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	Parkside Primary School

	Post Title
	Grade
	TLR
	Date

	Class Teacher
	MS1-6
	
	Sept 2022


Proud to be Parkside


The school lives by this motto and our deeply embedded values, determination, pride, resilience, respect, kindness and independence.

OUR VISION 
To provide the highest quality of teaching and learning, in an environment where expectations of behaviour and attainment of all pupils and all who work in the school are the best they can be

· To develop everyone as life-long learners

· To provide the best care and education for every child through strong partnerships with parents

· To foster excellent relationships between all involved with the school

OUR AIMS

· We will work in partnership with parents and carers to provide a safe, stimulating, healthy and happy learning environment in which children will develop a life-long thirst for learning.
· We will draw on the support and expertise within the wider community to help us to promote    the highest standards of innovative teaching and learning to enable all children to achieve their potential and to become healthy, independent, self-motivated learners. 
· We will focus on learning, through a consistent approach that will raise standards.
· We will develop skills and understanding that will enable us to communicate successfully in an ever changing world.
· We will strengthen links with the local and wider community showing tolerance and appreciation of one another’s differences, whilst learning to be responsible for our own actions.
· We will develop respect, understanding and a caring attitude towards other people through celebrating success, achievement and support for one another.
STATEMENT OF PURPOSE:

The Teacher will be responsible for working with and supporting the Head Teacher and Deputy Head.
Teaching and Learning
· To be a good class room practitioner with a desire to reflect, showing an awareness of learning styles and a range of approaches to assessment for learning
· To contribute to the positive and caring ethos of the school through a nurturing approach.
Leading and Managing Staff
· Working with the Head Teacher and Assistant Head to lead, motivate, support and develop support staff within the team
· To secure continual improvement including his/her own professional development.

Accountability

· Supporting the Head Teacher and Assistant Head in accounting for the efficiency and effectiveness of a curriculum area.

Specific Duties

To work with the Head Teacher, Deputy Head and Governing Body to:

1. Safeguard and promote the welfare of all pupils

2. Work as part of a team to provide a secure learning environment in which pupils are able to achieve to their maximum potential

3. Contribute to a positive nurturing ethos and environment for learning. 

4. Provide an exciting, stimulating and broad creative curriculum
5. Overtly promote the values and achievements of the school to the community
6. Contribute to a range of high quality extra-curricular activities within the school
7. Secure assessment and attainment, achievement and pastoral tracking to inform teaching and learning within the class
The content of this job description and person specification will be reviewed on an annual basis in line with the Children and Lifelong Learning Directorate’s training and development review policy.

REPORTING RELATIONSHIPS

Responsible to: 
The Head Teacher and Governing Body

Responsible for: 
Teaching & Learning

Parkside School is committed to safeguarding and promoting the welfare of children and young people.

PERSON SPECIFICATION 
	FACTORS
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	QUALIFICATIONS AND SKILLS

· A teaching qualification

· Recent participation in professional development activities and willingness to undertake other training

· Effective organisational skills

· High level of personal skills in ICT and for teaching and learning purposes
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	SPECIAL KNOWLEDGE, ABILITIES AND/OR EXPERIENCE

· A proven record as an excellent, creative teacher who motivates children

· A variety of teaching experience across the primary age range

· Involvement in curriculum development within a school

· Responsibility for developing, monitoring and evaluating an aspect of school provision

· Managing people and resources

· Working successfully in partnership with parents and the wider community

· Knowledge of National Curriculum, national strategies and current developments in Personalising Learning

· Knowledge of equal opportunities and inclusion issues

· Knowledge of strategies for improving the quality of teaching and learning

· Knowledge of strategies for school improvement and raising standards of achievement

· Understanding of appropriate strategies for managing pupils’ behaviour

· Ability to effectively manage pupil behaviour and have a commitment to a high level of pastoral care

· Knowledge and experience of effective systems for tracking pupil progress and personal development against set targets
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	PERSONAL QUALITIES

· A highly motivated, energetic and enthusiastic teacher who is approachable and promotes positive relationships

· Ability to relate well to children and share their interests and enthusiasms

· Desire to share good practice and innovation

· A positive approach to school development and improvement

· Sense of humour

· Ability to work as part of a team
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	INTEREST AND MOTIVATION IN THE JOB

· Commitment to providing an effective learning environment appropriate to the needs and abilities of all pupils

· Commitment to the development and maintenance of positive partnerships between school, parents and the community

· Commitment to including fun in learning for pupils, and the day-to-day life of the school wherever possible
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	*Key: A – Application; I – Interview; R - Reference
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