
 

Coppice Primary School 

Birmingham 

“Reaching New Heights” 

  

CLASS TEACHER ECT/ MPS only - Maternity Cover -1 Year 
 

Position at Coppice Primary School 
From February 23rd 2026  

(1 year Fixed Term Contract MATERNITY COVER, full-time) 
This position is suitable for an ECT 

We are looking to recruit a 1 year temporary Y5 class teacher (full-time) from February 23rd 2026. We are looking for an 

ambitious, motivated and driven teacher who can inspire our pupils to learn. 

This is an exciting time to join Coppice Primary School - a school which believes in excellence for both its children and staff. Our 

pupils are well behaved and have a very positive attitude to learning. Our families are supportive and have high aspirations for 

their children. We work collaboratively across the Learning Trust of Excellence to provide high quality CPD and opportunities to 

develop. All ECTs will be registered with the Arthur Terry education hub and will start their career entry development plan. 

An informal discussion with Mrs Lees, the Head Teacher and/or a visit to our school is warmly welcomed. Please see the details 

below. 

Interested?  Find out more by contacting the school office on 0121 464 7022 or email: enquiry@coppice.bham.sch.uk You can  

download an application pack from www.coppice.org.uk. Please return your completed application form to 

enquiry@coppice.bham.sch.uk  

CLOSING DATE:  12 noon, Friday 16th January 
 

INTERVIEWS: 22nd January TBC 
 
.   
 
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 
2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so 
they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Further 
information about filtering offences can be found in the DBS filtering guide. 
 
This post is covered by part 7 of the immigration act (2016) and therefore the ability to speak fluent and spoken English is an 
essential requirement of this role. 
 
Coppice Primary School  is committed to safeguarding and promoting the welfare of children and young people and expects 

all staff and volunteers to share this commitment.  An enhanced DBS check is required for all successful applicants.  

Please find a link to our safeguarding policy www.coppice.org.uk, you are encouraged to read this policy prior to applying 

to work with us. 
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