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Woodlands School
Job Description
Title of Post:   Class Teacher                       
Salary Grade:   Main Scale/UPS + 1/2/3 SEN Points +TLR 2.1
Status of post: Permanent

Responsible to: Head Teacher, Leadership Team and Trustees.

This job description may be amended at any time, following consultation between the Head Teacher and member of staff, and will be reviewed annually.  Priorities for the year will be negotiated through the professional review cycle.

Context

Woodlands, a broad spectrum special school, is establishing a facility on the site of its neighbouring mainstream secondary school, The Coleshill School, to enable a bespoke learning experience for pupils with special educational needs - primarily communication and interaction. The class teacher will work alongside mainstream colleagues but will be a Woodlands’ employee with access to the school’s specialist SEND expertise and resources. They will manage a teaching assistant level 3.
Core Purpose
· To provide a high quality educational experience for the pupils.
· To teach a class of pupils, ensuring that planning, preparation, recording, assessment and reporting meet their complex learning, personal and social needs.
· To maintain the positive ethos and core values of the school, both inside and outside the classroom.

· To establish and maintain constructive team-working amongst teaching and non-teaching staff in both schools, and with parents and with other professionals.

General duties and responsibilities
· Carry out the duties of a schoolteacher as set out in the School Teachers Pay and Conditions Document.

· Meet the required National Teaching Standards.
Strategic direction and development of SEND provision 

· Understand evolving practice and information regarding SEND, as reflected in national and local contexts.
· Take account of the expectations of parents/carers and work with them in close partnership.
· Seek to integrate, as appropriate, multi-disciplinary or specialist advice into the teaching and learning process.
· Access and use relevant research, inspection and school self-evaluation evidence to inform assessment, curriculum and teaching provision.
· Comply with school policies and guidelines especially those relating to statutory duties for safeguarding.

Identification and assessment

· Assess and record each pupil’s progress systematically with reference to the school’s current practice, (including the social progress of each child) and use the results to inform planning.
· Mark and monitor class work and homework, providing constructive feedback and setting targets for future progress.
· Use the outcomes and small steps in the pupil’s EHCP to judge progress, and to establish a timescale through the Annual Review process, including pupils and parent/carers, and ensuring they understand and agree with the targets set.
· Be aware of the advisory and support roles of the range of specialist services and agencies and, where appropriate, work jointly with them on planning, programme implementation and report compilation.

Effective teaching, ensuring maximum access to the curriculum

· Plan and deliver appropriately differentiated learning programmes with due regard to the National Curriculum and The Coleshill School’s subject specific schemes of learning.
· Use knowledge of the curriculum and assessment criteria to develop, adapt and evaluate teaching strategies for the maximum benefit of pupils. This includes providing clear structures for lessons and for sequences of lessons, which maintain pace, motivation and challenge.
· Set small and achievable targets for pupils whose progress is not clearly demonstrated when set solely against conventional assessment criteria.
· Identify individual learning outcomes and develop, implement and evaluate a range of approaches to help pupils achieve the learning outcomes.
· Use and manage efficiently and evaluate techniques, specialised aids and resources, including ICT where appropriate, to give greater access to the curriculum and assist in the promotion of independent learning and living skills.
· Take into account the effects on learning and behaviour of medications, medical treatments and therapeutic regimes.
· Work collaboratively with specialist and support staff to make effective use of teaching and learning environments.
· Monitor and intervene when teaching to maintain a safe environment in which pupils feel confident.
· Evaluate own teaching critically to improve effectiveness.

Promotion of social and emotional development, positive behaviour and preparation for adulthood.

· Work with parents and carers and all involved agencies to agree approaches to each pupil’s personal development
· Develop positive, consistent and non-confrontational approaches and techniques so as to promote positive relationships between pupils and adults in line with Woodlands School Relationships (Behaviour) Policy.
· Promote pupils’ knowledge and skills in personal, social, health and relationships and sex education to help them meet the challenges they may face in life
· Use opportunities to enhance emotional growth and resilience.
Other Professional Requirements
· Set a good example through your presentation, personal and professional conduct.
· Plan for, organise and direct the work of teaching assistants in the classroom and support their professional development.

· Take part in and contribute to meetings that relate to teaching/curriculum and pastoral duties.

· Cooperate with and advise the Headteacher and other colleagues in the review, development and management of the Partnership with The Coleshill School
· Contribute to the corporate life of the school through meetings, assemblies, shared projects and school functions. 

· Participate in the Performance Management system for the appraisal of own performance and that of teaching assistants.
Post threshold expectations

· Provide a role model for teaching and learning.

· Make a substantial and sustained contribution to the raising of pupil standards and contribute effectively to the work of the school and the wider school team.

Signature:    Teacher

                      Head teacher

                      Date
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