HEATHERWOOD  SCHOOL
JOB DESCRIPTION

	Post Title:  Class Teacher
	

	

	Grade        MPS / UPS  + 1 SEN point 

	

	Responsible To:  Deputy Headteacher and Head of School

	

	Responsible for:

· The deployment and work of classroom staff appointed to support the pupils in their designated class

· The performance, welfare and wellbeing of pupils in their designated class

· The coordination of  a curriculum area across school

	

	Job Purpose:  

· To carry out the duties of a school teacher as defined in the current Teachers’ pay and conditions document

· To support the Head of School in the realisation of the school’s strategic direction


	Duties and Responsibilities:

· To act as class teacher for a designated group of pupils, including their pastoral needs

· To identify clear teaching objectives and methods of delivery and assessment

· Setting of realistic but challenging pupil targets for improvement

· Preparation of information to SLT and Governors as required
· To promote the safety and wellbeing of the children and young people

· Establish effective working relationships and set a good example to others through their own presentation , professional and personal conduct

· To contribute to the development and review of the whole school curriculum.

· To coordinate a curriculum area

· To actively evaluate own practice and identify opportunities for relevant professional development

· Direct the work of classroom staff to ensure its maximum effectiveness for the pupils and to identify any areas for their development or underperformance

· Preparation of informative pupil reports for a variety of audiences
· There is an expectation that all members of staff will participate in CPD and training activities to continue their own professional development and to enhance their practice within school.


1) As appropriate, to the postholder’s duties must be carried out in compliance with the following:

The School Teachers pay and conditions document

NEXUS Trust’s Equal Opportunities Policy and Strategy,

Information Security Policies, 

Financial Regulations and Standing Orders, 

Health and Safety at Work Act (1974) (and subsequent health and safety legislation).

School policies and procedures

2) These duties and responsibilities should be regarded as neither exclusive nor exhaustive as the postholder may be required to undertake other reasonably determined duties and responsibilities, commensurate with the grading of the post, without changing the general character of the post.[image: image1.png]



