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                   East Sussex County Council

                   GROVE PARK SCHOOL


           

 Headteacher: Julie Campion                                        Deputy Headteacher: Andrew Payne      

 Assistant Headteacher:  Olly Sagar                              Assistant Headteacher:  Clare Lewis

Dear Candidate                                                                                            March 2023
CLASS TEACHER
Thank you for your interest in this post.  We are seeking to appoint a Class Teacher at Grove Park School. This is an exciting and professionally stimulating opportunity to be fully involved in the continuing development of our school which, was judged at our last inspection as “Good with many outstanding features” by Ofsted.  We are looking for individuals with experience of teaching pupils with special needs, and experience of working with PMLD, SLD and ASD, however we are happy to consider applications from teachers who have a specific interest and passion in the field of Special Education. ECT applications are also welcome.
Information about the School

Grove Park is a successful and growing Special School for pupils aged 4-19 years old, all of whom have complex needs, ASC and Associated Learning Difficulties.  The school operates across three sites – Primary on a separate site at Church Road and our KS3, KS4 & KS5 

co-located with a mainstream Secondary Academy. 
Pupils have access to a range of facilities both based at school as well as in the community, such as swimming sessions throughout their school careers, and trampolining is also supported for many pupils.  There is also a link with Riding for the Disabled for KS2 pupils.  In order to support these opportunities, the school runs four minibuses and two 9 seater vehicles.
Grove Park gives a high priority to ICT and AAC (Alternative Augmented Communication) with a range of equipment and tools, which enable pupils of any ability to access and engage with the curriculum to support their learning.

Communication is one of the areas that many of our pupils find most challenging.  Because of this, we promote a total communication environment across the all our phases. East Sussex Children’s Integrated Therapies Service work in close partnership with staff.  We use a wide range of communication interventions and strategies to support our pupils. 
The Primary phase is well resourced with a Sensory Room, Soft play area.  Outside we have extensive grounds with dedicated play areas, a swing area and a Sensory Garden. 

The KS3 phase is self-contained with six classrooms, a sensory and therapy room, with timetabled access to all other curriculum resource areas at Beacon.
The KS4 & KS5, Green Lane phase is also self-contained facility with five class bases, sensory / drama studio, Food Technology room, common room for students and meetings rooms. Use of the curriculum resource areas such as PE are located in the mainstream school. There are shared facilities such as the canteen. The emphasis at KS5 is preparing students for the next phase in their ‘career’ and increasing opportunities to access the community are promoted and offered.
Pupils learn best when they are offered a meaningful context within which to develop their skills and knowledge, with sufficient challenge to ensure achievement through effort.  To help us achieve this we work closely with parents to provide mutual support and consistency. 
Appointment Process

Completed applications should be returned to Alison Norman and short-listed candidates will be notified as soon as possible. Applications can either be emailed to: alisonn@grove-park.e-sussex.sch.uk or sent via post.
Closing Date Friday 17th March 2023 midday
Interview Date Thursday 23rd March 2023
If you would like to visit the school prior to your application, please contact Alison.
All sections of the application form must be completed and we do not accept CVs.
Attachments - please find a copy of the Pupils / Student Charter, the Person Specification for the post, and Teachers Job Description together with ESCC Application Form.
Working at Grove Park School is exceptionally rewarding, especially being part of a happy and successful whole school team that genuinely works together for the benefit of all of the pupils. 

Julie Campion
Headteacher 

APPLICATION PROCESS
CLASS TEACHER – GROVE PARK SCHOOL
Please send your application to Alison Norman, Grove Park School, Beeches Road, Crowborough, East Sussex, TN6 2AS, 01892 603095 email alisonn@grove-park.e-sussex.sch.uk 
Applications should include:

· A completed application form.

· Names and addresses of two referees, including your current Headteacher, with telephone and email address.
· A letter of application stating why you are interested in taking up a post at Grove Park.

JOB DESCRIPTION

POST: 

Class Teacher 
Job Purpose
To carry out the professional duties of a teacher as circumstances may require, and in accordance with the school's policies, under the direction of the Headteacher.
Areas of Responsibility and Key Tasks
Planning, Teaching and Class Management
Teach allocated pupils by planning their teaching to achieve progression of learning through:

· identifying clear teaching objectives and specifying how they will be taught


and assessed;

· setting tasks which challenge pupils and ensure high levels of interest;
· setting appropriate and demanding expectations;
· setting clear targets, building on prior attainment

· providing clear structures for lessons maintaining pace, motivation 

· and challenge;

· making effective use of assessment and ensure coverage of programmes of study;

· ensuring effective teaching and best use of available time; 

· maintaining discipline in accordance with the school's procedures and 

· encouraging good practice with regard to punctuality, behaviour, 

· and standards of work.

