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JOB DESCRIPTION: CLASSROOM TEACHER (PRIMARY)
Part 1

You are required to undertake an appropriate share of the duties attaching to teachers generally within the School Teachers’ Pay and Conditions Document under the reasonable direction of the Headteacher.

Part 2

Particular Duties
You are required to carryout such particular duties from the School Teachers’ Pay and Conditions Document as the Head of School may reasonably direct, together with further duties which are indicated below:

A
General

(i) To support the aims/ethos fostered in the school and within the School and Trust.

(ii) To fulfil all professional requirements (National Teacher Standards) which contribute to school improvement and outcomes for pupils
(iii) To work with teams making contributions to curriculum development in areas of responsibility.

(iv) To provide quality in all learning experiences of the pupils in your care in line with the school’s teaching and learning policy.

(v) To contribute to the corporate nature of school life and expectations of the School and Trust.

(vi) To support extra curricular and wider stakeholder activities.
(vii) To be actively involved in the design, implementation and review of school policies and practices. 
B.
Curriculum
(i) To lead, initiate, research and plan school curriculum developments with a team.
(ii) To set a high standard in your own class, which can be used as a guide to expectation and a model of good practice, including embracing new practices such as remove learning. 
(iii) To provide help and guidance for all colleagues (whether new to school or not) in planning, monitoring and assessing children’s work.

(iv) To lead staff meetings, in order to facilitate a good understanding and utilisation of school policy through co-constructed guidelines.

(v) To upkeep and update resources and equipment for use throughout the school and to be responsible for the budget allocation for that particular curriculum area.

(vi) To co-ordinate displays in school which promote and enhance curriculum activity.

(vii) To report to the Head of School and Governing Body as and when required to keep them fully informed of school development activities.

(viii) To provide and monitor evidence of children’s work, to evaluate continuity, progression, marking and presentational skills.
(ix) To foster a safe classroom environment which develops children in line with the school values. 
Note 1

The days to be specified by the Education Learning Trust or by the Head of School under the School Teachers’ Pay and Conditions Document and the hours allocated by the Headteacher/the School Teachers’ Pay and Conditions Document shall be the subject of a separate statement issued by your employer or the Head of School as the case may be.
Note 2

The job description may be reviewed at the end of the academic year or earlier if necessary.  In addition it may be amended at any time after consultation with you.

Signed:  ….…………………… (Teacher)
Signed:………………………..(Head of School)

Date:
    ………………………

Date:
    ………………………..
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