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Welcome from the Headteacher and Head of School
Welcome to Ashdene Primary School and thank you for your interest in joining our team.

Ashdene Primary School is a highly ambitious and successful school with an uncompromising
commitment to excellence. We are proud of the exceptionally high outcomes our pupils achieve
and of the culture of aspiration, hard work and high standards that underpins all aspects of
school life.

At Ashdene, we believe every child can succeed when teaching is of the highest quality and
expectations are clear, consistent and ambitious. Our curriculum is carefully designed to secure
strong knowledge, deep understanding and a genuine love of learning. We are relentless in our
drive to ensure that every pupil achieves their very best.

Teaching and learning is at the heart of everything we do. We are at the forefront of educational
practice, using evidence-informed approaches to continually refine and strengthen our
provision. Professional learning is central to our success, and we invest significantly in
developing staff expertise at every stage of their career.

Our reputation extends beyond our own school. We are proud to support other schools, share
effective practice and welcome leaders and teachers who visit to observe the high-quality
provision and outcomes achieved at Ashdene. Collaboration, innovation and continual
improvement are key features of our work.

We know that outstanding schools are built by exceptional people. We are looking for

professionals who are ambitious, reflective and committed to making a difference for children.
In return, we offer the opportunity to work within a talented and supportive team where
excellence is the norm, professional development is prioritised and staff are encouraged to grow
and lead.

If you share our high expectations, passion for education and determination to achieve the very
best for children, we would be delighted to receive your application.

Thank you for considering Ashdene Primary School as the next step in your career.

Collette Mather and Kirsty Gerrity

& Tempest




Excellence: everyone, everywhere, every day.

Teachers do lots of stuff to help you
remember.
Y4 child

Ashdene is very fun! Y1 child

You get to go on lots of trips.
Y6 child

We want you to be kind but a bit strict so
we can learn.
Y4 child

Children here are very friendly and nice.
Y3 child
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Rachael Cottey, Teaching
Assistant




Our ECT offer

‘Ashdene is like a big family. You feel immediately welcomed
and exceptionally well supported. | would not work
anywhere else.” Emily Gorton ECT

Weekly team teaching
with a member of the
leadership team

A supportive mentor Enrolledon a
who is a member of comprehensive ECT
the school leadership programme of study.
team. '

Working alongside a Working from a well
more experienced planned and
teacher for planning sequenced curriculum.
and resourcing.
Mentoring for
subject leadership
responsibilities in
year two.

‘| started at Ashdene as a newly qualified teacher ten years
ago. | have been provided with the best opportunities to
develop professionally. | am really proud to say that | am

now an Assistant Headteacher.’
Sarah Roberts, Assistant Headteacher




Teacher Job Description

Ashdene is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment
without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age,

disability, marriage or civil partnership.

Main purpose

The successful candidate will demonstrate excellent classroom practice, high
expectations for all pupils, and a commitment to continuous professional

development. They will work collaboratively with colleagues to contribute to
a positive, inclusive and ambitious learning environment where pupils thrive.

Key Responsibilities

Teaching and Learning

Plan and deliver engaging, well-structured lessons that inspire curiosity and a love of learning.

Set high expectations for all pupils, promoting excellent progress and attainment.

Use a range of teaching strategies to meet the needs of all learners, including pupils with SEND and those who
are more able.

Demonstrate strong subject knowledge and effective pedagogy.

Create a stimulating and purposeful classroom environment that supports learning.

Pupil Progress and Achievement

* Monitor and assess pupil progress using a range of assessment strategies.

 Use assessment information effectively to adapt teaching and accelerate progress.

* Provide high-quality feedback that supports pupils to reflect and improve their learning.
* Take responsibility for the progress and achievement of all pupils in the class.

Behaviour and Inclusion

Establish clear expectations and routines that support positive behaviour for learning.
Build strong, respectful relationships with pupils.

» Promote inclusion and ensure every child feels safe, valued and supported.

* Implement the school’s behaviour policy consistently.

Professional Collaboration

» Work collaboratively with colleagues to develop high-quality teaching and learning across the school.
 Contribute positively to year group and whole-school planning.

* Share effective practice and support the development of others where appropriate.

* Contribute to the wider life of the school community.

Communication and Partnerships

 Develop positive relationships with parents and carers.
» Communicate effectively regarding pupils’ progress and wellbeing.
» Work collaboratively with support staff and external professionals where appropriate.




