
 
 

 
 

"A Small School With A Big Heart." 
Ofsted 2019. 

 

Netherfield CEP School is highly successful rural primary school. Being both rated 
‘Outstanding’ by Ofsted and ‘Excellent’ in our SIAMS inspection, we pride ourselves on 
providing a nurturing and loving environment in which our children and adults thrive and 
grow. Our school vision: ‘Love never fails’ (1 Corinthians 13) underpins all we do and we 
strive for the characteristics of love to be visible throughout our school culture. We believe 
that this is a rare and exciting opportunity. 

We are seeking a KS2 teacher who:  

 supports fully the Christian ethos of the school 

 demonstrates excellent classroom practice, with high expectations for all children 

 provides a supportive & creative working environment 

 works as part of a team 

 innovative 

 committed to personal development 

We can offer: 

 a friendly, hardworking staff 

 enthusiastic children who enjoy learning 

 an inspirational and vibrant environment 

 supportive governor and parents 

 a commitment to professional development 

 

Netherfield CEP School is a remarkable place to work, learn and grow. 

Visits to the school are warmly welcomed. 

For further information, to have an informal chat about the role or to arrange an 
appointment please call the office on 01424 838323.  

Please email finance@netherfield.e-sussex.sch.uk for an application pack. 

Website: www.netherfield.e-sussex.sch.uk/esussex/primary/netherfield 

 

School:  Netherfield CEP School 
County: East Sussex 
Position: Class Teacher – KS2 
  NQTs are encouraged to apply 
Contract: Permanent, Full time (from September 2021) 
Salary:  MPS 1 – MPS 6 
Closing Date: 17th May 2021, 12 noon 
Interviews: 21st May 2021 

mailto:finance@netherfield.e-sussex.sch.uk
about:blank


This school does not enter into business with Recruitment Agencies, or other commercial 
organisations, on behalf of their clients seeking employment. 

 
Netherfield CEP School is committed to safeguarding and promoting the welfare of children 
and young people and expects all staff and volunteers to share this commitment. We will 
ensure that all our recruitment and selection practices reflect this commitment. All 
successful candidates will be subject to Enhanced Disclosure and Barring Service checks 
along with other relevant employment checks. This post is covered by the Childcare 
Disqualification Regulations 2018. 


