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We are an aspirational place where learners grow.
Our school is kind and happy and we respect and celebrate the differences in
ourselves, our community and our world.
Our children become responsible, determined and independent citizens.

JOB TITLE: KS2 Class Teacher (Maternity Cover)
Salary: ECT - Main Scale MPS 3

Hours: FTE

Contract type: Maternity Cover

Reporting to: Headteacher

Responsible for: Deployment of support staff allocated
JOB PURPOSE:

e To be responsible for achieving the best possible standards in work and
conduct for all pupils in the class and to promote and safeguard the
welfare of all pupils within the school.

DUTIES & RESPONSIBILITIES
Teaching

e Plan and teach well-structured lessons to assigned classes, following the
school’s plans, curriculum and schemes of work

e Assess, monitor, record and report on the learning needs, progress and

achievements of assigned pupils, making accurate and productive use of

assessment

Adapt teaching to respond to the strengths and needs of pupils

Set high expectations which inspire, motivate and challenge pupils

Promote good progress and outcomes by pupils

Demonstrate good subject and curriculum knowledge

Promote good progress and outcomes by pupils
As a class teacher:

e Monitor the personal and social development, health and welfare of each
pupil in the class



Have a thorough knowledge of all pupils in the class through data
provided, and contact with pupils, parents and staff colleagues as
appropriate

Be aware of the relevant curriculum for all pupils in the class and monitor
the academic progress of pupils in their care

Encourage and be aware of the involvement of pupils in the school’s
extracurricular activities.

Be aware of pupils’ capabilities and prior knowledge. Plan teaching to
build on these, demonstrating knowledge and understanding of how
pupils learn.

Use an appropriate range of observation, assessment, monitoring and
recording strategies as a basis for setting challenging learning objectives
for pupils of all backgrounds, abilities and dispositions and to underpin
good quality teaching and learning.

Demonstrate good subject and curriculum knowledge

Maintain a secure up-to-date knowledge of relevant subject areas through
participation in training and development opportunities identified by the
school or as an outcome of the appraisal process.

Deliver the curriculum as relevant to the age and ability of the pupils.

Set appropriate homework in line with school policy.

Support the development of the pupils’ reading, writing, mathematics and
oracy skills through the curriculum.

Demonstrate an understanding of and take responsibility for promoting
high standards of literacy including the correct use of spoken English at
all times.

Plan and teach well-structured lessons

Contribute to the development of schemes of work.

Engage in short, medium and long term planning of lessons and sequences of
lessons.

Demonstrate a clear understanding of appropriate teaching strategies relevant
to the age and abilities within the group.

Plan and undertake enrichment & extension activities where possible to
consolidate and extend the knowledge and understanding pupils have acquired.

Adapt teaching to respond to the strengths and needs of all pupils

Monitor the progress of groups to close any gaps between them.

Teach appropriately adapted lessons which will enable pupils with barriers to
learning the ability to engage with the subject and learn effectively to challenge
and stretch pupils of higher ability.

Make accurate and productive use of assessment



Use formative and summative assessment opportunities to maximise
pupils’ progress.

Use relevant data to monitor progress and to inform future teaching and
learning opportunities.

Manage behaviour effectively to ensure a good and safe learning environment

Implement whole school strategies to support behaviour for learning.
Carry out morning afternoon and break time duties as directed.

Establish a framework for positive behaviour and recognition, with a range
of strategies using praise, recognition and rewards consistently and fairly.
Maintain good relationships with pupils, exercise appropriate authority
and act decisively as necessary.

Be a positive role model and consistently demonstrate the positive
attitudes, values and behaviour which are expected of pupils.

Promote and safeguard the welfare of all pupils within the school, raising
any concerns in accordance with the school’s protocols and procedures.

Fulfil wider professional responsibilities

Take opportunities to develop professionally and share good practice to
develop consistently high standards of teaching and learning.

Facilitate the work of support staff to enhance pupils’ progress.

Work collaboratively with parents and carers to support pupils’ progress.
Support pupils to develop wider key skills

Attend and actively participate in meetings.

Make a positive contribution to the wider life and ethos of the school.

SAFEGUARDING

Work in line with statutory safeguarding guidance (e.g. Keeping Children
Safe in Education, Prevent) and our safeguarding and child protection
policies

Work with the designated safeguarding lead (DSL) to promote the best
interests of pupils, including sharing concerns where necessary
Promote the safeguarding of all pupils in the school

Please note that this is illustrative of the general nature and level of responsibility
of the role. It is not a comprehensive list of all tasks that the teacher will carry
out. The postholder may be required to do other duties appropriate to the level of
the role, as directed by the headteacher or line manager.

SIGNED ..........oevivvvirseverccrceccrcnenne.. POST HOLDER

SIGNED .........vvcievrnecvcncencecercrennnne... HEADTEACHER






