Job Description
Post Title: Class Teacher
Salary: Main Pay Scale 1–6
Contract: Permanent, Full-time
Start Date: September 2026
Reports to: Headteacher
Location: Holy Trinity CE Primary School, Tameside
Purpose of the Role
· The Class Teacher will be responsible for delivering high-quality teaching and learning that enables all pupils to achieve their full potential academically, socially, emotionally and spiritually.
· The post holder will contribute positively to the Christian ethos of Holy Trinity CE Primary School, uphold the school’s values, and work collaboratively with colleagues, parents and the wider community to support pupils’ wellbeing, progress and development.
· This post is suitable for an Early Career Teacher (ECT) and strong mentoring and professional support will be provided.
Key Responsibilities
Teaching and Learning
· Plan and deliver engaging, well-structured lessons that meet the needs of all pupils and reflect the school’s curriculum and policies
· Establish a safe, inclusive and stimulating classroom environment rooted in mutual respect and high expectations
· Use adaptive teaching strategies to ensure all pupils, including those with SEND, EAL, disadvantage or additional needs, can access high-quality learning
· Demonstrate a secure understanding of how children learn, including factors such as working memory, attention, language development and emotional wellbeing
· Assess pupils’ learning effectively, using assessment to inform planning and provide feedback that supports progress
· Promote a love of learning, curiosity and resilience in pupils
Support pupils to reflect on their learning and take increasing responsibility for their progress
Curriculum and Subject Knowledge
· Demonstrate secure subject knowledge and an understanding of the primary curriculum
· Promote high standards of literacy, including the correct use of spoken and written Standard English
· Contribute to the development and delivery of an engaging, broad and balanced curriculum
· Reflect on and evaluate the effectiveness of teaching approaches to continually improve practice
Behaviour and Relationships
· Maintain high standards of behaviour in line with the school’s behaviour policy
· Build positive, respectful relationships with pupils that promote wellbeing, safety and positive attitudes to learning
· Model consistently the values, attitudes and behaviours expected of pupils
Safeguarding and Pastoral Care
· Safeguard and promote the welfare of all pupils, in line with statutory guidance and school policies
· Maintain a clear understanding of safeguarding procedures and act promptly on any concerns
· Contribute to a culture of vigilance, care and support for all children
Professional Responsibilities
· Work collaboratively with colleagues, including teaching assistants and support staff, to support pupils’ learning
· Communicate effectively and professionally with parents and carers, supporting positive home and school relationships
· Engage positively with professional development opportunities, including ECT induction where applicable
· Participate in staff meetings, training and wider school activities as appropriate
· Contribute to the wider life of the school, including enrichment activities, with appropriate support
Ethos and Values
· Support and promote the Christian ethos of the school
· Demonstrate the school’s values of Family, Respect, Encouragement, Trust, Excellence and Fairness in professional practice and relationships
· Respect and value the diversity of the school community, welcoming pupils and families of all faiths and none
Other Duties
· Carry out any reasonable duties commensurate with the role, as directed by the Headteacher
· Comply with all school policies and procedures
Safeguarding Statement
Holy Trinity CE Primary School is committed to safeguarding and promoting the welfare of children and young people. All staff are expected to share this commitment. Appointment to this post is subject to satisfactory references, an enhanced DBS check and appropriate pre-employment checks.

