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Primary School

Job Description
Post: Main Scale Teacher / Specialist Teacher for SEMH

Main Duties:
e Classroom teaching
e Subject leading (for non-ECTs)

Job Content:

You are expected to carry out the duties of a school teacher as set out in the current
school teachers Pay and Conditions Document 2006. You are required to carry out
such particular duties which are specified in the Pay and Conditions Document 2006 as
the Headteacher may reasonably direct from time to time (sub paragraphs 11 & 12 of
paragraph 35). You will be responsible for the delivery of the National Curriculum and
its implementation according to agreed policies, paying particular attention to Equal
Opportunity. This post requires you to teach pupils in the Primary age range (5-11), and
if appropriate, Nursery aged pupils.

You will be required to:

Classroom Teaching

o take responsibility for the welfare and safety of all pupils in the school’'s care
and particularly those in your class

e oObserve and record pupils’ progress, attainment, needs and interests as well
as plan and provide appropriate learning experiences for them

e plan and prepare long, medium and short term teaching plans as a member
of a team

e aftendregular planning, staff and team meetings, school productions and
other whole school events

e prepare reports for and attend parents meetings

e plan, resource and maintain an attractive learning environment which
facilitates autonomous learning and enables pupils o maximise their
potential

e establish good professional relationships with pupils, parents and colleagues

e monitor pupils’ progress, keep meaningful records and evaluate your own
and pupils’ performance

e keep abreast of current Educational Thought and Initiatives and take
responsibility for your own professional development

e acceptresponsibility in conjunction with other staff for implementing
everyday school activities in accordance with agreed school policies

e To have due regard for safeguarding and promoting the welfare of children
and young people and to follow the child protection procedures adopted
by the Southwark Safeguarding Children’s Board and the school’s
safeguarding policy

e Implement a relational approach to behaviour, maintaining a calm,
consistent and supportive environment

e Support pupils with a range of neurodiverse needs (including autism and
ADHD) through adaptive teaching strategies

e Work effectively with pupils with SEMH needs, understanding behaviour as a
form of communication




Plan for and implement provision for pupils with Education, Health and Care
Plans (EHCPs), ensuring statutory requirements are met

Ensure that provision outlined in EHCPs is delivered consistently and effectively
within the classroom

Write, implement and regularly review Individual Education Plans (IEPs) or
equivalent support plans

Monitor and evaluate the impact of targeted class interventions, adapting
provision as needed

Work collaboratively with external professionals, including Speech and
Language Therapists (SALT), Educational Psychologists (EP) and Occupational
Therapists (OT), to ensure appropriate provision and strategies are in place
Contribute to the EHCP assessment and review process, including writing
reports and attending annual review meetings

Liaise closely with the SENDCo, parents and carers to ensure a joined-up
approach to supporting pupils

Work effectively with Teaching Assistants to support learning and pupill
progress

Provide clear direction, planning and guidance for Teaching Assistants
Agree, organise and timetable support and interventions in collaboration
with support staff

Monitor and review the effectiveness of support provided, ensuring it has a
direct impact on pupil outcomes

Subject Leading

contribute to the formulation of School Development Plans as necessary with
specific reference to your subject area

develop where necessary and maintain a curriculum map for delivering
programmes of study within your subject area

adopt and keep under review a whole school Scheme of Work for your
subject area through consultation with colleagues, LEA subject advisers and
other agencies

ensure that whole school Assessment and Record Keeping Practices are in
place for your subject

keep subject related Equal Opportunities issues under review

conftribute to the support given to pupils with Special Educational Needs with
specific reference to your subject area and in accordance with the School’s
SEN policy

manage and monitor a curriculum budget including auditing, ordering and
managing whole school resources for your subject area

collaborate with curriculum team leaders and other colleagues to produce
action plans and reports for the Governing Body

develop and implement in conjunction with other middle and senior
managers, appropriate strategies for raising the achievement of pupils within
your subject area.

Because of the nature of the post candidates are not entitled to withhold information
regarding convictions by virfue of the Rehabilitation of Offenders Act 1974 (Exemptions)
Order 1975 as amended. Candidates are required to give details of any convictions on
their application form and are expected to disclose such information at the
appointment interview.

Because this post allows substantial access to children, candidates are required to



comply with departmental procedures in relation to police checks. If candidates are
successful in their application, prior to taking up post, they will be required to give
written permission to the Department to ascertain details from the Metropolitan Police
regarding any convictions against them and, as appropriate, the nature of such
convictions.

Job descriptions are a guide not a prescriptive list. Specific duties and responsibilities
are subject to change and will be reviewed as and when necessary taking into
account factors such as the school’s needs or new changes in legislation. All staff are
expected to comply with all school policies including Health and Safety (in line with the
Health and safety Act 1974).

This post is subject to review within one year, after which it may become permanent
subject to the discretion of the Governing Body. Newly qualified teachers are not
expected to lead a subject in their first year of teaching, but will work along side an
experienced member of staff.



