Dalton School
Post Title: Class Teacher
Salary Scale: Main Scale
Responsible to: Headteacher

Job Purpose
The post holder will hold Qualified Teacher Status (QTS) and will carry out the professional duties set out in the current Teachers’ Pay and Conditions Document, as directed by the Headteacher.
The role involves providing high-quality teaching and learning, ensuring all pupils achieve their full potential, and contributing to the wider life and ethos of the school.
The nature of this role may evolve over time. Any significant changes will be discussed with the post holder and agreed with the Headteacher.

Purpose of the Role
The Class Teacher will:
1. Deliver high-quality teaching to a class of pupils, including those with additional needs, in line with the National Curriculum. 
2. Ensure that every pupil is supported to achieve their full potential. 
3. Plan, deliver, monitor and evaluate learning programmes for all pupils. 
4. Promote the school’s vision, values, culture and ethos. 
5. Demonstrate a strong commitment to positive behaviour management. 
6. Maintain high standards of conduct and discipline to support effective learning. 
7. Take responsibility for the pastoral care of pupils, liaising with colleagues and leaders as required. 
8. Contribute to the supervision of pupils and the smooth running of the school day. 
9. Contribute actively to school improvement. 
10. Support the development and implementation of school policies and practices. 
11. Participate fully in school events and extra-curricular activities. 

Key Responsibilities and Duties
1. Teaching and Learning
· Deliver effective teaching to whole classes, groups and individuals. 
· Ensure learning objectives are met, maintaining pace, challenge and engagement. 
· Use a range of teaching strategies to stimulate curiosity and promote understanding. 
· Use effective questioning, clear explanations and appropriate resources. 
· Set high expectations for behaviour and establish a positive learning environment. 
· Meet the Teachers’ Standards appropriate to the role. 

2. Planning and Pupil Achievement
· Plan lessons with clear objectives, outcomes and appropriate structure. 
· Set ambitious expectations and targets based on prior attainment. 
· Identify and support pupils with SEND, accessing appropriate guidance where needed. 
· Use curriculum plans and assessment tools effectively to inform teaching. 

3. Assessment and Evaluation
· Assess pupil progress regularly and accurately. 
· Use assessment to inform future teaching and address gaps in learning. 
· Understand expectations within the National Curriculum. 
· Provide accurate information about pupil attainment and next steps. 

4. Relationships with Parents and the Community
· Provide clear and informative reports to parents/carers. 
· Build positive relationships with families to support pupil progress. 
· Work with external agencies to support pupil wellbeing where appropriate. 
· Promote the school positively within the community. 

5. Professional Development and Conduct
· Take responsibility for ongoing professional development. 
· Stay informed about developments in education and pedagogy. 
· Reflect on and improve own practice. 
· Contribute to whole-school policies and priorities. 
· Model high standards of professionalism and conduct at all times. 

6. Working with Staff and Other Adults
· Build effective working relationships with colleagues and support staff. 
· Provide clear direction to adults supporting learning in the classroom. 
· Ensure staff supporting pupils with additional needs are well briefed and resourced. 

7. Managing Resources and Environment
· Use resources, including ICT, effectively to support learning. 
· Create a stimulating, safe and well-organised learning environment. 
· Maintain classroom resources appropriately. 

8. School Improvement
· Contribute to the School Improvement Plan. 
· Support whole-school development and improvement priorities. 

Safeguarding
The post holder is required to promote and actively support safeguarding and child protection.
Safeguarding is everyone’s responsibility. It involves protecting children from harm, promoting their welfare and creating a safe environment in which they can learn and thrive.
Dalton School is committed to safeguarding and promoting the welfare of children and young people. All staff are expected to share this commitment.
This post is subject to an enhanced Disclosure and Barring Service (DBS) check. A criminal conviction will not necessarily exclude candidates from appointment but will be considered as part of the recruitment process.

General
This job description is not exhaustive and may be amended in consultation with the post holder to reflect the changing needs of the school.
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