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ASHOVER PRIMARY SCHOOL 
JOB DESCRIPTION –MAINSCALE CLASS TEACHER 
[bookmark: _GoBack]Salary Scale – Main Scale MPS, 0.8, 4 days per week 
Responsible to – The Headteacher and Deputy Headteacher 
Professional Responsibility: 
 Ensure that current national conditions of employment for school teachers are met (as set out in the Schoolteachers’ Pay and Conditions Document). 

 Teach a class of pupils, and ensure that all planning, preparation, recording, assessment and reporting meet individual learning and social needs. 

 Ensure all teaching is never less than good and to work to ensure all The Teachers Standards are met at all times. (See Teaching Standards) 

 To provide an inclusive classroom with the highest of expectations for the physical, educational and moral development of all the children in your class. 

 Maintain and contribute to the positive ethos and values of our school both inside and outside the classroom. 

 Contribute to constructive and positive relationships and teamwork amongst teaching and non-teaching staff, parents and governors. 

 Take an active role in the safeguarding of all children at Ashover Primary School – following all Safeguarding policy and procedures. 

Duties: 
 Implement all agreed school policies and guidelines. 

 Be familiar with specific school policies including safeguarding procedures, health and safety policies and current SEN codes of practice. 

 Support school initiatives decided by the school. 

 Plan (short, medium and long term) to meet the needs of all pupils 

 Develop and implement an environment and programme of learning for each 

child in your class ensuring that each child reaches his/her own potential. 


 Ensure that the learning environment has high quality continuous provision and enhancements that meets the needs of the learners.

 Promote the well being of all children in Ashover Primary School, not just those in your class. 

 Assess the progress of your learners and provide activities and provision that allow learners to progress futher 

 Ensure all groups of children have been identified, including those in receipt of Pupil Premium are challenged and making good progress. 

 Keep appropriate and efficient records and use formative and summative assessment to inform weekly and termly planning. 

 Maintaining good order, harmony and discipline among pupils according to the school’s behaviour policy. 

 Set targets based on prior attainment for pupils learning. 

 Prepare and present informative reports to parents on the development, progress and attainment of pupils. 

 Participate in the performance management system for the appraisal of your own performance or that of other teachers. 

 Keep up to date with current educational philosophy, methodology, research etc. and implement new ideas where appropriate. 

 Lead, organise and direct support staff or other adults in the classroom. 

 Participate in, and contribute to, staff development meetings. 

 Provide and participate in a wide range of learning opportunities beyond the classroom. 

 Participate as required in meetings with professional colleagues and parents in respect of the duties and responsibilities of your post. 

 Undertake any other reasonable professional duties as agreed and required by the Headteacher in directed time. 

Specific Responsibilities 
 Attend relevant Professional Development opportunities and disseminate information to other staff. 
 Actively embrace and seek out Professional Development opportunities. 
 Be responsible for an agreed curriculum area/areas (not ECT). 
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