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OUR VISION vV
& AIMS

Our Vision

We are inclusive, welcoming others regardless of differences, appreciating and nurturing the uniqueness of each
individual. We respect everyone, showing them the tolerance, understanding and forgivenesses we desire for
ourselves. Love is our cornerstone - the love of God, the love of others and the love of ourselves.

Our Aims

Naseby CE Primary Academy aims to provide every child with high quality teaching and learning. It is the school's
philosophy to give our pupils a measure of independence, a high level of self-confidence and well-being, a deep
sense of self-worth, and an understanding and deeper appreciation of our Christian heritage.

To achieve this, we aim to:

a) Enable all children to achieve their full potential, both academically, socially, personally, and morally in
order that children expect the best of themselves.

b) Promote spiritual development and the ability to grow and flourish as human beings.

) Support children in building relationships which reflect Christian values.

d) Deliver a broad, relevant and challenging education which is of

a high standard and appropriate to an individual child’s needs.

e) Promote high standards of behaviour based on mutual trust and respect, developing responsibility and
fostering self-discipline.

f) Promote good citizenship, thus enabling individuals to make valuable contributions to wider society.
g) Ensure equal opportunities for all.

h) Provide a welcoming and stimulating learning environment in which everyone feels safe, happy and
secure.

i) Develop a sense of pride in belonging to Naseby CE Primary School.

To achieve these aims, staff and governors work in partnership with parents, carers and the local
community for the benefit of all our pupils
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Class
Teacher/
SENDCo

Contract type

e Permanent

e Full Time
Salary

e MPS +TLR
Interviews

e 9" December
Start date

e January 2026

How to apply:

To apply, please complete a Pathfinder
School's teacher application form, which can
be downloaded from the vacancies page of
the website:

www.pathfinderschools.org.uk/join-
us/vacancies

Completed application forms should be
accompanied by a letter of application and
should be sent to:
bhill@naseby.pfschools.org.uk

If you would like to arrange a tour of the
school or to speak with a member of the
team to learn more about Naseby Church of
England Primary School, please email
bhill@naseby.pfschools.org,uk

Naseby C of E Primary is an Ofsted & SIAMs rated ‘Good'
school, and we are proud to be part of Pathfinder Schools
Multi-Academy Trust.

Standards across the school are high, and we have a
passion for ensuring all of our children reach their
potential, academically, socially and emotionally, through
the individual nurture of every child.

We are looking for an experienced Class Teacher with
experience in SEND to join our enthusiastic team who is
looking for the next step in their career.

We are looking for a teacher to join our team who will:

Be an enthusiastic and motivated practitioner -
dedicated to working with children with SEND to
ensure their needs are met, working closely with staff,
families and other professionals to provide day to day
support for children with SEND.

Have experience in teaching years 2 and 3.

Lead the school in the role of SENDCo working with
children, staff, families and other professionals to
ensure SEND children’s needs are met and supported
through the professional development of staff.
Promote and reflect our Christian Vision & Church of
England school values.

Work well within a team.

Support the school's drive for continuous improvement
Have experience of working with pupils with additional
needs.

Experience working with and managing SEN within a
primary setting.

Well-organised, enthusiastic and kind.

Passionate about developing and nurturing the whole
child.

Committed to high standards.

Keen to work as part of a team.

Eager to participate in professional development
opportunities.

In return, the school will offer:

A friendly, supportive and dedicated staff team.
Hard-working, enthusiastic and well-behaved children.
A supportive SLT, committed to school development.
Professional development within a supportive
environment.

Supportive parents and governors.
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https://pathfinderschools.org.uk/join-us/vacancies
mailto:recruitment@pfschools.org.uk

You are very welcome to visit the school and meet our team, please contact the school on 01604 740540 to
make an appointment or email the Head Teacher Louise Cook, via email at Icook@naseby.pfschools.org.uk

Naseby CE Primary Academy is committed to safeguarding and promoting the welfare of children. In line with
safer recruitment practice, an enhanced DBS check is required for the successful applicant and references will
be requested for short-listed applicants prior to interview.

Naseby Safeguarding Policies and Procedures are available on their website, which can be accessed on the
following web address :
https://www.nasebyschool.co.uk/_site/data/files/safeguarding/4684C248A57710835E7B5C2A92F2CE74. pdf

We occasionally close vacancies early in the event that we receive a high volume of applications. Interviews
may begin soon after receipt of applications for shortlisted candidates, therefore, we recommend that you

apply early.

