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Bures CEVC Primary School
	POSITION:
	Class teacher

	REPORTS TO:
	Leadership Team

	RESPONSIBLE FOR:
	

	GRADE:
	MPR - Teachers Pay & Conditions


KEY PURPOSE OF THE JOB

To take responsibility for the education and welfare of a designated class of children in accordance with the current School Teachers’ Pay and Conditions document, having due regard to the requirements of the National Curriculum and LA and school policies.

MAIN ACTIVITIES

1. To take responsibility for planning and implementing appropriate work programmes for all children in the designated class, within the framework of national and school policies.

2. To maintain assessment records and report on pupils’ progress to senior staff and to parents and carers, in accordance with school policy.

PRINCIPAL ACCOUNTABILITIES 

1. To plan work for the class in accordance with national, LA and school curriculum policies and in co-operation with subject leaders to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.
2. To ensure a close match between the learning experience offered, and the individual needs of the children in the class, so as to give each child an opportunity to achieve to the maximum of his/her capability.

3. To make appropriate educational provision for children with SEN (Special Educational Needs) and those learning EAL (English as an Additional Language), with support from the SENDCo. 
4. Where possible, to make sure that the majority of the children’s work is closely linked to first-hand practical experience.

5. To provide children with opportunities to manage their own learning and become independent learners.

6. To create a secure, happy, tidy and stimulating classroom environment, maintaining the highest standards of organisation, and discipline. 

7. To foster each child’s self-image and esteem and establish relationships which are based on mutual respect and nurturing a growth mindset (see Carol Dweck’s research).

8. To maintain a high standard of display both in the classroom and in other areas of the school.

9. To arrange for resources, equipment and materials to be available in such a way that they are properly cared for, easily accessible and will encourage the children to become more responsible for their own learning.

10. To work closely with colleagues to undertake long, medium and short term planning and the implementation of agreed schemes of work.

11. To assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies.

12. To communicate and consult with parents and carers and with outside agencies, as necessary, about children’s progress and attainment.

13. To strive towards the school vision and ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in every day classroom organisation and practice.

14. To liaise and communicate well with all staff, including support staff both school based, from the LA & from other external bodies as required.

15. To take responsibility and accountability for the management of other adults in the classroom.

16. To take up the opportunity for continuous professional development through self-directed reading, courses and in-service training.

17. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

18. To take responsibility for curriculum subject areas as agreed with the headteacher as detailed below:

· Promote the teaching of the agreed subject throughout the school, according to the requirements of the National Curriculum, schemes adopted by the school and any other new initiatives from the Department for Education.

· With support from the SLT, take responsibility for reviewing, monitoring, evaluating and developing the intent, implementation and impact of the subject across the school.
· In consultation with colleagues, take responsibility for maintaining and evaluating all material resources to support the implementation of the subject across the school.
· Give guidance, support and encouragement to staff and lead CPD sessions where appropriate

KEY ORGANISATIONAL OBJECTIVES

The Post holder will contribute to the school’s objectives in service delivery by:

· Enactment of Health and Safety requirements and initiatives as directed

· Ensuring compliance with Data Protection legislation and e-safety/social media local authority and school procedures and policies
· At all times operating within the school’s Equal Opportunities framework and Safeguarding procedures and guidelines
· Commitment and contribution to improving standards for pupils as appropriate

· Contributing to the maintenance of a caring and stimulating environment for pupils

CONDITIONS OF SERVICE

Governed by the National Agreement on Teachers’ Pay and Conditions, supplemented by local conditions as agreed by the governors.

SPECIAL CONDITIONS OF SERVICE

Because of the nature of the post, candidates are not entitled to withhold information regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended.  Candidates are required to give details of any convictions on their application form and are expected to disclose such information at the appointed interview.

Because this post allows substantial access to children, candidates are required to comply with departmental procedures in relation to Police checks.  If candidates are successful in their application, prior to taking up post, they will be required to give written permission to the Department to ascertain details from the Metropolitan Police regarding any convictions against them and, as appropriate the nature of such convictions. 

Equal Opportunity

The post holder will be expected to carry out all duties in the context of and in compliance with the Council’s Equal Opportunities Policies.

Class Teacher Person Specification
	Attributes
	Essential 

	Desirable

	Education & Qualifications

	· Qualified teacher status 


	· Evidence of appropriate professional development



	Knowledge & Understanding

	· Familiarity with current national initiatives and developments in education 
	· Awareness of research regarding how and why learning takes place

	Experience

	· A successful record of teaching 

· Experience of raising achievement of vulnerable groups


	· A proven track record in raising achievement within his/her own teaching

· Experience of teaching in KS1 and KS2
· Recent experience of Ofsted inspection process 

	Skills & Attributes

	· Highly effective classroom teacher 

· Sound oral, written and listening skills 

· Good interpersonal skills and personable

· Ability to take initiative

· Ability to prioritise work habits 

· Adaptable and flexible with a positive outlook

· Keenness to develop themselves 
	· Able to identify examples of best practice elsewhere and adapt these where appropriate to Bures 



	Strategic Leadership and Operational Management

	· Willingness to lead, monitor and evaluate a subject area

· A commitment to the wider community of the school
	

	Teaching & Learning

	· Has a passion for teaching children

· An understanding of how children learn best

· A commitment to inclusion and equality

· A desire to find ways to give the most effective support possible to children with a range of Special Needs and Disabilities 
	· Experience of monitoring classroom performance 



	Attitudes and Values

	· Supportive of the Christian ethos, values and Vision of Bures School

· Commitment to a comprehensive and holistic education 

· Creative and has a sense of humour 

· Enjoys a challenge and is self-motivated 

· Sensitivity towards others 

· Views learning as an exciting adventure!
	


At Bures, we dare to dream big - embracing the adventure within. 

At Bures, we dare to dream big - embracing the adventure within. 
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