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Job Description
Class Teacher
	POSITION:
	 Full Time Class Teacher (EYFS/KS1/KS2)

	REPORTS TO:
	Leadership Team

	GRADE:
	MPS 1-6 / UPS 1-3 





KEY PURPOSES OF THE JOB
· To take responsibility for the education and welfare of a designated class of children in accordance with the current Teachers’ Standards document, having due regard to the requirements of the National Curriculum and LA and school policies.
· To contribute to curriculum development.
· To share professional expertise with colleagues and advise on effective practice.

MAIN DUTIES
1. To take responsibility for planning and implementing appropriate work programmes for all children in the designated class, within the framework of national and school policies.
2. To maintain assessment records and report on pupils’ progress to senior staff and to parents and carers, in accordance with school policy.
3. Review, develop and implement means of supporting pupils.
4. Maintain sound professional knowledge about all curriculum developments.
5. To undertake all roles and responsibilities as outlined in the current national teachers’ standards document.

PRINCIPAL ACCOUNTABILITIES 

1. To demonstrate competencies, relevant to the post, as outlined in the current teachers’ standards document.
2. To plan work for the class in accordance with national, LA and school curriculum policies and in co-operation with subject and senior leaders to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.
3. To ensure a close match between the learning experience offered, and the individual needs of the children in the class, so as to give each child an opportunity to achieve to the maximum of his/her capability.
4. To make appropriate educational provision for children with special educational needs, with support from the SENCo.
5. Where possible, to make sure that the majority of the children’s work is closely linked to first-hand practical experience.
6. To provide children with opportunities to manage their own learning and become independent learners.
7. To create a secure, happy and stimulating classroom environment, maintaining the highest standards of organisation and discipline. 
8. To foster each child’s self-image and esteem and establish relationships which are based on mutual respect.
9. To maintain a high standard of display both in the classroom and in other areas of the school.
10. To arrange for resources, equipment and materials to be available in such a way that they are properly cared for, easily accessible and will encourage the children to become more responsible for their own learning.
11. To work closely with colleagues to undertake medium and short-term planning and the implementation of agreed schemes of work.
12. To assess children’s progress, maintain records and provide written reports to senior leaders, parents and carers in accordance with school policies and procedures.
13. To communicate and consult with parents and carers and with outside agencies, as necessary, about children’s progress and attainment.
14. To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in every day classroom organisation and practice.
15. To liaise with support staff both school-based, from the LA and from other external bodies as required.
16. To take responsibility for the management of other adults in the classroom.
17. To take up the opportunity for continuous professional development through self-directed reading, courses and in-service training.
18. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.
19. To contribute both orally and in writing to curriculum development, by sharing professional expertise with colleagues and advising on effective practice.

KEY ORGANISATIONAL DUTIES
The Post holder will contribute to the school’s objectives in service delivery by:
1. Enactment of Health and Safety and Safeguarding requirements and initiatives as directed
1. Ensuring compliance with Data Protection legislation
1. At all times operating within the school’s Equal Opportunities framework
1. Commitment and contribution to improving standards for pupils as appropriate
1. Contributing to the maintenance of a caring and stimulating environment for pupils

CONDITIONS OF SERVICE
Governed by the National Teachers’ Standards, supplemented by local conditions as agreed by the governors.  An enhanced DBS check and satisfactory references will be required. This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974.
The post holder may be required to perform any other reasonable tasks after consultation. This job description is not necessarily a comprehensive definition of the post. It will be reviewed at least once a year and it may be subject to modification at any time after consultation with the post holder.
All teaching staff participate in the school’s performance management procedures.

Equal Opportunity
The post holder will be expected to carry out all duties in the context of and in compliance with the Council’s Equal Opportunities Policies.



















Person Specification
Class Teacher
	
	Essential
	Desirable

	Qualifications
	Degree level qualification
Qualified Teacher status
Committed to supporting and developing the Catholic ethos of the school
Evidence of participation in relevant CPD
Evidence of participation in safeguarding training
	Practising Catholic with Catholic Teaching Certificate or equivalent


	Experience
	The candidate should have experience of:
· Safeguarding and child protection procedures
· Evidence of successful teaching within the primary age range, meeting and going beyond expectations in Teacher Standards.
· Experience Primary age range teaching with demonstrable high success rates, 
· Using resources, including digital technology, effectively to engage pupils and promote learning
· Using assessment effectively to inform planning for highly effective learning and teaching
· Involvement and commitment to all aspects of school life, including extracurricular activity and residential visits.
	Demonstrate a clear understanding of teaching children with an increasing range of diverse background and/ or educational need



	Knowledge and understanding
	The candidate should have knowledge and understanding of:
· Creating a happy, stimulating and engaging learning environment within classrooms           and across the school environment
· Safeguarding and child protection procedures
· An understanding of Catholicism and the importance of faith within this school
· Current educational issues including the curriculum, assessment and SEND
· Planning for and delivering highly effective learning which meet all needs of the children
· Classroom management best practice
· Curriculum development, planning and improvement
	

	Skills
	The candidate will be able to:
· Demonstrate highly effective teaching that secures learning and progress for children
· Be well organised, forward thinking and be able to problem solve
· Be able to use digital technology to support learning and effective communication with pupils, parents and colleagues
· Communicate well to children and adults alike
· Plan time and organise work effectively
· Show strong interpersonal skills, responding appropriately to both adults and children, being a team player
· Have a calm approach and positive attitude to behaviour management
· Create an exciting and stimulating learning environment that is valued by learners
	In addition, the candidate might be able to: 
· Be able to engage with the community, including other schools to develop opportunities for our children.


	Personal characteristics
	The candidate will have:
· The desire to be an effective part of a team working toward a common vision
· A drive to provide outstanding outcomes for all our children
· A good sense of humour
· Personal and professional integrity
· The ability to manage change sensitively but effectively
· A calm approach
· Have an excellent attendance record
· The ability to organise themselves and others
· The ability to demonstrate initiative and to forward think
· Self-motivation and the desire for improvement
· Enthusiasm and the capacity for hard work
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