Professional Development

» Engage fully in the school’s professional development programme.
* Reflect on practice and seek opportunities to improve teaching and learning.
» Contribute to school improvement priorities and initiatives.

Safeguarding

» Promote and safeguard the welfare of all pupils.
* Follow school safeguarding procedures and statutory guidance.
 Maintain a culture of vigilance and care.

Teacher Person Specification

Qualifications

Essential:

 Qualified Teacher Status (QTS)

 Degree or equivalent qualification

Desirable:

* Evidence of further professional development

Experience

Essential:

 Experience of delivering high-quality teaching in a primary setting (or successful teaching placements for ECTs)
» Experience of planning and assessing learning effectively

» Experience supporting pupils with SEND or additional needs

Desirable:

* Experience teaching across a range of primary year groups

Knowledge and Understanding

Essential:

* Secure understanding of effective teaching and learning strategies
» Knowledge of the National Curriculum and assessment practices

* Understanding of how children learn and make progress

* Knowledge of safeguarding responsibilities

Desirable:

» Awareness of evidence-informed teaching approaches

* Understanding of inclusive education practices

Skills and Abilities
Essential:
Ability to deliver engaging, high-quality lessons
Ability to inspire and motivate pupils
Strong classroom management skills
Ability to analyse pupil progress and adapt teaching accordingly
Excellent communication and teamwork skills
Ability to build positive relationships with pupils, colleagues and parents

Personal Qualities

We are looking for a teacher who:

» Demonstrates high expectations for every child

* Is enthusiastic, reflective and committed to continuous improvement
Works collaboratively as part of a supportive staff team
Shows initiative, professionalism and resilience
Shares the school’s commitment to inclusion, wellbeing and safeguarding




Equality, Diversity and Inclusion

Ashdene Primary School is committed to building a diverse workforce and creating an inclusive environment
where all staff feel valued and supported. We welcome applications from individuals of all backgrounds and are
committed to ensuring equality of opportunity for all.

All qualified applicants will be considered for employment regardless of sex, race, religion or belief, sexual
orientation, gender reassignment, pregnancy or maternity, age, disability, or marriage and civil partnership status.

We are committed to promoting fairness, respect and inclusion within our school community.

Safeguarding Statement

Ashdene Primary School is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment.

The successful candidate will be required to demonstrate a commitment to safeguarding and promoting the
welfare of children. The appointment will be subject to satisfactory pre-employment checks, including an
enhanced Disclosure and Barring Service (DBS) check, verification of identity and qualifications, and satisfactory
references.

As part of the recruitment process, shortlisted candidates will be subject to an online search in line with safer
recruitment guidance.

Ashdene Primary School is committed to creating a culture of vigilance where safeguarding is everyone’s
responsibility and where children feel safe, valued and supported.




Department
for Education

Teachers’ Standards

| PREAMIBLE

Teachers make the education of their pugils Sheir firs! concem, and are accountabie for achieving The highest possible slandards in work and conduct. Teachers
act with honesty and inlegrity; have strong subject knowiedge., keep Ther kmowledge and skills as ieachers up-io-dabe and are seff-critical; forge positive
professional relabionships; and work with panenis in the best inleresis of their pupils

| BART OHE: TEACHING

[ Mako accuraio and productive use of assessmont

A foachor must

[*__Set high sxpactations which irspire, mativaie and challenge pupils

establish a sale and stimulaing erwironment for pupils, rooted in
mridiual respect

sel goals that sheich and chalenge pupils of al backgrounds, abikbies
and disposfors

demorsirale corssisnty the positve aShdes, valoes and behaviour
wihich are expecisd of pupis.

Promoie good progness and owoomas by papils

be accountable for pupls” aSainment, progress and oucomes

be awane of pupds’ capabilties and their pnor kmowiedge, and plan
taching o build on thess

puide pupils to reflect on the progress ey have mades and their
ETREGINg Neads

demorsirale knoatedge and understanding of how pupels learn and
hiow this impacis on feaching

EnCourage pupils o ke 3 responsible and oonsclenbous. afhds o
thizdr cvem work amd shudy.

