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THAXTED PRIMARY SCHOOL

JOB DESCRIPTION for CLASS TEACHER (2021-2022)
Name:


Job Description:    Class teacher and Subject Leader (If teaching for longer than 1 year)
Responsible to:     Headteacher

-------------------------------------------------------------------------------------------------------

Class Teacher

To carry out the professional duties of a class teacher in accordance with Pay and Conditions of Teachers other than Head Teachers.

· To have individual responsibility for promoting and safeguarding the welfare of children throughout the school.

· To have a sound knowledge of the Curriculum.
· Plan, prepare and teach the Curriculum in line with statutory requirements and the school’s schemes of work, ensuring teaching of the highest standard

· Create a stimulating, organised, interactive and informative learning environment that encourages each child to achieve his/her potential

· Work co-operatively as part of a team

· Ensure the individual needs of the pupils are met though differentiated work, allowing for the highest standards to be achieved by all

· Work in partnership with parents and other members of staff to promote the well-being and educational progress of each pupil 
· To plan and assess effectively and demonstrate evidence of pupil progress.

· To work with and provide support for learning assistant staff working in the Key Stage.

· To attend weekly staff meetings.

· Maintain good order and discipline within the class, in line with the school’s behaviour policy

· Actively take part in professional development, and sharing expertise and experiences as required

· Work alongside other members of staff to review and innovate the curriculum
· To participate in the wider life of the school e.g. leading assemblies; extra-curricular clubs; contributing to, and attending enrichment activities and performances; PTA events.          
Subject Leader (for teachers with more than one year’s experience)

To carry out the role of subject co-ordination in a named subject area(s) as agreed with the Headteacher.  Not all aspects of the role will be in focus every year or require the same amount of attention.

Co-ordinator release time for necessary work will be arranged where ever possible.  The Monitoring and Evaluation policy provides a framework for the deployment of much of this work.  The Subject Leader is required to maintain a file which documents developments.

· Keep personally well informed and up to date about the subject knowledge specific to your area of responsibility so that you can perceive opportunities for development.

· Prepare and review yearly, a curriculum policy statement and scheme of work in collaboration with the Headteacher, staff, governors and other appropriate parties.

· Provide guidance and support to staff in implementing policy and schemes of work, paying particular attention to the needs of NQTs and other staff new to the school.

· Help to organise appropriate INSET for staff and evaluate its usefulness and effectiveness.

· Organise and assist in the purchase of resources, maintain an up to date inventory and check that staff are aware of and know how to use resources.

· Monitor and evaluate the effectiveness of work in the subject throughout the school, including the progress and achievement of the pupils.

· Use monitoring information, assessment, recording and reporting of progress, to set targets for your subject.

· Monitor the extent to which your subject contributes to the key skills of literacy, numeracy and ICT and to the spiritual, moral, social and cultural education and see that it provides equal opportunities for all pupils.

· Assist, if appropriate, with the preparation of ‘One Plans’ in collaboration with the SENCo.

· Develop and maintain, if required, effective liaison with other schools, professionals, parents and relevant agencies.

· Lead by example by demonstrating high standards of teaching of your subject which sustain and raise motivation, behaviour and achievement.

· Report as required to the Headteacher, SLT, governors and parents on strategic plans for your subject.

· Contribute to the overall School Improvement Plan.

Person Specification
	 Criteria 
	Essential 
	Desirable 

	Qualification 
	· Qualified teacher 

· Experience of KS2 

· Enhanced CRB + relevant disclosures 


	· Additional qualifications relevant to the role 

· Recent additional training 



	Teaching experience 
	Demonstrate highly effective teaching by: 
· Setting high expectations which inspire, motivate and challenge 

· Ensuring good progress and outcomes by pupils 

· Demonstrating good subject and curriculum knowledge 

· Planning and teaching well-structured, exciting and stimulating lessons 

· Adapting teaching to respond to the strengths and needs of all pupils 

· Making accurate and productive use of assessment 

· Managing behaviour effectively 

· Showing awareness of national trends in pedagogy and practice 

· Commitment to personal welfare and safeguarding of children 


	· Evidence of exceptional practice recognised by external and internal sources 

· Experience in a number of year groups 

· Evidence of exceptional progress made by individuals or groups



	 Professional and personal qualities 
	· Excellent interpersonal skills 

· Passionate 

· Caring 

· Honest 

· Professional at all times 

· Collaborative member 

· Open and reflective 

· Self-motivated 

· Sense of humour/fun 


	· Is able to demonstrate the application of these qualities in a school setting 

· Ability to motivate colleagues by example 

· Can demonstrate commitment to the wider life of the school 




