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ST FRANCIS OF ASSISI CATHOLIC PRIMARY SCHOOL, A VOLUNTARY ACADEMY
Lady Pit Lane, Leeds, LS11 6RX
                                             Job Description

Name of school:
St Francis of Assisi Catholic Primary School, a Voluntary Academy
Job Title:                          Class Teacher 

Grade:


MPS
Accountable to:
The Headteacher




Accountable for:
Professional duties as outlined in the Teachers’ Pay and Conditions Document




Any Special Conditions of Service: St Francis of Assisi CPS is part of St Gregory the Great Multi Academy Trust.  No smoking policy. 

Purpose of the Role:      Class Teacher (Appendix 1) with a curriculum responsibility for … (Appendix 2)
All employees of the school must ensure that the spiritual development of individuals is given clear focus and assistance through the prayer life, religious education programmes and the liturgy of the school.  They should be sympathetic to, promote and support the Diocesan policies for Catholic Education.  The school is part of St Gregory the Great Multi Academy Trust and as such, employees are expected to adhere to the MAT’s policies and procedures and promote its vision and ethos.
To facilitate and encourage learning which enables children to achieve high standards; to share and support the corporate responsibility for the safety, well-being, education and development of independent children.

The Job Description should be read alongside the range of professional duties of Teachers as set out in Part X11 of the Teachers’ Pay and Conditions Document, sections 48 to 50.  The postholder will be expected to undertake duties in line with the Teachers’ Standards, uphold the school professional code of conduct and to adhere to all policies and procedures at all times.
I acknowledge that I have seen and received a copy of my job description.

I agree with the description of my post.

Signed ………………………………………………….Class Teacher  

Date

Signed…………………………………………………..Headteacher          
Date

Purpose of Role

The following information is provided to assist you in the understanding and appreciation of the work content of your post and role you are playing in the school. However, the following points should be noted:

THE TEACHER HEREBY AGREES

i) to serve as a Teacher at St Francis of Assisi Catholic Primary School, a Voluntary Academy under the direction of the Governors/Academy Council and under the immediate direction of the Headteacher of the school in which s/he is employed and in accordance with:

(a) the provision of the Education Acts

(b) the Teachers’ Standards for qualified teachers

(c)   the conditions of employment prescribed in the School Teachers Pay and Conditions 

        Order* (most recent)  

(d)   the professional code of conduct of the school
(e)   the articles of governance in force in the school

(f)   the regulations of the Local Education Authority made in accordance with the Education   

        Acts and in force from time to time and applicable to St Gregory the Great Multi Academy Trust.
(ii) to have regard to the Catholic character of the school and not do anything in any way detrimental or prejudicial to the interest of the same.

 The details set out in Appendix 1; describe the main responsibilities relating to the post: however, a document such as this does not permit every item to be specified in detail, nor does it direct the particular amount of time to be spent on carrying them out, and no part of it can be so construed. In allocating time to the performance of duties and responsibilities, the post holder must use Directed Time in accordance with the school’s Directed Time Policy** and have regard to the Teacher’s Condition of Employment.

                     *    School Teachers Pay and Conditions Order - is available on request from the Headteacher 

                    ** A copy of the Teacher’s Directed Time Policy is available on request from the Headteacher 

                           (not applicable to employees paid on the Leadership scale)

Please note:

· The provision of the Order regarding working days and working hours respectively will be the subject of a separate statement issued by the Headteacher. (see ** above)

· This job description is subject to amendment in line with the provisions in the Order. Review will take place in line with the completion of the Teacher Appraisal cycle or earlier where necessary, and following consultation with yourself.

· Should there be any disagreement under either paragraph (a) or (b) above then you have the right to appeal under the agreement procedure relating to St Gregory the Great Multi Academy Trust.
APPENDIX 1

Main Duties: 
Teaching and Managing Pupil Learning

· Ensure effective teaching of whole classes, groups and individuals so that teaching objectives are met, momentum and challenge are maintained, and best use is made of teaching time; 

· Use teaching methods which keep pupils engaged, including stimulating pupils’ intellectual curiosity, effective questioning and response, clear presentation and good use of resources; 

· Set high expectations for pupils' behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships.
Planning and Setting Expectations/Pupil Achievement

· Identify clear teaching objectives, content, lesson structures and sequences appropriate to the subject matter and the pupils being taught; 

· Set appropriate and demanding expectations for pupils’ learning and motivation. Set clear targets for pupils' learning, building on prior attainment; 

· Identify pupils who have special educational needs, and know where to get help in order to give positive and targeted support. Implement and keep records on SEND Support Plans.
Assessment and Evaluation

· Assess how well learning objectives have been achieved and use this assessment for future teaching; 

· Mark and monitor pupils’ class and homework providing constructive oral and written feedback, setting targets for pupils’ progress. 
Relationship with Parents and the wider community

· Prepare and present informative reports to parents;
· Provide opportunities to develop pupils' understanding by relating their learning to real and work-related examples, recognising that learning takes place outside the school context;
· Liaise with agencies responsible for pupils' welfare.
Manage Own Performance and Development

· Take responsibility for their own professional development and to keep up to date with research and developments in pedagogy and in the subjects they teach; 

· Share corporate responsibility the implementation of school policies and practices;
· Set a good example to the pupils they teach in their presentation and their personal conduct;
· Evaluate their own teaching critically and use this to improve their effectiveness.
Managing and Developing Staff and Other Adults

· Establish effective working relationships with professional colleagues including, where applicable, associate staff.
Managing Resources

· Select and make good use of textbooks, ICT and other learning resources which enable teaching objectives to be met.
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