
 

 

  

 

   

 

   

   



 

 

 

 

 

     

        

      

 

 

 

 

 

    

 

 

 

   



 

 

 

Thorpe ethos  

 

 

Challenge 
• Respectful behaviour is modelled by all 

• Effective communication is a shared responsibility 

• Staff development is supported to create an outstanding workforce 



 

 

 

Inspire Succeed 
• Children enjoy an engaging curriculum • Children feel safe, happy and secure 

• There is effective collaboration between home, school & staff • Children and prepared for adult life 

• Children are nurtured so they develop into confident,  • All staff are valued and supported responsible & caring 

members of the community 

  

Job Description  
 

 To assist the Headteacher:- 

• To carry out the duties of a classroom teacher as laid out in the 'School Teacher's Pay and Conditions 

document. 

• To support the Headteacher in meeting the school's agreed aims and objectives. practice of the 

school's policies, systems and procedures. 

•To support school development by following policy and practice, school rituals and routines. 

•To develop the School Improvement Plan priorities through a whole school approach to trialling initiatives 

as agreed with appropriate active feedback. 



 

 

•To take an active and positive role in the Performance Management target setting process/the school's 



 

 

professional development programme/and job description reviews on a cyclical yearly basis. 

•To work as a proactive member of the staff team. 

•To set an example as a leader of a curriculum area taking a proactive role in managing the curriculum 

responsibility, its monitoring, its resourcing, setting its budget and ensuring appropriate support and staff 

training to self and other staff. To plan, action and evaluate the subject's development yearly ensuring 

other staff are kept informed of actions taken. 

•To take an active role in the wider life of the school — running clubs, supporting Thorpe Community 

Association meetings and fund raising initiatives etc. 

•To carry out any other duties the Headteacher may need to decide upon from time to time. 

  

Job Description (continued) 
 

Specific classroom teacher responsibilities:- 



 

 

• To plan termly within the whole school long term plan, with one's partner teacher, to provide a stimulating, 



 

 

inter-active and motivating curriculum, using the agreed whole school formats for recording the plans. To 

work with staff to constantly review and evaluate the curriculum providing a creative approach through 

'Excellence and Enjoyment'. 

• To plan for assessment and testing within the whole school cycle and to record outcomes for 

individual/groups of pupils to inform teaching, using the whole school record keeping formats as agreed. 

• To evaluate pupil's learning with them using the Assessment for Learning strategies. 

• To provide for stimulating and motivating teaching of pupils within the medium term plan, and by focusing 

effectively upon the learning objectives taught, ensuring pupils can verbalise and understand what is 

intended for their learning and development within each lesson. 



 

 

Person Specification – Class Teacher  



 

 

 



 

 

  

'What the children say... 
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