Claregate Primary School



Required for 1st September 2021
Full time teacher.
Job description, person specification and application form are available from our Office Manager Mrs Elliott.

Discussions about the role are encouraged and can be arranged with Mr M Murphy the Headteacher by appointment.  

These job is to teach a class of children as determined by the Headteacher. Year group placement will be in KS1 or 2, determined by the strengths and experience of the candidate.

The post is exempt from Rehabilitation of Offenders Act 1974.  Our policy on the employment of ex-offenders is in line with DBS code of practice.  Enhanced DBS checks will be completed before employment.  The school safeguarding policy will be included in the application pack. 
Closing date for applications is 12.00 noon, Monday 19th April 2021.

Applications received after this time will not be considered.

Class Teacher – Person Specification

	Essential
	Desirable
	How Identified

	Qualified Teacher Status upon uptake of the role.
	Degree or teaching degree.  Proven ability as a classroom teacher.
	Application form / references.

	Enhanced DBS clearance on appointment.
	Enhanced DBS clearance. References showing unreserved recommendation.
	Application form / documents at interview.

	Medically fit to teach.
	
	Medical questionnaire, references.

	Willingness to engage in professional development, report writing and other assessment of pupils.
	Record showing a willingness to participate in professional development and seek out opportunities for own development.
	Application form.

	Willingness to work as a team.
	Proven record of teamwork and working alongside a parallel class teacher.
	Application form and references.

	Willingness to organise a subject area (in line with STP and C document).
	Experience managing a curriculum area.
	Interview, Application form.

	Good standard of written English.
	Excellent standard of written English and an ability to explain educational philosophy.
	Application form.

	Good standard of Numeracy.
	Excellent standards of Numeracy.
	Application form.

	Effective when  communicating with a whole class of pupils.
	Excellent ability to captivate the attention and motivation of a class of pupils.  
	In tray exercise.

	Ability to assess and develop learning as a lesson progresses.
	Very effectively identifies when and how to intervene in pupils learning.
	

	Trained to teach the whole Primary Curriculum.
	Trained to teach the whole Primary Curriculum, with specific strengths that may indicate an ability to lead a subject now or in the future.
	Application form and interview.

	Detailed knowledge of effective practice in the curriculum.
	Excellent knowledge of the whole school curriculum, best practice and current initiatives.
	Interview.


	Knowledge of the National Curriculum.
	Detailed knowledge of the new National Curriculum.
	Interview.

	Ability to safeguard children.
	Exemplary record in this and good knowledge of “Keeping Children Safe in Education”.
	Application form / Interview / References.

	Ability to follow school Health and Safety policy and procedures.
	Knowledge of how to keep children safe from hazards in school.
	Interview.

	Willingness to engage in Performance Management as reviewee.
	References showing high levels of competency for the role.
	Interview.

	Willingness to follow school ethos, policies, aims and objectives.
	
	Interview / references.

	Ability to work on own initiative.
	Ability to work within a framework of supervision.
	Interview / references.

	
	Willingness to lead an after school club if not an NQT.
	Interview.

	
	Strengths, interests and personal qualities that could be used to the benefit of children.
	Interview / personal statement.


School Governors will assess each candidate at a shortlisting meeting, looking for evidence against the set criteria.  Candidates should specify issues that may help us to fulfill this in their personal statement.

The school may ask questions at interview to probe anomalies or clarify information.  This is a normal part of the selection process.

It must be understood by the candidate that people who do not meet essential criteria will not be taken forward to interview.
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CLAREGATE PRIMARY SCHOOL

Main Scale Teacher Job Description 
Qualified School Teacher (Qualified Teacher Status – QTS)

Teacher’s pay scale as appropriate to experience / career profile.

Job Purpose

· The Post Holder is required to carry out, under the reasonable direction of the Headteacher, the appropriate duties and responsibilities of a teacher as specified in the current Teacher’s Pay and Conditions Document.

· To teach a class or classes of children as determined by the Headteacher.

· To have responsibility for a specified, and mutually agreed, area of the curriculum, or aspect of school life (in line with STP and C).

To Whom the Postholder Reports:  

The Postholder is responsible day to day to the phase leader and in more strategic ways to the Deputy and Headteacher.

It is the post holder’s duty to promote mutual understanding and teamwork in order to successfully deliver the National Curriculum; with the aim of improving teaching and learning.

Duties and Responsibilities Specific to the Post.

