
 
 
 
 

Class Teacher 
 
Join St Augustine’s Catholic Primary School, W6 8QE, as a Class Teacher. 
 
Hours: Full Time  
Salary: Main Pay Scale/Upper Pay Scale 
Start Date: 1st September 2026 
Contract: Permanent 
 
Are you passionate about supporting education and committed to inspiring pupils? St Augustine’s Catholic 
Primary School is seeking a Class Teacher to join our community of dedicated educators from 1st September 
2025. 
 
About Us 
 
St Augustine’s Catholic Primary School is a vibrant and inclusive faith school located in the heart of London. 
We are proud of our welcoming and supportive community, where every child is valued and encouraged to 
achieve their full potential spiritually, academically and socially. 
 
We are part of the Saint John Southworth Catholic Academy Trust which promotes a collaborative 
environment, founded on Catholic Social Teaching and the principles of solidarity and subsidiarity, ensuring all 
pupils are supported to grow and succeed. 
 
What We Are Looking For 
 
We are seeking a committed and enthusiastic teacher with Qualified Teacher Status and a strong academic 
background, who is keen to develop into an outstanding practitioner.  
 
The successful candidate will have recent and relevant teaching experience, excellent subject and curriculum 
knowledge and a clear understanding of how pupils learn, including effective approaches to assessment, 
behaviour management and inclusive practice for pupils with special educational needs and disabilities. 
 
They will be passionate about education and driven by a genuine desire to make a positive difference to young 
people’s lives.  
 
A strong commitment to safeguarding, equality, diversity and inclusion is essential, along with alignment to the 
Trust’s values and the principles of public life.  
 
The ideal candidate will demonstrate humility, emotional intelligence, professionalism and the ability to work 
collaboratively, while modelling high standards and maintaining a healthy work–life balance. 
 
Flexibility to contribute to the wider life of the school and support occasional out‑of‑hours activities is also 
important. 
 
Key Responsibilities 
 
As a Class Teacher, you will: 
 

• Deliver a broad, balanced and engaging curriculum that meets the needs of all pupils and promotes 
high standards of attainment  

• Plan, prepare and teach effective lessons, assessing, marking and tracking pupil progress in line with 
school and Trust policies 



• Monitor pupil progress, maintain accurate records, provide feedback and reports for families, and raise 
concerns with senior leaders where appropriate 

• Contribute to curriculum development, resources, schemes of work and the wider school development 
plan 

• Uphold and actively support the school’s and Trust’s Catholic ethos and maintain positive behaviour 
and discipline  

• Participate in wider school life, including enrichment activities, assemblies, parents’ evenings, open 
events and the effective use of resources 

 
What We Offer 
 

• A competitive Inner London Leadership salary  
• Professional development opportunities tailored to support your growth and career progression 
• A welcoming, supportive environment with a commitment to safeguarding and promoting welfare for all 

pupils 
 

Apply Today 
 
For further details on the role, please view the Job Description and Person Specification via 
https://www.sjscat.co.uk/Vacancies/ or visit our website to find out more about us. 
 
To apply for this role, please complete the application forms available on our Vacancies webpage. Applications 
should be sent via email to hrteam@sjscat.co.uk.  
 
Shortlisted candidates will be called for interview upon receipt of application, therefore we advise you to 
submit your application as early as possible to avoid disappointment. 
 
St Augustine’s Catholic Primary School and the Saint John Southworth Catholic Academy Trust are committed 
to safeguarding and promoting the welfare of young people. All roles are subject to satisfactory vetting, 
including an Enhanced DBS check with Children’s Barred List. 
 
This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. The amendments to the ROA 1974 
(Exceptions Order 1975, (amended 2013 and 2020)) provide that when applying for certain jobs, certain spent 
convictions and cautions are protected and they do not need to be disclosed to employers. If they are 
disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should 
be disclosed can be found on the Ministry of Justice website and further information about filtering offences 
can be found in DBS filtering guide. 
 
Join us in our mission to cultivate an educational environment that inspires growth, respect and academic 
achievement! 
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