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Essential Criteria
1. Knowledge and Experience
1.1 Evidence of consistently strong classroom practice in the primary phase (EYFS/KS1/KS2). 
1.2 A secure understanding of the Teachers’ Standards and their application in everyday classroom practice. 
1.3 A sound understanding of recent developments in the primary curriculum, including national and local expectations. 
1.4 Knowledge of effective teaching, learning and assessment strategies to ensure progress for all pupils, including the use of formative and summative assessment to identify and address misconceptions. 
1.5 Knowledge of the needs of all learners, including pupils with SEND, those who are most able, looked-after children, and those with additional needs, and how to adapt provision accordingly. 
1.6 Knowledge of strategies to create a safe, inclusive and purposeful learning environment which supports pupils’ wellbeing, independence and engagement. 
1.7 Understanding of equality, diversity and inclusion, ensuring classroom practice is non-discriminatory and promotes equal opportunities for all pupils. 
2. Skills and Abilities
2.1 Ability to plan and deliver well-structured, engaging and differentiated lessons that promote high levels of progress across the primary curriculum. 
2.2 Ability to use assessment effectively to monitor progress, inform teaching, set targets and secure improvement in pupil outcomes. 
2.3 Ability to create and maintain a positive, well-managed classroom environment, promoting high expectations of behaviour, effort and independence. 
2.4 Ability to use a range of teaching strategies, including effective questioning, modelling and feedback, to support pupil understanding and challenge. 
2.5 Ability to select and use appropriate resources, including ICT, to support learning and enhance teaching. 
2.6 Ability to deploy and direct the work of support staff effectively to maximise pupil progress. 
2.7 Ability to work collaboratively with colleagues to contribute to curriculum development and whole-school priorities. 
2.8 Ability to communicate clearly and professionally with parents and carers, fostering positive partnerships to support pupils’ learning. 
2.9 Ability to work effectively under pressure and manage time, workload and competing priorities efficiently. 
2.10 Ability to use data effectively to evaluate pupil progress and inform next steps in learning. 
3. Qualifications and Professional Development
3.1 A DfE-recognised teaching qualification and Qualified Teacher Status (QTS). 
3.2 Evidence of commitment to ongoing professional development and reflective practice to improve teaching and learning. 
4. Personal Qualities and Professional Responsibilities
4.1 A strong commitment to safeguarding and promoting the welfare of children, including actively contributing to a culture where concerns are raised and responded to appropriately in line with statutory guidance. 
4.2 Commitment to high expectations for all pupils and a belief in supporting every child to achieve their full potential. 
4.3 Commitment to equality, diversity and inclusion within the school community. 
4.4 Willingness to contribute to the wider life of the school, including participation in meetings, events and school activities. 
4.5 Ability to establish and maintain effective professional relationships with pupils, colleagues, parents, governors and the wider community. 
4.6 A commitment to working collaboratively as part of a team and contributing positively to the ethos and development of the school. 
4.7 High standards of personal and professional conduct, acting as a positive role model at all times. 
4.8 Commitment to continuous improvement, including engaging with performance management and appraisal processes. 
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