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JOB DESCRIPTION
	SCHOOL:
	William Austin Junior

	TITLE:
	Class Teacher

	NAME:
	

	RESPONSIBLE TO:
	Achievement Leader 

	ORGANISATIONAL CHART:
	Assistant Headteacher
Achievement Leader 
Class teacher


	GRADE:   
	MPS/UPS

	PURPOSE OF POST: 
	You are required to carry out the duties of a school teacher as set out in the School Teachers’ Pay and Conditions document, supporting the ethos, aims and vision of the school


PRINCIPAL RESPONSIBILITIES:

Teaching Duties

Your post requires you to teach children in the age range 7 - 11 years.  

In addition to your duties as described in the Professional Standards for Teachers documents, you will:

	1.
	Be required to prepare, deliver and evaluate lessons based on school policies using long, medium and short term planning frameworks.

	2.
	Need to address recording, reporting and assessment as described in the agreed policy.



	3.
	Need to promote continuity and progression as children transfer from one year group to the next.



	4.
	Be required to provide a stimulating, well organised environment for the pupils in your class and to contribute to the general good appearance of the school.



	5.
	Need to involve parents as partners in the education of their children.



	6.
	Need to liaise with outside agencies as appropriate.



	7.
	Co-ordinate and develop an area of the curriculum or aspect of school organisation if required by the Headteacher.


	8.
	Participate in the School’s Performance Management Programme and your performance will be reviewed against the targets agreed at the annual planning meeting (not required for Newly Qualified Teachers).



CONTEXT:  

All teaching staff are part of a whole school team.  They are required to support the values and ethos of the school and school priorities as defined in the School Improvement Plan. They are required to support and follow all relevant school policies, including those for behaviour and child protection. This will mean focussing on the needs of colleagues, parents and pupils and being flexible in a busy environment. They should be involved with promoting the acceptance and integration of pupils with special educational needs and assisting pupils for whom English is a second language.
All Staff will be expected to undergo training related to their role and also participate in the school’s appraisal scheme.  
This job description will be reviewed annually as part of each person’s appraisal interview.

	Supervisory Management: 
	Teaching Assistants, parents and students working in your class and outside agencies and visitors to your class.

	Physical Effort:  
	Classroom equipment, materials and resources.

	Financial Resources:  
	As required by the Headteacher.



The School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. 
	Name:
	-------------------------------------------------------------------



	Signed:
	------------------------------------------------------------------



	Date:
	---------------------------------------------------------------------



	Line Manager:
	-------------------------------------------------------------------



	Date:
	------------------------------------------------------------------
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