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Boughton Leigh Infant School,
Wetherell Way,

Brownsover,

Rugby

CV21 1LT

Telephone & Fax: 01788 571679

Email: admin2598@welearn365.com
Head Teacher: Mr A Moorcroft                                                




Business Manager: Mrs. D Kingsley-Walsh
JOB TITLE: CLASSROOM TEACHER (Maternity Cover)

REPORTS TO: HEADTEACHER OR SLT

SALARY RANGE: TEACHERS’ PAY SCALE (MAIN OR UPPER)

1.
Purpose of the job

To deliver high quality teaching and learning to pupils who are assigned to the postholder.

The Class Teacher will:

· teach a class of pupils, and ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs;

· maintain the positive ethos and core values of the school, both inside and outside the classroom;

· contribute to constructive team-building amongst teaching and non-teaching staff, parents and governors;

· have a working knowledge of: 

· the national conditions of employment for schoolteachers as set out in the current copy of the School Teachers' Pay and Conditions Document;

· the national standards for Qualified Teacher Status.

2.
Main duties

The Class Teacher will:

· implement agreed school policies and guidelines;

· support initiatives decided by the Headteacher and staff;

· plan appropriately to meet the needs of all pupils, through differentiation of tasks;

· be able to set clear targets, based on prior attainment, for pupils’ learning;

· provide a stimulating classroom environment, where resources can be accessed appropriately by all pupils;

· keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning;

· report to parents on the development, progress and attainment of pupils;

· maintain good order and discipline amongst pupils, in accordance with the school's behaviour policy;

· take part in and contribute to meetings that relate to teaching/curriculum; cooperate with and, where appropriate, advise the head teacher and other colleagues in the review, development and management (*) of a subject in the [school/key stage];

· communicate and co-operate with specialists from outside agencies;

· plan for, organise and direct the work of support staff within the classroom;

· participate in the performance management system for the appraisal of their own performance, or that of other teachers;

*
management in this context means acting as a point of contact or a conduit.  It does not imply having responsibility or being accountable for the teaching and learning of the subject across the school.

3.
Job context

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area across the whole school and will be supported in that role by their line manager.

For newly qualified teachers, subject leadership will be taken by his/her line manager during the first year of employment at the school.

Teachers in the upper pay scale can be expected to make a particular contribution in line with the Teachers’ Pay Policy and Guidance.


At this school, UPS  teachers are expected to:

· provide a role model for professional practice in the school

· make a distinctive whole school contribution compared with other teachers

· contribute effectively to the wider team.

· Mentor staff including teachers

Post-threshold expectations:

· provide a role-model for teaching and learning

· make a substantial and sustained contribution (specifically agreed through performance management system) to the raising of pupil standards and contribute effectively to the work of the wider school team.

4.
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 

5.
Child protection statement 

We recognise our moral and statutory responsibility to safeguard and promote the welfare of all pupils.  We endeavour to provide a safe and welcoming environment where children are respected and valued.  We are alert to the signs of abuse and neglect and follow our procedures to ensure that children receive effective support, protection and justice. 
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