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JOB DESCRIPTION

Title of post:
Class teacher
Responsible to:
Head teacher
Salary Point as at 
National Pay and Conditions apply


Fixed term contract (Sept 2024 – Aug 2025)
Employment Duties:
 (Job description below).

This job description and allocation of responsibilities may be amended, after consultation, from time to time and will be reviewed annually. 
JOB DESCRIPTION
Job title:   
Class Teacher Art, Graphics and Textiles
Job purpose:
 The core focus of this job is to plan, prepare and deliver lessons in the specialist subject, as well developing resources for other subject teachers to use in delivering the curriculum in an exciting and purposeful manner.
Main duties and responsibilities 
1. Operational role

· Develop and maintain an up-to-date knowledge and understanding of the areas of teaching and pupil support for which the post-holder is responsible

· Develop an engaging curriculum that meets the needs of the students

· Plan work to meet the learning needs, including SEN and BESD of our students in a consistent and effective way

· Fulfil all the responsibilities and duties required by the Schools’ policies on the aspects of teaching and learning

· Fulfil all the requirements and duties set out in the current pay and conditions documents relating to the conditions of employment of teachers

· Achieve any performance criteria or targets related to the post arising from the Centre’s appraisal arrangements

· Participate in arrangements for preparing pupils for public examinations and in assessing pupils for the purposes of such examinations

· Support groups of students in pastoral role 

· Order appropriate resources for subject area

· Participate in professional development activities to expand practice further, sharing the learning from these as appropriate

· Attend and contribute to the daily staff briefings, de-briefings and other timetabled meetings

· Support the supervision of students during the lunch interval
2. Effective communication and engagement with children, young people and their families  
· Establish constructive relationships with parents/carers, exchange information, facilitate their support for their child’s attendance, access and learning and support home to school and community links

· Provide advice and guidance as required and appropriate

· Provide support and encouragement to children and young people

· Listen in a calm, open, non – threatening manner and use questions to check understanding and acknowledge that you have heard what is being said

3. Learning and Development

· Undertakes any training required to develop or maintain their proficiency within the subject area.
· Reflects on and evaluates own practice and identifies areas of development by setting appropriate objectives via appraisal 

· Is committed to delivering and sharing learning opportunities with students, team members and other agencies in order to develop self and others

4. Partnership and Team Working

· Actively works towards developing and maintaining effective working relationships both in school and within all the ‘home’ schools
· Explores the potential for collaborative working and takes opportunities to initiate and sustain such relationships.
· Attend staff meetings and training days by agreement with the Head teacher
5.Safeguarding
· Be responsible for promoting and safeguarding the welfare of children and young people that you are responsible for and come into contact with.
· Be aware of and comply with policies and procedures relating to child protection, health, safety and security

· Be able to recognise when a child or young person is in danger or at risk of harm and take action to protect them

· Have awareness and basic knowledge where appropriate

In addition to these functions the post holder is expected to:

In agreement with their line manager carries out such other duties as may be reasonably expected in accordance with the grade of the post.

PERSONAL AND PROFESSIONAL CONDUCT
School staff are expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct for persons working with children. 

Maintain high standards of ethics and behaviour, within and outside school, by: 

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a professional position 

· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 

· showing tolerance of and respect for the rights of others 

· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

· Must have proper and professional regard for the ethos, policies and practices of the school in which they work, and maintain high standards in their own attendance and punctuality. 

The Rubicon Centre will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

