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OUR

VISION &
VALUES

THRIVE, APSIRE,
ACHIEVE

Broadmere Primary School has embraced
a values based education. Alongside our
three core school values (thrive, aspire,
achieve), we actively promote a different
value each month as well as the
fundamental values of democracy, the
rule of law, individual liberty and mutual
respect and tolerance of those with
different faiths and beliefs.

For further information about our school
vision and values, please visit
www.broadmere.surrey.sch.uk.



http://www.newmonument.surrey.sch.uk/

ABOUT BET




BET BET
VALUES PHILOSOPHY

BET’s values are summarised by our
strapline: ‘Transforming schools;
changing lives’. We absolutely
believe that all children regardless
of context or background deserve a
great education, hence our
involvement in schools and
communities that have not always
experienced this. Whilst we want
our schools to retain their own
identity, all BET schools share
environments that are extremely
warm and welcoming, professional,
relentlessly positive, highly
aspirational and characterised by
happy and safe pupils with excellent
relationships between them and the
staff. In all classrooms and beyond
pupils enjoy creative and effective
teaching and learning that fosters
belief and confidence.
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http://www.bourne.education/
http://www.bourne.education/

BET BEHAVIOURS

4 shared behaviours - we are
reflective, aspirational, optimistic

and inclusive.

ASPIRATIONAL

(/:' Creating a culture of high
and

performance
professionalism where morale,
health and wellbeing are high
Holding one another to account
and having the courage to
challenge and to question
Creating great places to work
where people feel supported,
empowered and encouraged to
achieve their ambitions
Creating community confidence
@ and pride in our schools and

Trust

OPTIMISTIC

@ Being resilient, energetic,

proactive and positive whilst
taking  responsibility  for
solving issues

/ Believing that everyone has

O potential, is valued and can
contribute Clearly identifying
and sharing why we do what
we do

/ Focusing on the team’s

O outcome and not just the

individual




JOB

DESCRIPTION










Behaviour and Safety

Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual
respect.

Manage classes effectively, using approaches which are appropriate to pupils’ needs in
order to inspire, motivate and challenge pupils.

Maintain good relationships with pupils, exercise appropriate authority, and act
decisively when necessary.

Be a positive role model and demonstrate consistently the positive attitudes, values
and behaviour, which are expected of pupils.

Have high expectations of behaviour, promoting self-control and independence of all
learners.

Ensure all meetings and calls with parents are minuted.

Carry out playground and other duties as directed and within the remit of the current
School Teachers’ Pay and Conditions Document.

Be responsible for promoting and safeguarding the welfare of children and young
people within the school, raising any concerns following school protocol/procedures.
Team working and collaboration

Participate in any relevant meetings/professional development opportunities at the
school, which relate to the learners, curriculum or organisation of the school including
pastoral arrangements and assemblies.

Work as a team member and identify opportunities for working with colleagues and
sharing the development of effective practice with them.

Contribute to the selection and professional development of other teachers and
support staff including the induction and assessment of new teachers, teachers serving
induction periods and where appropriate threshold assessments.

Ensure that colleagues working with you are appropriately involved in supporting
learning and understand the roles they are expected to fulfil.

Take part as required in the review, development and management of the activities
relating to the curriculum, organisation and pastoral functions of the school.

Run an extra-curricular club each term.

Cover for absent colleagues within the remit of the current School Teachers’ Pay and
Conditions document.

Fulfil wider professional responsibilities

Work collaboratively with others to develop effective professional relationships.

Deploy support staff effectively as appropriate.

Communicate effectively with parents/carers with regard to pupils’ achievements,
progress and well-being using school systems/processes as appropriate.

Communicate and co-operate with relevant external bodies.

Make a positive contribution to the wider life and ethos of the school.

Participate in and carry out any administrative and organisational tasks within the remit
of the current School Teachers’ Pay and Conditions Document.

Regularly review the effectiveness of your teaching and assessment procedures and its
impact on pupils’ progress, attainment and well-being, refining your approaches where
necessary responding to feedback from colleagues.

Be responsible for improving your teaching through participating fully in training and
development opportunities identified by the school or as developed as an outcome of
your appraisal.










PERSON

SPECIFICATION







