
 

 

St Michael’s CE Primary 

Class Teacher: Maternity Cover 

Required for January 2022   
Closing date: 12noon, Monday November 1st. 

St Michael’s CE Primary in Sunninghill, is an amazing school, which prides itself on supporting its 
children and staff to be safe, happy and make outstanding progress. Our school was judged to be 
‘good’ by Ofsted in March 2020 and ‘Excellent’ by SIAMS in February 2019. 

We are seeking to appoint an enthusiastic, passionate and highly motivated class teacher to join 
our experienced team, ECTs are welcome to apply. The post is for maternity cover in a Year 2 
class and is full time. Salary will be paid at MPS or UPS depending on experience. 

Applicants should be: 

 An excellent practitioner with very high expectations of pupil’s academic, social and 
emotional attainment and achievement 

 A person with proven skills and abilities when working in a team 
 Able to communicate effectively with all members of our school community 
 Passionate about delivering our exciting curriculum 
 Committed to supporting the culture of the school and to the wider vision and values of: 

‘Learning together through love, friendship, forgiveness and faith.’ 

 We can offer: 

 Excellent professional development opportunities 
 A supportive environment to work in 
 Delightful children and supportive parents 

Visits to the school are encouraged; please email the school on clerk@stmichaelsce.co.uk to 
arrange a mutually convenient time to visit and to request an application form, job description & 
person specification.  

Closing date: 12noon, Monday November 1st 2021. 

Interviews will be held on Wednesday November 3rd 2021. 

St Michael’s CE Primary School 

School Rd 

Sunninghill, Berkshire.  SL3 9BN 

 

mailto:clerk@stmichaelsce.co.uk


We are committed to safeguarding and promoting the welfare of children and young people and 
require all staff and volunteers to share and demonstrate this commitment. The successful 
candidate will have to meet the requirements of the person specification and will be subject to the 
relevant pre-employment checks which will, where applicable, include a health check, an 
enhanced DBS check, the Children’s Barred List check and satisfactory references. We are an 
equal opportunities employer and welcome applications from all sections of the community. 

 