Being part of Pathfinder Schools offers a fantastic opportunity to develop yourself, as a Trust we actively
encourage collaboration and the sharing of good practice; we believe that by developing a love of learning and
having the highest expectations, all members of the Pathfinder Schools community can achieve and inspire
greatness.

Pathfinder Schools are committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. DBS, Reference, Identity, Criminal Record and Medical Checks are
mandatory for all posts within Pathfinder Schooals.

Online searches

As part of our rigorous Safer Recruitment process, Pathfinder Schools has adopted the practice of online
searches for external shortlisted candidates. The purpose of the search is to enable us to fulfil our duty under
Keeping Children Safe in Education and is part of our due diligence to identify any incidents or issues that have
happened, and are publicly available online, which we may need to discuss with you during interview.
Therefore, if you are shortlisted for a role, an appropriate online search will be undertaken on your name(s).
Consent to an online search is included in the Pathfinder Schools application form. Searches are based on
publicly available information, therefore where your profiles are private or are locked, no further search will be
required on these pages. Any information given will be treated as confidential and will only be used in relation
to the post for which you have applied.

Pathfinder Schools is passionate about its values of Aspiration, Responsibility and Courage, we believe that
when people feel respected and included, they can be more creative, innovative, and successful. We are
committed to an inclusive workforce that represents many different cultures, backgrounds and viewpoints. Our
employee lifecycle processes are designed to prevent discrimination against our colleagues, regardless of
gender identity or expression, sexual orientation, religion or belief, pregnancy and maternity, marital status,
ethnicity, age, disability status, or any other aspect which makes them unique. While we have more work to do
to advance diversity and inclusion, we're committed to moving our Trust and the education sector forward.



Teacher-Main Scale
Job Description

Overall responsibility of the post-To ensure high quality education for all pupils for which you are
responsible and accountable and improve the quality of learning and standards of achievement.

Principal responsibilities:

To fulfil the duties of a teacher and the relevant professional standards as outlined in the School
Teachers' Pay and Conditions Document.

To provide a secure, happy and caring environment for all children in the class.

To know and understand the latest EYFS framework and requirements.

To plan, prepare and deliver appropriate educational experiences, which address individual needs
through quality teaching and high expectations.

To ensure that educational needs of all pupils in your class are fully met and liaise with the SENCO
where necessary to support children with special needs.

To ensure that all pupils make at least expected progress within an academic year

To implement interventions and support measures to support children who are not on track to meet
their end of Key Stage targets.

To inform the SENCO of any concerns relating to the development of a child.

To assess, monitor, record and report, on the progress and attainment of pupils.

To administer national and school assessments thoroughly and to use the information to improve
standards.

To follow the school's marking policy, ensuring that children are given comprehensive feedback about
the learning and how they can improve in future pieces of work.

To communicate and consult with parents/carers, through written and oral reports. To keep a record
of discussions held.

To liaise effectively with professional agencies, e.g., Health visitor, speech therapist, educational
psychologists.

To participate fully in all staff meetings, and to be involved in appropriate staff development.

To take an active role in the development of all School Policies and Schemes of Work.

To maintain high standards of discipline and to ensure that all children are safe by following the Health
and Safety Policy.

To assist with the training of students and contribute towards their assessments.

To work closely with classroom assistants offering support and guidance in the lesson objectives to
ensure quality provision is given through understood goals.

To maintain an attractive, stimulating and well-organised learning environment including displaying
children’s work effectively and directing support staff to assist with this.

To contribute to the design and provision of an engaging curriculum as and when requested by
subject leaders/senior managers.

To reflect systematically on the effectiveness of lessons and approaches to teaching.

To keep informed of changes in education nationally, as they impact upon the phase of education in
which the teacher works, including changes to assessment and curriculum arrangements

To take supervise and lead acts of worship in accordance with the Church of England






Teacher-Main Pay Scale

Person Specification

The essential and desirable criteria outlined in the table below will be used as part of the shortlisting
process. Candidates should meet all essential criteria to be considered for the post, desirable criteria will
be referred to where further shortlisting activities are required beyond the consideration of essential
criteria. This is usually the case in respect of a high volume of applications meeting all shortlisting

criteria.

Criteria

Education and
Qualifications

Professional
Development

LCET ]

Subject Leader
Responsibility

Essential

Degree
Qualified Teacher Status
Postgraduate certificate or diploma in special
educational needs or working towards this

Evidence of participation in CPD to develop
professional skills, knowledge and understanding.