Domonsirats good subjoct and cumriculum knowledge

*  have 3 secure knowledge of S relevan subject|s) and ourmcubam
areas, foster and maintain pupils’ imerest in e subject, and address
misunderstandings
demorstraie a crtical understanding of developmenis in the subject
and cumiodum areas, and promoie the vakees o scholarship
demorsirale an undersianding of and ke responsbiliy for
promaoting high standards of lkeracy, articulacy and e oormect use of
standard Englsh, whatever Tie isacher's specialst subyect
Hizaching early reading, demorsiraie a dear understanding of
systematic synthadc phonics
it ieaching eary mathematics, demonsiraie a chear understanding of
appeopriate tesching strateges.

Plan ard beach woll struchurcd eSS0

impart knowiedge and develop understanding throwugh effecive use
of leszon Sme

promate a kove of learming and children's intele clual curicsity

sel homewaork and plan other out-of-dass actvities to consolidale
and extend T inowiledge and understanding pupils have acguined
refiect sysiematically on the effectiveness of lessons and approaches
o tesaching

contribube o e design and peovision of an engaging curriculum
within the relevant subject areai's).

Adapt toaching io respond to the strengths and needs of all pupls

*  know whien and how fo diferentiale appropriately, wusing approaches
which enable pupils bo be taaght etfecinety
havwe a secune undersianding of how a range of Sclors can inhibe
pupils” abikby o keam, amd hoee best io overcome these
demorstraie an awareness of the physical, social and intelkscheal
devvelopment of childeen, and know Fow 1o adapd Sesaching to support
pupils’ education at difierend stages of development
have a chsar understanding of the needs of all pupls, Ncluding thoss
with special educabional needs; those of high ability; Scse with
English a= an addibional language; those with disabdibes; and be able
b wse and evaluabe disiinciree fsaching approaches o engage and
support them.

*  know and understand how 10 assess the relevant subject and
cumiculum ansas, inchding stahubory assessment requinsmenls
make use of formaiie and surmmatiee assessment b secune pupils
progress
use relevant data o monfor progress, sef targets, and plan
subsequent lessons
give pupis regular fesdback, Both orally and Sirough acourate
mariing. and enoourage pupils b respond b the fesdback.

T Manage behavicur effectively to ensure a good and safs karmirg
envircnmant

Irarve clear rubes and routines for befannour in classmooms, and take
responsibiry for promioting good and courtsous Befariour Both in
dassmoms and around the school, in acoomdanoe with the school's
behawiour policy

haree Figh expectations of behaviour, and establsh a framesonk for
disciphne with a range of sirafegies, using praiss, sanchons and
rewarnds consslenty and tairky

mariage dasses eflecively, using approaches which are appeopnate:
I pupds’ needs in order 10 rreohve and motivate them

mainiain good relationships with pupds, exercee appeopnake
authory, and act decisively when nescessany.

B FuMil wider profess ionial libiers

make @ posiiive conbnbution b the wider e and ethos of the school
dewelop & fective prolessional relabonships with coleagues, knowing
herw and whesn o draw on advice and specialist suppor

depioy support staif efectively

ke resporsibiity for improving leaching through appropriate
projessional development, responding b advics and feedback from
colieagues

communicaie effectiely with parents with regand o pupils
achievernents and wellbeing.

[ PART TWO: PERSONAL AND PROFESSIOINAL COMDUCT

A eacher is expecied o demonsirate corsistently high standards of
persanal and professional conduct. The folowing stalements define the:
betarviour and atttudes which sel the: required siandard for conduct
trroughout a teacher’s canse.

*  Teachers uphold public tnest in the peofession and maintain high

slandards of ethics and behariour, within and cutside schodd, by

. freating pupiks with dignity, bulding relatiorships roobesd i masual
respect, amd at all imes observing proper boundanes appropriale
fio & feacher’s professional posfon
Farding regard for the need o safeguard puplls’ well-baing, in
accordance with slahutory provsions

- showing toleranos of and respect for e nghts of others
ot undermining fundamensal Brish values, incuding democracy,
e rule of e, ndrdidual liberty and rmusual respect, and foleanos
o s with different faiths and bebets
ensuring Tl personal belieds are nol expressed in ways which
expiofl pupis’ wuinerabiliy of might lead S o bresk e law

» Teachers must have proper and professional regaed for S ethos,
policies and practoss of e school in which Sy each, and mainisin
high standands in their own atiendanos and punchuality

Teachers must have an understanding of, and aksays act within, the
stabubory frameworks which sel out their prolessional dubes and
resportsbdites

The Teachers” Standards can be found an the GOV UK websile: hiips:Uwwa gow ukigovermmenl/publicalionsbeachers-sland ards




