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THRIVE, APSIRE,
ACHIEVE

Broadmere Primary School has
embraced a values based education.
Alongside our three core school
values (thrive, aspire, achieve), we
actively promote a different value
each month as well as the
fundamental values of democracy,
the rule of law, individual liberty and
mutual respect and tolerance of
those with different faiths and
beliefs.

For further information about our
school vision and values, please visit
www.broadmere.surrey.sch.uk.



http://www.newmonument.surrey.sch.uk/

ABOUT BET




BET BET
VALUES PHILOSOPHY

BET’s values are summarised by our
strapline: ‘Transforming schools;
changing lives’. We absolutely
believe that all children regardless
of context or background deserve a
great education, hence our
involvement in schools and
communities that have not always
experienced this. Whilst we want
our schools to retain their own
identity, all BET schools share
environments that are extremely
warm and welcoming, professional,
relentlessly positive, highly
aspirational and characterised by
happy and safe pupils with excellent
relationships between them and the
staff. In all classrooms and beyond
pupils enjoy creative and effective
teaching and learning that fosters
belief and confidence.
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http://www.bourne.education/
http://www.bourne.education/

ASPIRATIONAL

(/:’ Creating a culture of high

performance and
professionalism where morale,
health and wellbeing are high
Holding one another to account
and having the courage to
challenge and to question
Creating great places to work
where people feel supported,
empowered and encouraged to
achieve their ambitions
Creating community confidence
@ and pride in our schools and

Trust

OPTIMISTIC

@ Being resilient, energetic,

proactive and positive whilst
taking  responsibility  for
solving issues

/ Believing that everyone has

O potential, is valued and can
contribute Clearly identifying
and sharing why we do what
we do

/ Focusing on the team’s

O outcome and not just the

individual







Duties and responsibilities

All teachers are required to carry out the duties of a school teacher as set out in the current
School Teachers Pay and Conditions Document. Teachers should also have due regard to
the Teachers’ Standards (2012). Teachers’ performance will be assessed against the teacher
standards as part of the appraisal process as relevant to their role in the school.

Teaching

Deliver the curriculum as relevant to the age and ability group/subject/s that you teach
Be responsible for the preparation and development of teaching materials, teaching
programmes and pastoral arrangements as appropriate

Be accountable for the attainment, progress and outcomes of pupils’ in your class

Be aware of pupils’ capabilities, their prior knowledge and plan teaching and scaffold
learning appropriately to build on knowledge and skills

Have a clear understanding of the needs of all pupils, including those with special
educational needs; gifted and talented; EAL; disabilities; and be able to use and evaluate
distinctive teaching approaches to accelerate progress for all groups

Demonstrate an understanding of and take responsibility for promoting high standards
of literacy including the correct use of spoken English

Plan for, organise and direct the work of support staff within the classroom and hold
them to account.

Use an appropriate range of observation, assessment, monitoring and recording
strategies as a basis for setting challenging learning for pupils of all backgrounds and
abilities, monitoring learners’ progress and levels of attainment

Make accurate and productive use of assessment to secure pupils’ progress

Report to parents on the development, progress and attainment of pupils

Give pupils regular feedback, and encourage pupils to respond to the feedback, reflect
on progress, their emerging needs and to take a responsible and conscientious attitude
to their own work and study

Use relevant data to monitor progress, set targets, and plan subsequent lessons

Set homework and plan other out-of-class activities to consolidate and extend the
knowledge and understanding pupils have acquired as appropriate

Implement agreed school policies and guidelines

Support initiatives decided by the Headteacher and the Leadership Team.

Participate in arrangements for examinations and assessments within the remit of the
School Teachers’ Pay and Conditions Document

Assessment

Lead on the whole-school assessment strategy, ensuring it is rigorous, well-evidenced
and is easy to communicate to pupils and parents

Track and analyse pupil performance data, paying particular attention to disadvantaged
groups such as those eligible for the pupil premium, with special educational needs, or
who speak English as an additional language

Plan and implement interventions for those pupils who are not progressing

Keep up to date with accepted best practice in the field of assessment, and advising
others about this

Providing training and support for teachers and support staff on administering the
assessment system effectively



















