well-sequenced, knowledge-rich curriculum using assessment-led teaching strategies (Steve’s circles)
· Develop and enhance teacher subject knowledge and support how this is planned and delivered to children 
· Review the quality of planning to ensure that teachers are making sense of complex ideas to support children in building secure schema; building on prior learning and challenging misconceptions
· Have a secure understanding of the pedagogy and curriculum requirements for your subject 
· Use the GLA T&L strategies consistently in your practice
· To be up to date with subject developments and national/local reviews and statistics

Aspect 3: Organisational Effectiveness
· Be actively involved in school improvement through the implementation of the SDP
· Have a clear understanding of your subjects’ priorities, translating into an action plan 
· effectively communicate the subject developments and priorities
· Plan and organise subject monitoring activities to support CPD 
· Manage the effectiveness of resources and quality of provision
· Compile evidence that demonstrates the effectiveness of your subject – create reports as needed

GLA Computing Lead
1. Manage the development of the Computing curriculum across the trust and work with school IT leads to implement this effectively in schools, considering intent, implementation and impact. 
1. Consider and manage any barriers in delivering this, including staff training, software and hardware availability
1. Monitor Computing curriculum delivery across the trust (with support from individual school computing leads) and identify areas of development. This includes a focus on consistency and sufficient curriculum coverage
1. Policy work alongside Exec, including e-safety, AUP
1. Remote Learning lead
1. Lead a team of Computing Subject Leaders from across the trust, including coordinating and managing meetings
1. Creating and updating trust subject overview
1. Manage and coordinate computing related projects as required
1. Liaison with external stakeholders for outreach and special events (ie STEM week)
1. Coordinate creation of support packages to assist teachers in all schools and year groups in delivering the Computing curriculum
1. Plan and facilitate staff training as required
1. Report to Exec level on development of Computing as a subject
1. Liaise with the trust IT support provider and Trust Central Team for any significant large projects
1. Support colleagues across the trust in using IT to support both teaching and learning, and collective efficacy
1. Liaise with Business Manager and COO on rolling programme of device replacements and upgrades
1. Be proactive in CPD, keeping up to date with advances, through online courses and creating relationships with local Hubs, Computing at School meetings
1. Be familiar with new technology in school, 'road testing' IT that may be implemented wider across the trust
1. Offer advice and support to staff at all levels, including HTs and teachers

Other Duties and responsibilities 
· Attending and participating in meetings/training where required
· Contributing to the overall values, vision and targets of the Trust
· Following GLA policies and procedures especially those relating to child protection and health and safety.
· Any other duties which may reasonably be regarded as within the nature of the duties and responsibilities/grade of the post as defined.  
· Understand the implications of the Data Protection Act and other legislation and to ensure that there is provision to maintain confidentiality of records and information. 


This job description is underpinned by the vision and values of the GLA. The GLA Leadership standards detail the expectations and requirements for Early Leadership roles that are the foundations for Leadership supporting progression to headship. This job description should be read alongside the GLA Leadership Standards.
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The above outlines the duties required for the time being to indicate the level of responsibility.  It is not a comprehensive or exclusive list and duties may be varied from time to time which do not change the general character of the job or the level of responsibility entailed.
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