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CANDIDATE SPECIFICATION  
 
Candidates should have as near as possible:  
 

Teaching  
 

• Teaching qualification.  

• Commitment to the highest standards of educational and pastoral care for all children.  

• Strong knowledge of child development and the need for continuity and progression.  

• Willingness to teach across the primary age range.  

• Willingness to contribute to extra-curricular activities.  

• Ability to listen and respond to the needs of children.  

• Ability to inspire children.  
 

Working with colleagues  
 

• Willingness to work as part of a team in all areas of school life.  
 

Work within the school  
 

• Appreciation of the role parents, governors and the wider community take in the school 
and a welcoming attitude to their interest.  

• Commitment to, and understanding of, equal opportunities.  

• A willingness to support the school ethos in developing a stimulating and secure 
environment.  

• Have emotional resilience and strength of character – (this can be a challenging 
profession at times!) 

 

Management  
 

• Be flexible and adapt to change at short notice  

• Good knowledge of current initiatives and ability to organise into practice.  

• Ability to motivate and create a collegiate atmosphere within the school.  

• Knowledge and understanding of safeguarding procedures.  
 