Experience with working with children with a range
of SEN.
A passion and enthusiasm for learning and
teaching.
Experience of using class data to impact upon
pupil progress
Ability to plan and differentiate work appropriately
for all children.

A clear understanding of the use of assessment to
target planning and interventions for all children.
An understanding and experience of teaching
phonics.

Experience of teaching various year groups
Enthusiasm and ability to use ICT creatively across

the curriculum.
Experience of delivering phonics and planning
effectively, including planning and supporting TA's
to deliver programmes.

Desire to lead a curriculum subject.
An understanding of the role of a middle leader in
school.

Desirable

Post Graduate Qualifications

Participation in work with other schools/agencies.
Experience of leading CPD activities for staff.
Experience of leading initiatives across a key

stage, year group or whole school. MLDP or other

CPD qualification.

Experience of curriculum leadership.

Previous experience of leading a curriculum or
school development area.
Understanding of the use of assessment, tracking
and target setting in raising standards.
Experience of planning curriculum areas or
initiatives across the age range of the school.



Teacher-Main Pay Scale

Person Specification

The essential and desirable criteria outlined in the table below will be used as part of the shortlisting
process. Candidates should meet all essential criteria to be considered for the post, desirable criteria will
be referred to where further shortlisting activities are required beyond the consideration of essential

criteria. This is usually the case in respect of a high volume of applications meeting all shortlisting
criteria.

Criteria Essential Desirable

Knowledge of the Education Acts and other
relevant legislation including equal opportunities,
health & safety, SEN and child protection.
Knowledge of the National curriculum including
assessment, recording and reporting.
Knowledge of the EYFS curriculum.

National Framework Experience of Ofsted inspection and follow up.

Practical understanding of effective teaching,
Teaching and learning and classroom management strategies. Understanding of Spiritual, Moral, Social and
Learning Knowledge and understanding of AfL to effectively Cultural development.
support progress.

Understanding of strategies to raise attainment of
children with a range of SEN and higher achievers.

Experience of working with children with a range

of learning needs.
Special Education Experience of ensuring challenge for higher Masters level National Award for Special
Needs achievers. Experience of working with children with Educational Needs Co-ordinator.
SEND- Be willing to embark on this training
programme and to gain the qualification within 3
years of taking up the post. This training will be
funded by the Trust.

Understanding of the role which can be played by

Parents and o .
parents and the community in supporting the

Experience of working directly with parents to

Community raise standards and involvement.
school.
Knowledge of the role of governors in supportin
Governance 9 . 9 PP 9
school improvement.
Personal impact and presence.
. Promote the school's aims positively and use
Leadership ) . . o
effective strategies to monitor motivation and
morale.
Able to establish and develop good relationships
. . with all involved in the school.
Relationships

Ability to enthuse and motivate others.
Able to deal sensitively with people.



Teacher-Main Pay Scale

Person Specification

The essential and desirable criteria outlined in the table below will be used as part of the shortlisting
process. Candidates should meet all essential criteria to be considered for the post, desirable criteria will
be referred to where further shortlisting activities are required beyond the consideration of essential
criteria. This is usually the case in respect of a high volume of applications meeting all shortlisting
criteria.

Criteria Essential Desirable

o Calm and positive approach.

« Ability to communicate effectively orally and in
writing to a variety of audiences

o Ability to use ICT effectively.

Interpersonal and
communication
skills

o A positive and energetic attitude.
o A desire to strive for excellence.
A belief in their approach to education.

Education and
philosophy

o Commitment to equality of opportunity.
Equal Opportunities o Commitment to showing respect, acceptance
and tolerance for others.

The job-holder will ensure that academy policies are reflected in all aspect of their
work, in particular those relating to:

1.Equal Opportunities

2.Health and Safety

3.General Data Protection Regulations (2018)
4.Data Protection Act (2018)

5.Safeguarding children and young people

Notes:
This job description may be amended at any time in consultation with the postholder.

Pathfinder Schools and all our academies are committed to ensuring the highest levels of safeguarding
and promoting the welfare of children and young people, and we expect all our staff and volunteers to
share this commitment. All offers of employment are subject to an enhanced Disclosure and Barring
Service (DBS) check, references, an online search, and where applicable, a prohibition from teaching
check will be completed. Before applying, please review our Recruitment and Selection Policy which
includes our statement on the Recruitment of Ex-Offenders Pathfinder Schools - Pathfinder Schools
Vacancies
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