
   
 

Class Teacher  

Salary:    Full Time (MPS – UPS3) + SEN ALLOWANCE (£2,384 per annum) 
Actual Salary:  £28,000 – £43,685 
Working hours:  32.5 hours - 38+1 weeks  
Contract type:   Permanent  
Start date:   1st September 2023 
 

Ivy House School is a special school for pupils aged 2-19. We offer a happy and supportive environment, where 
pupils are given the best opportunities through an individualised curriculum and pathway. 
 
At Ivy House School we believe that it is imperative that everyone within our community is:  
 

“working together to inspire, nurture and empower” 
 

This vision captures the importance of the multidisciplinary approach from all stakeholders including families, 
education, social care and health professionals to ensure that we create an offer for our learners’ that is aspirational 
(Inspire), offers holistic and personal development, removing barriers to learning (Nurture) and enables students to 
be as independent as possible so that they are well prepared for life after school, into adulthood and ensuring that 
no dream is out of reach (Empower). 

 
Our pupils like to come to school. They are justifiably proud of what they achieve and enjoy celebrating not only 
their own successes but also those of their friends and other peers from across the school. 

 
We have a highly motivated, professional and well-trained team of staff who work collaboratively with parents, 
carers and other professionals to ensure that all aspects of our offer meet the needs of each of our pupils. 

 
We are seeking to appoint a teacher to join our magnificent team of staff. We welcome applications from ECTs as 
well as more experienced SEND teachers. You will hold QTS and have excellent planning and organisational skills. 
This role requires supporting children who have profound and multiple learning difficulties and will require you to 
deliver an individualised and engaging curriculum with a creative and caring approach. As such, there will be a 
requirement to carry out manual handing activities, assisting personal care routines and supporting complex 
behaviour. The role involves working with and managing a team of up to 4 teaching assistants and liaising with 
external agencies in the best interest of the child. We want you to make a positive difference to the lives of our 
children. 

 
If you want to make a difference to our children and our school and you have previous experience teaching children 
with special education needs, then we would welcome your application. We would like to take applications from 
candidates who display positivity and enthusiasm in their teaching and have a real passion for working with SEND 
children. 
 
Visits to the school are strongly encouraged. If you would like to come and see us in action, then please get in touch 

through admin@ivy.set.org and check out our website and social media channels      .  
 
SHAW EDUCATION TRUST was founded in 1982 and is sponsored by Shaw Trust and is a growing group of 
dynamically awesome academies providing education to children of all ages and abilities. Staff across our team of 
schools are dedicated to ensuring that every child has the opportunity to be successful, whatever their starting point 
in life. Unlike other MATs, we don’t enforce a curriculum for all our schools to follow. Instead, we support each 
individual school to offer a programme that enables our students to deepen their knowledge, develop their skills, 
sparks their imagination and fires their curiosity. 
 

https://www.ivyhouse.derby.sch.uk/
mailto:admin@ivy.set.org
https://www.ivyhouse.derby.sch.uk/
https://www.instagram.com/ivy_house_school/
https://twitter.com/IvyHouseSchool
https://www.facebook.com/IvyHouseSchool/


   
 
 
To achieve this, we pledge an unswerving commitment to improve, accelerate and enable ambitious life goals 
amongst all our students, and provide our schools with the support they need to deliver the highest possible quality 
of education. Every action we take as a Trust is guided by our core values, with the best interest of our students and 
staff members at the heart of everything we do. 
 
The Shaw Education Trust offer the following benefits with your Teaching or Support Staff employment: 

• An excellent Local Government Pension Scheme (Support Staff) / Teachers Pension (Teaching Staff) 

• Access to health and wellbeing support via Occupational Health 

• Cycle to work scheme 

• Access to our Institute of Education and fantastic opportunities to help you grow, contribute and flourish in 
your role and in the Trust.  
 

Colleagues within the Trust benefit from:  

• Access to a full range of courses both in-house and professionally accredited. These courses include all of the 

National Professional Qualifications – NPQH, NPQSL, NPQML.  

• High quality subject and thematic networks across the Trust and the region. 

• Experienced leadership and subject-specific support.  

• Guidance from former HMIs and serving Ofsted Inspectors within the Trust. 

• Access to the Trust’s Teaching School, Research School, Institute of Education and SCITT.  

• Opportunities to work with different schools within the Trust as a Professional Advocate.  

• Participating in peer reviews.  

• Access to a suite of online courses.  

• Placement projects within our family of schools. 

 
To Apply, click 
https://ce0524li.webitrent.com/ce0524li_webrecruitment/wrd/run/ETREC179GF.open?WVID=17491515f0&VACAN
CY_ID=3109013Mr6 
 
Ivy House School is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment, click here to review Safeguarding and Pupil Protection Policy 
https://www.shaw-education.org.uk/our-trust/key-information 
 
This position is subject to appropriate vetting procedures including a criminal record check from the Disclosure and 
Barring Service (formerly CRB) which will require you to disclose details of all unspent and unfiltered spent 
reprimands, formal warnings, cautions and convictions. 
 
We are an Equal Opportunities employer and will ensure that all our recruitment and selection practices reflect this 
commitment.  
  
In accordance with our safer recruitment policy CV’s alone will not be accepted. 
  
Application deadline:  Monday 17th April 2023     
Shortlisting date: Tuesday 18th April 2023  
Interview date: Wednesday 26th April 2023 
  
We reserve the right to appoint before the closing date, therefore, we encourage early applications. 
Successful candidates will be subject to a fully Enhanced DBS check along with other relevant employment checks.  
  
 

https://ce0524li.webitrent.com/ce0524li_webrecruitment/wrd/run/ETREC179GF.open?WVID=17491515f0&VACANCY_ID=3109013Mr6
https://ce0524li.webitrent.com/ce0524li_webrecruitment/wrd/run/ETREC179GF.open?WVID=17491515f0&VACANCY_ID=3109013Mr6
https://www.shaw-education.org.uk/our-trust/key-information

