
 
 

Class Teacher  
Raglan Primary School 

   
Start Date:  ASAP 
 
Salary:   Outer London Pay Range – KS1/KS2 Main Pay Scale 
 
Contract Type:               1-year fixed-term ending 26 August 2026 
 
Hours:   Part-time; 3 days a week 
 
Location:  Raglan Primary School, Raglan Road, Bromley BR2 9NL 
 
To arrange a visit: Tel 0208 4606558 
 
Closing date:  Sunday 5th October 2025 - midnight  
 
Interview Dates: Tuesday 7th October 2025 
 

Raglan Primary School are looking for dynamic, forward thinking, enthusiastic teacher to join their team 
asap.  
 
We are part of a growing Trust and therefore have opportunities for teachers to progress and develop 
their skills in a well-equipped environment with exceptional leadership support. 
 
The school prides itself in its student-centred learning environment with a strong commitment to provide 
first class support. We are committed to providing a comfortable and happy working environment with an 
effective work life balance.  Staff are an important part of the school community, therefore we have 
introduced many incentives to ensure well-being. 
 
We follow a creative curriculum to encourage children to become independent learners.  We are looking 
for an energetic and innovative teacher that has the ability to provide children with lessons that they will 
remember for the rest of their academic life.  Dressing up for book week and other curriculum related 
days is essential, therefore a sense of humour is a must!  You must have good communication and 
organisational skills with the confidence to work on your own initiative. 
 
The Trust also provides staff who have completed their probationary period with various benefits 
including free eye tests and up to £65 towards glasses, a well-being day and an employee assistance 
package which includes legal advice, counselling, financial advice, family advice and much more. 
 
We actively encourage you to come and meet our team at Raglan so you can soak up the friendly 
atmosphere and get a feel for the amazing facilities you could be involved in and discuss the values and 
expectations of the Trust.  
 
Further information:  
 
For further details please see the job description and downloadable application form or contact 
HR@mslt.org.uk.   Applications can be downloaded from the following websites: London Borough of 
Bromley and Mosaic Schools Learning Trust.  
 
Completed applications should be sent to  recruitment@mslt.org.uk, alternatively hard copies can be 
sent to Mosaic Schools Learning Trust HR Department c/o Wickham Common Primary School, Gates Green 
Road, West Wickham, Bromley BR4 9DG 
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Based on the quality and quantity of applications received, the Trust reserves the right to close this 
vacancy sooner than the specified closing date. Applicants will be notified of this where possible. 
Therefore, early applications are encouraged.  
 
If you have not had a letter inviting you to an interview within two weeks of the closing date, please 
consider your application has not been successful on this occasion.  Feedback will only be given to those 
who have attended an interview. 
 
 If you are called to interview, you will be required to bring original copies of:-  

• Proof of identity  
• Qualifications  
• Right to Work in the UK 

 
The interview will assess your suitability to work in an environment with children and will include 
questions relating to safeguarding and promoting the welfare of children.  
 
References and an online search will be requested prior to interview for candidates who are short-listed.    
 
Successful applicants will be subject to the Academy Trust’s Contract of Employment which requires a six-
month probationary period for staff in new roles.   
 
Mosaic Schools Learning Trust (formed on the 1st September 2024 following the merger between Connect 
Schools Academy Trust and Compass Academy Trust) is a group of schools based in Bromley and Kent: 
Cage Green Primary School, Crofton Infant School, Crofton Junior School, Marian Vian Primary School, Oak 
Lodge Primary School, Raglan Primary School, River Mill Primary School, Unicorn Primary School, Valley 
Primary School and Wickham Common Primary School. The Trust aims to deliver the very best educational 
experience for its pupils, with each school bringing its own strengths and expertise to benefit the whole 
learning community. Each of our schools is unique in its own right, and we promote that individuality.   
 
As a Trust we have clear vision and values which supports us in achieving excellence for every child every 
day. We are bound by a strong moral purpose and a commitment to our 3 R’s of being respectful, resilient 
and resourceful. As a ten school Trust each of our schools is unique in its own right and we promote that 
individuality. However, we also acknowledge that together we are better, together we can achieve more 
for the children in our schools.    
 
We are passionate about diversity and recognise that as individuals, we all bring something unique to the 
role regardless of any protected characteristics which is why we treat all members of our community 
equally, without compromise. We are committed to providing equality and fairness through our 
recruitment and employment practices and not to discriminate on any grounds.   We particularly 
encourage applications from people who identify as Black, Asian or from a Minority Ethnic background, 
who are under-represented within the School’s staff.   
 
The Trust is committed to achieving equal opportunities in employment and service delivery and to 
safeguarding and promoting the welfare of children and young people and expects all staff and voluntary 
helpers to share this commitment.  An Enhanced Disclosure and Barring Check with the Disclosure and 
Barring Service [DBS] under the Rehabilitation of Offenders Act 1974 will be required for the successful 
applicant.   
 


