
 

 

 

 

Babraham C of E Primary School 

(a part of the Diocese of Ely Multi-Academy Trust) 

  is seeking to appoint a 

Class Teacher  

Payscale: MPS 

 
Babraham C of E Primary and DEMAT are looking to appoint a Class Teacher commencing 1st January 
2022. This would be 80% initially but there is a possibility of full time. 
 
We are looking for an enthusiastic and hardworking teacher who is able to work 4 days a week at our 
happy and successful school. 
 
We are looking for: 

 A reflective teacher who understands and enjoys the ethos of small schools 

 A creative and engaging teacher who has high expectations for pupils’ work and behaviour 

 A teacher with good knowledge and understanding of the curriculum and desire to develop his or her 

practice 

We can offer you: 
 Friendly, enthusiastic and well-behaved children 

 Excellent support from our dedicated team of staff 
 A commitment to on-going professional development 

 Strong links with the community and local church groups 

 A school committed to staff well-being 
 

For more information or to arrange a visit to the school please contact Catherine on 01223 832322. 

Applications may be returned by email to:  office@babraham.cambs.sch.uk. 

 

Closing Date: Friday 15th October 2021 at midday 
Interview Date:  Wednesday 20th October 2021 

 
We would like to advise if you have not heard from us by Tuesday 19th October 2021 on this occasion you have not been successful in securing an 

interview and that due to the large volume of applications it will not be possible to respond to every applicant. We would like to thank you for your 

interest in working with us, and if you do not receive an interview this time please do not let this stop you applying for further posts advertised across 

DEMAT in the future. 

 

The Diocese of Ely Multi Academy Trust (DEMAT) is committed to promoting equality of opportunity for all staff and job 

applicants. We aim to create a supportive and inclusive working environment in which all individuals can make best use of 

their skills, free from discrimination or harassment, and in which all decisions are based on merit. We do not discriminate 

against staff based on age, race, nationality, ethnic origin, religious or political belief or affiliation, trade union 

membership, gender, gender reassignment, gender identity, marriage and civil partnership status, pregnancy and 

maternity, sexual orientation, disability, socio- economic background or any other inappropriate distinction or 

characteristic covered by the Equality Act 2010. 


