St Mary and All Saints Class teacher advert
Location: Beaconsfield, Buckinghamshire
Salary: MPS 1–6 (Fringe)
Contract: Permanent, Full-Time or Part-Time
Closing date: Thursday 26th February 12pm.  
Interview date: Friday 27th February 
Are you a teacher who believes that education is about the whole child—mind, body, and spirit? At St Mary and All Saints, we are proud of our Christian ethos and our commitment to ensuring every child feels valued as an individual.  Our school vision is: Let our light shine, make a difference.  We believe this wholeheartedly, as teachers we aim to share our talents and expertise working collaboratively and sharing best practice.  All of our teachers work at St Mary’s because they want to make a difference in the community we serve, in turn we instil this into our pupils and they give back to the local community.  
We are looking for an enthusiastic educator to join our dedicated team. Whether you are an ECT starting your journey or an experienced teacher looking for a school with a heart, we offer a supportive environment where "everyone is a learner."

Why St Mary and All Saints?
· A strong sense of community and supportive parent body.
· Beautiful grounds in the heart of Beaconsfield.
· A commitment to teacher wellbeing and professional growth.
· Commitment to wellbeing for staff and pupils.
· Additional time back for staff who lead clubs or go on residentials 
· Opportunities for leadership development. 











Class Teacher: Job Description
St Mary and All Saints CE Primary School, Beaconsfield
	Position Details 
	Class teacher 

	Salary Range 
	MPS (M1 – M6)

	Contract Type
	Permanent (full-time/part-time)

	Reporting to
	Headteacher 

	Core standards 
	Teachers’ Standards & STPCD




1. Main Purpose of the Role
At St Mary and All Saints, our teachers are the heart of our community. The post holder will:
· Fulfil the professional responsibilities of a teacher, as set out in the School Teacher’s Pay and Conditions Document (STPCD).
· Consistently meet and model the expectations set out in the Teachers’ Standards.
· Support the distinct Christian vision and values of the school, ensuring every child can flourish.
· Fulfil duties as reasonably directed by the Headteacher.

2. Key Responsibilities
Teaching & Learning
· Quality of Education: Take primary responsibility for the progress and attainment of all assigned pupils.
· Planning: Design and deliver well-structured, engaging lessons that follow the school’s curriculum and pedagogical plans.
· Inclusion: Adapt teaching to meet the diverse needs of learners, including those with SEND or EAL requirements.
· Assessment: Systematically assess, monitor, and record pupil progress; provide timely feedback to move learning forward and report accurately to parents.
Whole-School Strategy & Vision
· Ethos: Actively contribute to the development and implementation of school policies that reflect our vision and values.
· Collaboration: Work alongside colleagues on curriculum development to ensure a cohesive and ambitious learning journey for all students.
· Impact: Make a tangible, positive contribution to the wider life of the school community.
Safeguarding, Health & Safety
· Safety First: Maintain an unwavering commitment to child protection and safeguarding, reporting all concerns through the appropriate school channels.
· Wellbeing: Actively promote the physical and mental wellbeing of all pupils.
· Environment: Foster a safe, respectful, and disciplined classroom climate through effective and consistent behaviour management.

3. Professional Growth & Communication
· Development: Engage proactively with the school’s appraisal procedures and seek out CPD opportunities to refine your craft.
· Relationships: Build and maintain professional, respectful relationships with colleagues, governors, and the wider Beaconsfield community.
· Communication: Ensure clear, effective, and timely communication with pupils, parents, and carers to support the home-school partnership.

Note: This job description is not an exhaustive list of requirements and may be reviewed periodically in consultation with the post holder to reflect the changing needs of the school.

















Person Specification: Class Teacher
St Mary and All Saints CE Primary School, Beaconsfield
	Category
	Essential Criteria
	Desirable Criteria

	Qualifications
	• Qualified Teacher Status (QTS).


• Degree level qualification.
	• Evidence of recent, relevant professional development.

	Experience
	• Evidence of successful teaching practice (or placements for ECTs).
	• Experience teaching in more than one Key Stage.


	
	• Experience teaching across the primary age range.
	• Experience working in a Church of England school.

	Knowledge & Understanding
	• Excellent understanding of the National Curriculum.

	• Specialist knowledge in a particular subject area (e.g., STEAM, Music, or MFL).


• Understanding of the Statutory Inspection of Anglican and Methodist Schools (SIAMS) framework.

	
	• Strong pedagogical knowledge of how children learn.
	

	
	• Understanding of effective safeguarding and child protection procedures.
	

	Teaching Skills
	• Ability to plan and deliver high-quality, inclusive lessons.
	• Ability to lead a subject area across the whole school.


• Experience in using educational technology to enhance learning.

	
	• Effective use of assessment to inform planning and pupil progress.
	

	
	• Ability to manage classroom behavior positively and consistently.
	

	Personal Qualities
	• Commitment to the Christian ethos and values of our school.

	• Ambition for future leadership or career progression.


• Willingness to lead an extra-curricular club.

	
	• High expectations for all children, regardless of background.
	

	
	• Resilience, a sense of humour, and a collaborative team spirit.
	

	Communication
	• Ability to build strong, professional relationships with parents and carers.
	• Experience in mentoring or supporting students/ECTs.

	
	• Excellent written and verbal communication skills.
	




Assessment Methods
Candidates will be assessed through a combination of:
1. Application Form: Evidence of meeting the essential criteria.
2. Lesson Observation: Ability to engage students and demonstrate high-quality teaching.
3. Interview: Response to values-based and technical questions.
4. References: Validation of professional conduct and performance.

