Classroom Teacher - Job Description

Post Title: Class Teacher

Salary: Main Scale

Contract type: Fixed term

StartDate: 21/04/2025

Reporting to: Executive Head Teacher and Leadership Team

Overall responsibility

To carry out the professional duties of a Teacher under the Teacher’s Contract (as defined in part
of the recent School Teachers’ pay and Conditions document) ensuring the education and welfare of
a class/group of pupils having dueregard to the school’s aims, values and curriculum.

Promote and safeguard the welfare of all pupils

Professional Qualifications

Qualified Teacher Status
Degree or Equivalent
Evidence of any further professional development

Knowledge & Understanding

Relevant teaching experience

A good standard of classroom practice

High expectations for all learners

Have a thorough and up-to-dateknowledge and understanding of the National Curriculum
programmes of study, and specifications for all relevant areas of the Curriculum

Use detailed subject knowledge to deal effectively with subject-related questions raised by pupils
and the common misconceptions that they hold - thereby deepening the pupils’ knowledge and
understanding.

An understanding of assessment for learning

Understanding of effective techniques and policies for behaviour management

Knowledge and experience of up to date developmentsinIT and E-Learning

Teaching,Learning and Class Management

Plan and deliver learning to the assigned class inline with national requirements and school
policies.

Providelessons which are well structured, maintain pace and provide appropriate support and
challenge for all groups of pupilsbased on effective use of assessment to inform next step learning.
Assess, monitor,record and report on the learning needs, progress and achievements of assigned
pupils,making accurate and productive use of assessment

Adapt teaching to respond to the strengths and needs of pupils

Set high expectations which inspire, motivate and challenge pupils

Evaluate own teaching critically, drawing on development opportunities to improve effectiveness.
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Make effective use of data to ensure pupils make appropriate progress.

Identify thosewith Special Educational Needs, implement planned programmes and seek
appropriate support from other professionals.

Direct theuse of any support staff or classroom assistance.

Establish and maintain a high standard of discipline by the use of praise, rewards and sanctions,
promoting effective behaviour for learning in all contexts so childrenfeel secure and confidentas
learners.

Set homework to consolidate and extend learning.

Use Planning, Preparation and Assessment (PPA) time effectively.

¢ Mark and monitor class work and homework providing feedback in line with policy and use the
resultsfor future planning, teaching, and learning.

e Write/collate high quality and informative individual, positive, honest annual reports to
parents/carers and discuss pupil’s progress and welfare at parents’ meetings and other occasions
developing positive relationships.

e Preparepupilsfor National Curriculum Assessments.

Professional Standards and Development

¢ Understand the professional responsibilities in relation to school policies and practices and in so
doing actively support and reinforce those policies. E.g. anti-bullying, homework, behaviour.
Be aware of the role of the Governing Body.
Set a good example around the whole school, in appearance and personal conduct.
Establish effective working relationships with other professional colleagues, not only those within
school,but those from outside agencies.

¢ Attend meetings within the constraints of directed time and contribute to the development of
schemes of work.
Assistin the development of the School Curriculumin line with the School’s Development Plan.
Assistin the maintenance of good discipline in and around school

Personal Qualities

¢ Upholdpublic trustin the profession and maintain high standards of ethics and behaviour, within
and outside school.

e Have proper and professional regard for the ethos, policies and practices of the school, and

maintain high standards of attendance and punctuality.

Creative, enthusiastic,and proactive, keen to embrace new ideas and challenges

Approachable, caring, and empathetic

Works well as part of a team

Flexible,listens and is prepared to seek advice and support

Committed to continuing professional development for self and others

Committed to active parental involvement

Seeks to find new ways of working to engage and interest children

The duties above are neither exclusive nor exhaustive and the post holder may be required to carry out
appropriate duties within the context of the job, skills and grade.

This role falls within the category of regulated activity; therefore, you will berequired to have an enhanced
DBS check and a barredlist check. Should youreceive any cautions or convictions whilstin our

employment these must be reported immediately to your line manager.
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The schoolis committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment and work in accordancewith our child
protection policies and procedures.

The postholder’s responsibility for promoting and safeguarding the welfare of children and young per sons
for whomhe/sheisresponsible, or with whomhe/she comes into contact will be to adhere to and ensure
compliance with the school’s policies at all times. If in the course of carrying out the duties of the post, the
postholderbecomes aware of any actual or potential risks to the safety or welfare of childrenin the
school,he/shemustreport any concerns to the school’s Designated Safeguarding Officer or Deputy
Safeguarding Officer.




