[image: image1.wmf]Nettleworth Infant and Nursery School
Ley Lane
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  Notts
 NG19 8LD
Head Teacher:  Mrs. D. Hyslop
Telephone (01623) 455940
e-mail:     office24@nettleworth.notts.sch.uk

Appointment of Class Teacher
Thank you for your interest in this post.
This position requires a calm, caring and friendly person to join our happy and hard-working team.  Experience of working in an Infant School would be an advantage.
This post offers the applicant the opportunity to work within a stimulating and innovative school alongside an exceptionally supportive and skilled staff. 

The school ethos is based upon nurture, collaboration, trust and respect. Teachers and teaching assistants provide outstanding role models, and professional development opportunities are abundant. The school environment is outstanding and provides excellent working conditions. 
Nottinghamshire County Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and we expect all staff and volunteers to share this commitment.  Successful candidates will receive the County Council’s Safeguarding Policy that outlines the duties and responsibilities of the employer and all employees.

Nottinghamshire County Council, together with the recognised trade unions, is committed to the development of positive policies to promote equal opportunities in employment and in the delivery of our services.  Disabled applicants who meet the essential criteria of the person specification will be guaranteed an interview.
I hope you will be encouraged to apply for this post and I look forward to hearing from you.  
D. Hyslop
Head Teacher
           NETTLEWORTH INFANT AND NURSERY

        SCHOOL

Thank you for your interest in the post of Class Teacher at Nettleworth School. Please find enclosed an application form and relevant information relating to this post.
The School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and we expect all staff and volunteers to share this commitment. Please note that in line with the safeguarding requirements, if you are shortlisted, 

· references will be requested prior to interview from your current or last employer.  Where there has been a break in teaching, references will also be sought you’re your previous school/employer.  Referees may also be contacted by telephone. 

· you will need to bring with you to the interview original documentation to prove your identity and that you have a right to work in the UK 

· you will need to bring with you to the interview original qualification certificates essential to the post. 
· In accordance with KCSIE 2022, an online search of publicly available information will be undertaken on all shortlisted candidates to help identify any incidents or issues, which the school may wish to explore with an applicant at interview. 
Further details will be given if you are invited to an interview. Please also note that if you are successful for teaching post in a school you will also be subject to the full range of pre-employment checks which will include a prohibition from teaching check and for certain posts in schools a disqualification under the childcare act 2006 check will also be required if you work in certain settings.
The School, together with the recognised trade unions, is committed to the development of positive policies to promote equal opportunities in employment and in the delivery of our services, regardless of age, disability, gender reassignment, race, religion or belief, sex, sexual orientation, marriage and civil partnership, pregnancy and maternity or trade union membership status. This commitment will apply to recruitment and selection practices, training and development, promotion and in the application of national and local agreements in respect of pay and conditions of service. Disabled candidates who meet the essential requirements of the post will be guaranteed an interview.

Completed application forms should be returned to the Nettleworth School, Ley Lane, Mansfield Woodhouse, Notts, NG19 8LD (by hand, by post (please ensure the correct postage is used to ensure your application is received on time), by email to office24@nettleworth.notts.sch.uk )
Please note that only fully completed application forms will be accepted and the school will not accept CVs in lieu of the application form.
If you have any queries or questions about the post please do not hesitate to contact the school office (01623 455940).

Nettleworth School - Person Specification - Post title:  Class Teacher
	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher Status
	

	Experience
	· Experience as a good primary classroom practitioner

· Working effectively in a team

· Recent teaching experience in Key Stage 1 and/or EYFS
	

	Professional knowledge, understanding and skills
	· Understanding of what constitutes quality and high standards in learning and teaching

· Inclusion and strategies for engaging learners

· What constitutes appropriate and successful relationships with children

· Safeguarding in an infant school

· Achieving and sustaining high standards

· Effective organisational skills

· Ability to work well with parents and carers
· Recent teaching experience in Key Stage 1 and/or EYFS
	

