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Job description

	Job title
	Class Teacher (and possible Curriculum Leader)
	Grade
	MPS (+ possible TLR)

	School
	Nightingale Primary School

	Reports to
	Assistant Headteacher / Deputy Headteacher

	Responsible for
	N/A

	Purpose of job

	In addition to: 

· Fulfilling the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document
· Meeting the expectations set out in the Teachers’ Standards 

A curriculum leader, under the direction of the the SLT lead for their working party, will take lead responsibility of their curriculum area to secure: 

· High-quality teaching 

· Effective use of resources 

· Improved standards of learning and achievement for all 

· High quality enrichment and co-curriculum provision in their area  



	Main duties and responsibilities 


	


[image: image4.png]



Person specification

	Job title
	Class Teacher (and possible Curriculum Leader)
	Grade
	MPS (+ possible TLR)

	School
	Nightingale Primary School

	Qualifications and training
· Qualified teacher status

· Evidence of professional development relevant to this role

	Experience
· Teaching experience 
· Successful experience contributing to curriculum leadership

	Skills and knowledge

· Expert knowledge of the National Curriculum

· Understanding of high-quality teaching and learning strategies, and the ability to model this for others and support others to improve 

· Understanding of how to design and develop a well-sequenced curriculum

· Understanding of assessment and data and how to use assessment data effectively

· Awareness of local and national organisations that can provide support with delivering the curriculum

· Ability to build effective working relationships with staff and other stakeholders, both orally and in writing 

· Ability to adapt teaching to meet pupils’ needs

· Ability to build effective working relationships with pupils

· Knowledge of guidance and requirements around safeguarding children

· Good IT skills

· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others

· Ability to deliver training effectively 

· Ability to produce good quality written reports

	Personal qualities
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

· Uphold and promote the ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Understanding of confidentiality

· Commitment to safeguarding and equality

	Other job requirements:

· Enhanced DBS check.


Notes:

This job description may be amended at any time in consultation with the postholder. 
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