
 

 

01353 656760 
www.demat.org.uk 
 
DEMAT Office Address: 
Grace Building, 8 High Street, Ely, Cambridgeshire, CB7 4JU 
 
 
The Diocese of Ely Multi-Academy Trust (DEMAT) 
Company limited by guarantee Number 08464996. Registered in England & Wales. 
Registered Office: Diocesan Office, Bishop Woodford House, Barton Road, Ely CB7 4DX 

 
St Luke CofE Primary School 

(part of the Diocese of Ely Multi-Academy Trust) 

  is seeking to appoint a 

Teacher for our R/1/2 class (Temporary for one year) 

Main Pay Scale  

 
DEMAT and St Luke’s CofE Primary School are looking to appoint a Class Teacher for our R/1/2 class, commencing 
September 2023. This is a one year contract initially, but there may be opportunities to extend.  
 
At St Luke’s we have a delightful R/1/2 mixed class who need a teacher for next year.  Squirrels Class is taught over 
2 connecting classrooms and has a spectacular outside area. The setting allows for the children to be taught in a 
flexible way which allow all children’s needs to be met. The successful candidate will be supported by experienced 
staff.  This role is an excellent opportunity for anyone looking to gain experience across EYFS and KS1.  
 
St Luke’s is a wonderful small school in the city of Cambridge. We are unique in the fact that we offer the 
experience of working in a city school, whilst having a fabulous community and extended school grounds that 
makes it feel like a village school.  As part of DEMAT, we are fully supported by an established school improvement 
team and all teachers have access to a network of like-minded colleagues within the Trust to share ideas with and 
develop as a professional. The school is on an exciting journey, and we would love you to join us! 
 
We are looking for an enthusiastic and hardworking Class Teacher to join our highly committed team. 
 
We are looking for: 

 An enthusiastic, well-motivated and committed teacher 
 An outstanding and creative classroom practitioner with high expectations for pupils’ work and behaviour 
 Good knowledge and understanding of the curriculum 
 Someone keen to lead both within their own teaching and professionalism but also within the wider school. 

We can offer you: 
 Friendly and enthusiastic children 
 Excellent support from our dedicated team of staff both within the school and the wider Trust 
 A commitment to on-going professional development 
 Strong links with the community and local church groups 
 A school committed to staff well-being 

 
For more information, please visit My New Term to apply 

Visits to the school are warmly welcomed and encouraged. Please contact C Upton 01223 566879 to arrange an 
appointment. 

Closing date: 13th June 

Interviews 19th June  
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We would like to advise if you have not heard from us by 15th June then on this occasion you have not been successful in securing an 
interview, and that due to the large volume of applications it will not be possible to respond to every applicant.  We would like to thank you 
for your interest in working with us, and if you do not receive an interview this time please don’t let this stop you applying for further posts 
advertised across DEMAT in the future. 
 

 
The Diocese of Ely Multi Academy Trust (DEMAT) is committed to promoting equality of opportunity for all staff and job applicants.  We aim 
to create a supportive and inclusive working environment in which all individuals can make best use of their skills, free from discrimination or 
harassment, and in which all decisions are based on merit.  We do not discriminate against staff on the basis of age, race, nationality, ethnic 
origin, religious or political belief or affiliation, trade union membership, gender, gender reassignment, gender identity, marriage and civil 
partnership status, pregnancy and maternity, sexual orientation, disability, socio-economic background or any other inappropriate distinction 
or characteristic covered by the Equality Act 2010. 

 