· using a variety of teaching methods to:

i. match approach to content, structure information, present a set of key ideas and use appropriate vocabulary
         ii.         use effective questioning, listen carefully to pupils, give attention to 

                  errors and misconceptions

iii.  select appropriate learning resources to support effective engagement
· ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught;

· evaluating own teaching critically to improve effectiveness;

· taking account of pupils' needs by providing structured learning 

   opportunities which develop the areas of learning identified in national 
   and local policies and particularly the foundations for literacy and numeracy;

· encouraging pupils to think and talk about their learning, develop self 

   control and independence, concentrate and persevere, and listen attentively to the     

   best of their ability ad in consideration of their needs.
· using a variety of teaching strategies which involve planned adult intervention, first-hand experience and play and talk as a vehicle for learning.
Responsibilities to Parents

Parents should be recognised as the prime educators of their children. You should attempt to maintain positive contact at all times, and take account of their priorities in the drawing up of the individual educational programme.
You are responsible for:

· Keeping parents informed of their child’s school day through the home/school   notebook, messages, phone calls, etc.

· Attending meetings and parents evening as directed, and reporting to parents at such.
Responsibilities to Other Associated Professionals

For your pupils, you are the focal point of the team of professionals associated with the school:

You are responsible for:

· Maintaining contact and liaison with other professionals to the best interests of your pupils.

· Informing all concerned professionals of the involvement of others, as is appropriate

· Attending case conferences and discussions where required/directed.

· Pulling together all the various inputs into a cohesive individual programme.

Monitoring, Assessment, Recording, Reporting
· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching;

· mark and monitor pupils' work and set targets for progress;

· assess and record pupils' progress systematically and keep records to 

· check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving;

· undertake assessment of students as requested by examination bodies, departmental and school procedures;

· prepare and present informative reports to parents.

Curriculum Development

· Have lead responsibility for a subject or aspect of the school's work and develop plans which identify clear targets and success criteria for its development and / or maintenance;
· Contribute to the whole school's planning activities.
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 2012 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. This job description should be read in conjunction with 'Clarification notes on the exercise of professional duties for all teachers, other than head teachers' contained at Appendix A This job description should be read in conjunction with 'Clarification notes on the exercise of professional duties for all teachers, other than head teachers' contained within Parts XI and XII of the School Teachers’ Pay & Conditions Document.
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

PERSON SPECIFICATION:  CLASS TEACHER
A.    QUALIFICATIONS AND TRAINING
1. Qualified teacher status/QTLS
2. Evidence of recent and relevant professional development/training.

B. KNOWLEDGE AND EXPERIENCE
1. Experience or interest in the education of pupils with special educational needs, specifically with PMLD / SLD / MLD and ASD 
2. Sound understanding of the teaching and learning strategies associated with the successful education of pupils with PMLD / SLD / MLD and ASD

3. Thorough working knowledge of the National Curriculum and its contribution to the education of pupils with special needs and the ability to differentiate the curriculum for children with PMLD / SLD / MLD and ASD
4. Knowledge and commitment  to the development of ‘Pupil Voice’ for children with special needs
5. Comprehensive understanding of issues relating to assessment, recording and reporting including familiarity with assessment systems used to support pupils with SEN
6. Involvement and interest in curriculum planning and development in at least one subject area 
7. Knowledge of the current SEN code of practice.
8. Understanding of the process of Annual Review of EHC plans and experience in preparing relevant documentation 

9. Evidence of maintaining up to date knowledge of developments in Special Education

C     SKILLS

1. Excellent teaching skills as well as those specified in part one of the Teachers Standards
2. Ability to plan and prepare programmes of work and termly planning necessary for the delivery of the curriculum to children with SEN

3. Ability to assess the needs of individual pupils, devise individual pupil targets, and maintain appropriate records for the purpose of continuity and progress in all areas of development (using systems developed and already in place at the school)

4. Ability to teach differentiated learning objectives to meet the wide range of pupils needs within the class group

5. Demonstrate commitment to both academic and personal welfare of pupils

6. Undertaken ICT training and be able to use computers for both word processing and curriculum work

7.
Ability to communicate well both verbally and in writing

8.   Demonstrate a commitment to working effectively with all staff as part of 
      a team and  plan a proactive role for support staff.

9. Ability to relate to and communicate with parents and encourage their 
participation in education

10. Commitment to equal opportunities including promotion of racial equality 
and cultural diversity with a practical approach to inclusion

11.
 Provide evidence of good organisational and time management skills

12. A current driving licence and be able (willing to learn) to drive a school minibus (optional)

D.      PERSONAL QUALITIES
As well as those specified within part two of the Teachers Standards Personal and Professional Conduct;

1.    Sound common sense together with imagination and flare
2. Good sense of humour

3. Exhibit good interpersonal skills 

4. Able to be flexible and adaptable

5. Loyal and sensitive to work colleagues

6. Have energy, enthusiasm and warmth

7. Be keen to pursue personal professional development
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