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	JOB DESCRIPTION

Job Description SEN Class Teacher



	PLACE OF WORK:

Hob Moor Oaks Academy
	CURRENT GRADE: 
Main / Upper Pay Range

	REPORTS TO: Head of School 


	 

	1.
	MAIN PURPOSE OF JOB 
· To take responsibility for teaching a class of mixed ability children, recognising children as individuals as described in the SEND Code of Practice 2014

· To promote the aims of the school through effective teaching and learning 

· Lead and maintain an overview of teaching, standards and ongoing improvement in the above specified subject/s and/or aspects. 

· To develop self in relation to individual needs

· To contribute to the developing ethos of the school and Federation by participating in reviews of policy and practice

· To take responsibility as the main point of contact for parents and carers.



	2.
	KEY TASKS


	
	i. 
	Plan and teach lessons, sequences of lessons and specialist programmes to the classes they are assigned to teach within the context of the school’s plans, curriculum and schemes of work



	
	ii. 
	Ensure that all pupils receive effective and relevant learning opportunities which meet their individual needs as outlined on their Statement of Educational Need and in accordance with the school’s curriculum guidance 



	
	iii. 
	Assess, monitor, record and report on the learning needs, progress and achievements of assigned children



	
	iv. 
	Be accountable for the progress of each learner in the class, using data analysis to support this



	
	v. 
	Identify and meet the needs of ‘vulnerable’ learners including those with SEN and very able children including those with pupil premium funding & children who are looked after



	
	vi. 
	Participate in arrangements for preparing children for external assessments as and when appropriate



	
	vii. 
	Ensure behaviour for learning as and when appropriate



	
	viii. 
	Maintain a learning environment which promotes quality learning and well-being



	
	ix. 
	Evaluate and improve own teaching from reflection and research with colleagues.



	
	x. 
	Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures in such a way as to support the school’s values and vision.



	
	xi. 
	Contribute to the development, implementation and evaluation of the Federation’s policies, practices and procedures in such a way as to support the Federation’s values and vision



	
	xii. 
	Work with others on curriculum and/or pupil development to secure coordinated outcomes. This may include work with colleagues from Hob Moor Primary school.



	
	xiii. 
	Promote the safety and well-being of children.



	
	xiv. 
	Maintain good order and discipline among children.



	
	xv. 
	Promote e-safety



	
	xvi. 
	Give high priority to the safeguarding and welfare of the pupils in your care e.g. by liaising with the multi-disciplinary team around the child; carrying our Risk Assessments in line with the Health and Safety requirements of the school and following guidance on Safeguarding.



	
	xvii. 
	Communicate and consult with children, parents and carers including parents consultation meetings and annual reviews



	
	xviii. 
	Collaborate and work with colleagues and other professionals within and beyond the school and Federation.



	
	xix. 
	Chair a range of meetings including class team meetings, teacher’s meetings and annual review meetings.



	
	xx. 
	Comply with all Academy and Trust policies and procedures.



	
	xxi. 
	Any other reasonable duties commensurate with the level of the post.



	
	xxii. 
	The duties above apply to all teachers on the main and upper pay ranges. Teachers who wish to progress on the upper pay range are invited to demonstrate that they are ‘highly competent in all elements of the teaching standards’ and that their ‘achievements and contribution to the school have been substantial and sustained’.



	3.
	SUPERVISION / MANAGEMENT OF PEOPLE

· Direct and supervise support staff assigned to them and where appropriate, other teachers.

· Contribute to the recruitment, selection, appointment and professional development of other teachers and support staff.

· Participate in arrangements for the appraisal and review of their own performance, and, where appropriate, that of other teachers and support staff.

· Participate in arrangements for their own further training and professional development, and, where appropriate, that of other teachers and support staff including induction.

· Deploy resources delegated to them.



	4. 
	MAIN CONTACTS AND RELATIONSHIPS

Internal: Head of School, Phase Leaders, WEBs Team, Class Team
External: Multi Professionals, Parents/Carers


	5. 
	SPECIFIC AREAS OF RESPONSIBILITY
If subject leadership role:

· Review and develop curriculum policy in the subject/s

· Monitor and evaluate achievement in the subject/s 

· Where required, observe teaching in the subject/s in order to evaluate strengths and areas for further development, or the impact of school improvement work

· Support the development of teachers and support staff in the subject / aspect 

· Evaluate relevant assessment information for individuals, groups or cohorts

· Review and coordinate the use of resources in the subject/s

· Report on progress, achievement and standards in the subject/s to staff, governors or parents/carers as and when required

· Plan and promote relevant subject activities to promote children’s’ enthusiasm and interest.



	PERSON SPECIFICATION

SEN Class Teacher



	6.


	KNOWLEDGE AND QUALIFICATIONS

Essential, i.e. the postholder must have:
· Qualified Teacher Status graduate

Desirable, i.e. the postholder would ideally have:
· Good Honours degree
· Higher/advanced qualification e.g. Med, NPQH, NPQML,MBA, Advanced Diploma SEN


	7. 
	EXPERIENCE

Essential, i.e. the postholder must have:
· Relevant teaching experience with SEN

· Proven track record of consistently good teaching which has impacted on pupil progress and achievement

· Positive experience of initiating and managing change in a school
· Experience of curriculum innovation and supporting staff development

· Experience of a variety of teaching styles and broad range of SEND in a Primary setting-mainstream and/or specialist setting

· Proven commitment to maintaining the very best practice safeguarding children and supporting well-being
Desirable, i.e. the postholder would ideally have:

· Outstanding/excellent/’expert’ teacher

· Substantial experience teaching children with Autism and/or SLD and/or PMLD

· Teaching which has impacted on outcomes for ‘Disadvantaged’ (Pupil Premium) learners

· Effective subject leadership

· Mentoring and coaching role


	8. 
	SKILLS AND PERSONAL QUALITIES

Essential, i.e. the postholder must have:
· An acceptance of and commitment to equalities in practice
· Thorough knowledge of current educational practice and developments

· Evidence of continuing professional development
Desirable, i.e. the postholder would ideally have:

· Take responsibility for their own professional development

· Delivery of school to school support 