	Specific knowledge, understanding and skills
	· A good understanding of the KS1 curriculum and classroom practice

· Using a positive approach to promote learning excellent behaviour

· Confident and competent user of ICT

· Converse with professionals, parents and children with ease using appropriate and accurate spoken English and specialist vocabulary

· Engagement in or willingness to engage in CPD
	· Experience of assessment data to inform practice

	Professional values
	· High expectations of everyone

· Commitment to practical learning

· Willingness to use variety of teaching strategies to engage all learners

· Commitment to the personal welfare and safeguarding of children
	· Support for an enriched curriculum through out of hours learning

	Personal qualities
	· Passionate about Learning and Teaching

· Able to inspire and motivate learners and colleagues

· Open minded, self evaluative and adaptable to changing circumstances and new ideas

· Able to enthuse and reflect upon experience

· Willingness to be involved in the wider life of the school

· Ability to work flexibly and prioritise

· Good interpersonal/communication skills

· A willingness to learn and the will to continue to strive for excellence

· When all the above fail, to maintain a good sense of humour.
	· Insight into what is important in our school

· Brings personal interests and enthusiasms to the school community


Class Teacher – Generic Job Description

Post Title:


Class Teacher

School:
Nettleworth Infant and Nursery

Salary and Grade:

Main pay scale range
Line Manager/s
:
The headteacher, members of the senior leadership team (SLT) and the governing body

Supervisory responsibility:
The postholder may be responsible for the deployment and supervision of the work of class-based teaching assistants relevant to their responsibilities
Main purpose of the job:

· Be responsible for the learning and achievement of all pupils in the class/es ensuring equality of opportunity for all
· Be responsible and accountable for achieving the highest possible standards in work and conduct
· Treat pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position
· Work proactively and effectively in collaboration and partnership with learners, parents/carers, governors, other staff and external agencies in the best interests of pupils
· Act within, the statutory frameworks, which set out their professional duties and responsibilities and in line with the duties outlined in the current School Teachers Pay and Conditions Document and Teacher Standards (2012) 
· Take responsibility for promoting and safeguarding the welfare of children and young people within the school
· Converse with professionals, parents and children with ease using appropriate and accurate spoken English and specialist vocabulary
Duties and Responsibilities

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers Pay and Conditions Document.  Teachers should also have due regard to the Teacher Standards (2012).  Teachers’ performance will be assessed against the teacher standards as part of the appraisal process as relevant to their role in the school.

Teaching

· Deliver the curriculum as relevant to the age and ability group/subjects/s that you teach
· Be responsible for the preparation and development of teaching materials, teaching programmes and pastoral arrangements as appropriate
· Be accountable for the attainment, progress and outcomes of pupils’ you teach
· Be aware of pupils’ capabilities, their prior knowledge and plan teaching and differentiate appropriately to build on these demonstrating knowledge and understanding of how pupils learn
· Have a clear understanding of the needs of all pupils, including those with special educational needs; EAL; disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them
· Demonstrate an understanding of and take responsibility for promoting high standards of literacy including the correct use of spoken English (whatever your specialist subject)
· If teaching early reading, demonstrate a clear understanding of appropriate teaching strategies e.g. systematic synthetic phonics
Administration

· Register the attendance of and supervise learners, before, during or after school sessions as appropriate
· Participate in and carry out any administrative and organisational tasks within the remit of the current School Teachers’ Pay and Conditions Document
Professional Development

· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and well-being, refining your approaches where necessary responding to advice and feedback from colleagues

· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal

· Proactively participate with arrangements made in accordance with the Appraisal Regulations 2012

Other

· To have professional regard for the ethos, policies and practices of the school in which you teach, and maintain high standards in your own attendance and punctuality
· Perform any reasonable duties as requested by the Head Teacher
Note

This job description is not your contract of employment or any part of it.  It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed.  Nothing will be changed without consultation.