· To assist in the production of policies or guidelines needed in their areas of particular responsibility.

· To consult with others and plan for the acquisition of adequate resources in their area of responsibility.

· Take part in professional development appropriate courses, networks and conferences and to disseminate what has been learned in order to increase Teacher’s subject knowledge and improve general teaching.

· To teach within professional standards.

Teaching and Learning
· Comply with school policies and plans for teaching, learning and assessment.

· Teach the National Curriculum.

Generic Duties and Responsibilities

To work within the framework of national legislation and in accordance with the provisions of the School Teachers Pay and Conditions Document.  In addition, the post is subject to compliance with:

· School Policies and Guidelines on the curriculum and school organisation.

· Collective worship arrangements

· School Safeguarding, Health and Safety Policies and Risk Assessments

· City of Wolverhampton Initiatives and policies.

· National Standards for Qualified Teachers (QTS) if applicable

· The Conditions of Service for School Teachers in England and Wales and with locally agreed conditions of employment
· SEND Code of Practice

· Common core of skills and knowledge for the children’s workforce
· Risk Assessments to prevent the spread of contagious illnesses

The duties and responsibilities detailed within this job description should be supplemented by those accountabilities, roles and responsibilities common to all classroom teachers, as set out within the School Teachers Pay and Conditions Document.

This Job Description will be reviewed at regular, mutually agreed, intervals in consultation with the Headteacher and Governors according to the changing needs of the school as outlined in the current School Development Plan.


   Signed:
Postholder






Date



Headteacher






Date



Chair of Governors





Date

The holder of this post must comply with the City of Wolverhampton’s

Health and Safety Policy and Equal Opportunities Policy.  This post is exempt from Rehabilitation of Offenders Act 1974.  Our policy on the employment of ex-offenders is in line with DBS code of practice.  

CLAREGATE PRIMARY SCHOOL
Claregate Primary School Job Details

Claregate is a two-form intake Primary School with approximately 430 children, including a 30 place Nursery.  We are situated in a pleasant and popular residential area of Wolverhampton.  The school is a caring place to work, with good interpersonal communication, happy children and supportive parents.  Ofsted judged us a “good” school.
The site consists of three separate blocks - two new and one which is an older two storey building.  There are pleasant playing fields and recreational facilities around the school.  

Please read the Equality Statement and Safeguarding Policy on our website.
Our mission is to provide a safe environment for children where their welfare is paramount.  The school will follow the most rigorous recruitment process with regards to safeguarding.  This will require identity check e.g. passport / driving licence / birth certificate and we will need to see a current utility bill to prove home address.  A self-declaration is also part of the application process. Incomplete application forms will be not be considered and the candidate will not be shortlisted.  

If candidates need help to fill in the form or have specific questions, please contact the Headteacher at the school.  We can make reasonable adjustments to make it more accessible for people with disabilities.

This post is for a class teacher and the year group will be determined depending on the strength of the candidate’s experiences.  It will however probably not be in EYFS.
The successful candidate will be line managed on a day to day basis by a phase leader.

 A Job Description and Person Specification is attached.  

On the day of the interview it will be necessary for all candidates to :-

· Provide proof of identity i.e. birth certificate, driving license or passport, along with a current utility bill 

· Provide proof of qualification relevant to the post

· Complete an “Employment and volunteer self-declaration and disclosure form which we will give to you on the day
It will be necessary for the successful candidate to :-

· Complete a Disclosure and Barring check 

· Complete a Medical Declaration form

· Complete a probationary period on appointment

Any job offer is subject to a clear enhanced DBS check to be received by the school.  This may lead to delay in the candidate being able to start work or have unsupervised access to children.  This is because the school has no influence over the speed of application processing.

Candidates also need to know that written references will be required and referees will be contacted to verify their authenticity.  Candidates should tell the person giving the reference that this may happen.  One reference should be from your current or last employer and if you have worked with children previously, we require an additional reference from this person N.B. the Local Authority application form does not state this and this is an additional requirement for this post.  Relatives and friends should not be used as referees.  References will be taken before interview and referees will be given the Job Description and the Person Specification.  The interview may include questions to clarify issues brought up from this.  Internal candidates are also required to provide references.  If a referee refuses or does not provide a reference, we will ask you to identify another one.

The school will respect periods of notice necessary to terminate employment elsewhere.

The completed forms should be addressed to Mr M Murphy at the school.

